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NGK
NGK Group Philosophy

Our Mission

Enriching Human Life by Adding New Value to Society.



Our Values

Quality of People Embrace challenges and teamwork.

Quality of Product Exceed expectations.

Quality of Management  Social trust is our foundation.
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“Surprising Ceramics.”

https://www.ngk.co.jp/info/vision/
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ESG https://www.ngk.co.jp/sustainability/management01.html
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