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https://www.mitsui.com/jp/ja/sustainability/social/hrmanagement/index.html#anc2-5
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(https://www.mitsui.com/jp/ja/ir/management/ethics/index.html)

30%

280,788,000 17.84

99,973,569 6.35

89,183,654 5.66

35,070,840 222

505234 23,380,132 1.48

JP 22,547,941 1.43
385781 20,703,813 131

385632 17,173,422 1.09

17,000,000 1.08

15,400,000 0.97

1 19,061,633
2 3
3. 2 2022 4 1
2022 9 30
/ / /

National Indemnity Company/2020 8 24 /86,453,900/5.03%
/2020 12 15 /103,181,200/6.01%
/2021 1 15 /87,081,683/5.07%
/2021 3 15 /69,144,118/4.03%
/2022 8 31 /103,757,434/6.52
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Key Audit Matters
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With Integrity for All Mitsui With Integrity
2022 3 4

2022 3
Strategic Focus
IT DX
2021 3 DX Data Driven DD
ESG
2022 3 7 2030 GHG
2022 3 Executive Vice President
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14 18

Deloitte Touche Tohmatsu
Deloitte Touche Tohmatsu
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Diversity & Inclusion KPI

2018
Change Leader Program CLP

2020

Change Leader Business Meetup
2023 Strategic Focus

()

2022 3 8 (267 )
2025 3 10
https://www.mitsui.com/jp/ja/sustainability/social/resources/diversity/p
df/jyoseikatsuyaku_2003.pdf
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1
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2014 7

(https://positive-ryouritsu.mhlw.go.jp/positivedb/detail?id=866)

2017 3
2018 3 2020 3
2020 5

2004 10

22

@)

121



(b)
SEC 2012 3

2022 3

(@
2.1

C)
2006 3

@)

@)



CFO
IR

CSO CHRO

CFO

J—Rb— b BINF A 4&H

BB g BRI
SHEEA T1 BEE (8)
toamm t
| |
I I
] 1
] I
I I
] I
asteE) s W BE
:
1
I
I

PHREEES

et ERARER

1Eﬁ l HERT

— %

: B4R

| W 2EES
I

: EEERS

| EHEES
I HERTE WERIEOAT

:ﬁm HFREATONEDS

: AEMREHESIS LU =BT
[}

I

}

I

ERRTIER
(EPasH)




