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FOR IMMEDIATE RELEASE 

May 12, 2023 

 

Company Name: Leopalace21 Corporation 
Representative: Bunya Miyao, President and CEO 
Code Number: 8848 (Tokyo Stock Exchange, Prime Market) 
Contact: Shinji Takekura, Director, Chief of the Corporate Management Headquarters 

Tel: +81-50-2016-2907  
E-mail: ir@leopalace21.com 

 
Notice Concerning Capital Reserve Reduction and Appropriation of Other Capital Surplus 

 

Leopalace21 Corporation (Headquarters: Nakano-ku, Tokyo; President and CEO: Bunya Miyao; the 

“Company”) has announced it has decided, under the approval of the Board of Directors on May 12, 

2023, to submit a proposal on capital reserve reduction and appropriation of other capital surplus to the 

50th Ordinary General Shareholders’ Meeting which is scheduled for June 29, 2023. 

 

1. Purpose of Capital Reserve Reduction and Appropriation of Other Capital Surplus  

The Company has come to record a deficit of JPY 106,847,975,571 in retained earnings carried 

forward at the end of the fiscal year ended March 31, 2023. 

The Company therefore intends to eliminate the deficit in retained earnings carried forward by 

reducing the amount of capital reserve and appropriating other capital surplus as described below, as 

well as to realize a flexible and agile capital policy going forward and prepare itself to resume 

dividend payments as soon as possible. 

 

2. Details of Capital Reserve Reduction 

    Capital reserve of JPY 51,235,265,165 will be reduced by JPY 41,235,265,165 and the same 

amount will be transferred to other capital surplus and the amount of capital reserve after the 

reduction will be JPY 10,000,000,000*, in accordance with Article 448, Paragraph 1 of the Companies 

Act. 

* If the stock acquisition rights issued by the Company are exercised by the effective date, the 

amount of capital reserve increased by such exercise will not be subject to reduction, and the amount 

of capital reserve after the reduction may not be the said amount. 

 

3. Details of Appropriation of Other Capital Surplus 

    Subject to the condition that the capital reserve reduction in item 2 above becomes effective, 

JPY 106,847,975,571 of other capital surplus after the transfer in accordance with item 2 above will 

be reduced and transferred to retained earnings carried forward to compensate for the deficit, 

pursuant to Article 452 of the Companies Act. As a result, the amount of retained earnings carried 

forward after the transfer will be JPY 0. 

(1) Accounting Item and Amount of Surplus To Be Reduced 

Other capital surplus  JPY 106,847,975,571 

(2) Accounting Item and Amount of Surplus To Be Increased 

Retained earnings carried forward JPY 106,847,975,571 
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4. Schedule for Capital Reserve Reduction and Appropriation of Other Capital Surplus 

(1) May 12, 2023   Date of approval at the Board of Directors 

(2) June 26, 2023 (planned) Final date for creditors to file objections 

(3) June 29, 2023 (planned) Date of resolution at the Ordinary General Shareholders’ Meeting 

(4) June 29, 2023 (planned) Effective date 

 

5. Outlook 

        These transactions are accounting transfers within the net assets section, and consequently, 

the Company’s net assets will remain unchanged and will not affect business results. The matter is 

subject to approval at the 50th Ordinary General Shareholders' Meeting to be held on June 29, 2023. 

 

 

END 
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 Background and Purpose 

When an employee of the Company visited a certain apartment owner, they saw the helpless 

situation of surplus and out-of-standard agricultural products were disposed of or thrown away.  

Since the employee asked the Company if it can do something about the helpless situation with the 

SDGs becoming a hot topic these days, the Company decided to register it with Food Bank 

Tokushima. 

 

 Contribution by the owner 

Dec 2022   Sweet potato About 5 kg 

Feb 2023 Sweet potato About 4 kg 

Mar 2023 Sweet potato About 5 kg 

  Spinach  About 1 kg 

 

The Company will continue to promote sustainability activities by reviewing key issues and key 

performance indicators from time to time in order to address social challenges changeable with the times 

that are linked to the Company's business. 

 

 

END 


