(Note) This document has been translated fromdpankse original for reference
purposes only. In the event of any discrepancy eeinwthis translation and the
Japanese original, the original shall prevail.

Security code9744
May 31,2023
(Start Date of Matters Related to Electronic Priovisvieasures: May 30,2023)

MEITEC CORPORATION
2-20-1, Kosei-tori, Nishi-ku, Nagoya-shi, Aichi,pin
President and CEO: Hideyo Kokubun

Notice of Convocation of the 50th Annual Generaliteg of Shareholders

To Our Shareholders:

MEITEC CORPORATION (the Company) will hold the 5Gthnual General Meeting
of Shareholders as follows

this Notice of Convocation of the General Meetifigbareholders is posted on the
Company’s website in the section, “Notice of Coratoan of the 50th Annual General
Meeting of Shareholders.” Please access the Congpampsite indicated below to
confirm.

The Company’s website:
https://www.meitec.co.jp/ef/ir/general_meeting.html

In addition to the above-mentioned website, thisidéoof Convocation of the General
Meeting of Shareholders is also posted on the Té&tpok Exchange, Inc. (TSE)
website. If it is not possible to access the Corgjzawebsite, please access TSE’s
website (Listed Company Search) to confirm by en¢etMEITEC” or “9744” in the
issue name (company name) or securities code feldcting “Basic information,”
“Documents for public inspection/PR information”.

TSE website (Listed Company Search)
https://wwwz2.jpx.co.jp/tseHpFront/JJK020010Actian?&how=Show

If you are unable to attend the meeting in pergon,may exercise your voting rights in
writing or via the Internet. Please review the refee material for the meeting and
exercise your voting rights by 6:00 p.m. on Wedde§sJune 21, 2023.



1. Date and time: Tuesday, June 22, 2023 at 2:00 p.m.

2. Place: Meitec Tokyo Office,
ORIX UENO 1-CHOME BUILDING 7th Floor,
1-1-1Q Ueno, Taito-ku, Tokyo, Japan

3. Purpose of the meeting:

Matters to be reported:

1) Presentation of the Business Report and Consotidédtencial Statements as well as
Audit & Supervisory Board’s Report from the auditioee Consolidated Financial
Statements by the accounting auditor and the A@tpervisory Board, for the 50th
fiscal period (from April 1, 2022, to March 31, Z)2

2) Presentation of the Non-consolidated FinancialeBtents, for the 50th fiscal period
(from April 1, 2022, to March 31, 2023)

Matters to be resolved:

Agenda ltem 1  Dividend of the retained earningsu3@nd dividend for the fiscal
year ended March 31, 2023)

Agenda ltem 2 Approval for absorption-type compapljt contract

Agenda Item 3  Partial amendment to the ArsicdEIncorporation

Agenda Item 4 Election of four (4) Directors

Agenda Iltem 5 Election of one (1) Audit & Supervisory Board Meen

Agenda Item 6 Election of four (4) Directors (excluding Direcsowho are Audit and
Supervisory Committee members)

Agenda Item 7 Election of three (3) Directors who are Audit &ubpervisory
Committee members

Agenda Item 8 Establishment of remuneration for Directors (aegahg Directors who
are Audit and Supervisory Committee members)

Agenda Item 9 Establishment of remuneration for Directors whe Audit and
Supervisory Committee members



4. About Exercising Your Voting Right

1) Exercising your voting right by mail (in writing)
Please indicate whether you approve or disapprov@resolution to the enclosed “Card for
the Exercise of Voting Rights” and return it to tBempany via mail, by 6:00 p.m. on June 21,
2023 (Wednesday).

2) Instructions for exercising your vote on the intgrn
If you are to attend the meeting, voting by sendivej Card for the Exercise of Voting
Rights’ or voting by internet is unnecessary.

3) Treatment of non-indication of vote on th@ard for the Exercise of Voting Rights

If approval or disapproval is not indicated on titgard for the Exercise of Voting
Rights in exercising the voting right via mail, it shak lreated as if approval weveted.

4) Treatment of duplicate exercise by the internet
In case that multiple number of votes is exercisedhe internet, last vote exercised on the
internet will be recognized as valid. Furthermdirgpu exercise your voting rights in duplicate
by accessing the voting website from a personalptter and a smart phone, the last time that
you exercise your voting rights shall be deemedlval

5) Treatment of duplicate exercise by writing and lig internet
In case that a voting right is exercised both byimg using the “Card for the Exercise of Voting
Rights” and on the internet, only the vote registieon the internet will be recognized as valid.

6) About diverse exercise of your vote
If you wish to make a diverse exercise of your mptiight, please notify the Company
in writing or by electromagnetic means by 3 dayermio the Annual General Meeting
of Shareholders stating your intention of making diiverse exercise and the reasons.

5. Internet Disclosure
Pursuant to the relevant laws and regulations atidld 15 of the Company’s articles of
incorporation, among documents to be attachedisonitice, the following items are
posted on the Company’s website (https://www.meitie{p/) and are not attached to this
notice. Consequently, the documents attachedsattice are part of the documents that
were audited by the Audit & Supervisory Board Menstend the Accounting Auditor in
preparing their audit reports.

i) Notes to Consolidated Financial Statements

ii) Notes to Non-consolidated Financial Statements

In the event of any amendments to Matters Relatethé reference documents for the
General Meeting of Shareholders, Business Reports@idated Financial Statements and
Non-Consolidated Financial Statements includedhis Notice of Convocation of the
General Meeting of Shareholders, said amendmehbwihotified on the aforementioned
websites of the Company and TSE, showing bothtigenal matter and the amended matter.



REFERENCE FOR EXERCISE OF VOTING RIGHTS
Matters to be resolved

Agenda Item 1 Dividend of the retained earnings (year-end dindiéor the
fiscal year ended March 31,2023)

The Company’s basic policy for distribution of gtsfis to provide our
shareholders with dividend payments proportionatiae fiscal period’s profits.

The dividend payout ratio will be equal to or mtdran 50% of net income. The
dividend payout ratio should be at least 5% ofdtesolidated dividend on equity
ratio (DOE).

Based on the above mentioned basic policy, witrsiciemation of performance, the
Company proposes the year-end dividend as following

(1) Type of dividends Cash

(2) Allotment of property for dividends and total amotirereot

¥63 per share of the Company’s common stock, totad of ¥4,940,560,800. These
dividends would result in annual dividends, inchglthe interim dividend of ¥39 per
share, of ¥102 per share.

(3) Effective date of dividends of the retained earsintune 23, 2023



Agenda Item 2: Approval for absorption-type compaplijt contract

1. Reason for absorption-type company split

While working to continuously improve its five vais—\Value to Engineers, Value to
Employees, Value to Clients, Value to Shareholdand, Value to the Society—and while
continuously enhancing corporate governance, th€THE Group has aimed for
sustainable growth and to enhance its corporateevaler the medium to long term.

Recently, among large manufacturers, the main m&te of the MEITEC Group, design
and development operations have grown more divardenore complex due to
technological innovation. Amid this trend, the MECT Group has worked to transform
itself into a corporate group that provides engiimgesolutions that is “The Only One”
unlike those that we have provided in the past.

Going forward, we are aware that the MEITEC Group&n clients will be taking a
more aggressive approach to sustainability issugsding environmental issues such as
carbon neutral.

Given these conditions, while aggressively purswpgortunities for high added value,
to continuously improve both earnings power andtahefficiency, the Company decided
to start the transition to a holding company stutetand a company with audit and
supervisory committee as the appropriate stansgroltaneously pursue the below three
points.

* Achieve strong leadership capable of carrying @ld Imanagement decisions

e Establish an environment capable of risk-taking mmgrove effectiveness of oversight
of management resource allocation

¢ Reform mindset and conduct of the Group’s execatared employees

In order to facilitate the transition to a holdiocgmpany structure, a wholly owned split
preparation company MEITEC SPLIT PREPARATORY COMPAMereinafter called
“Split Preparatory Company”) was established onil&r2023, and a contract was
concluded on May 11, 2023 for an absorption-typamany split process. Under this
contract, the Company operating as a splitting comg@and the Split Preparatory Company
operating as a succeeding company, all operatibtiedCompany will be transferred to the
Split Preparatory Company (excluding control or adstration of the business activities of
companies in which the Company holds shares anctipes concerning management of
the group) through an absorption-type split proedgds an effective date of October 1,
2023.

This agenda item is to seek approval for the cdstehthe absorption-type split contract
detailed above.

On October 1, 2023, when the absorption-split coimeseffect, the name of the
Company will change to MEITEC Group Holdings Inndahe Split Preparatory Company
will become MEITEC CORPORATION.



2. Overview of contents of the absorption-typetspintract
The contents of the absorption-type split contaaetas follows.

Absorption-type split contract (copy)

MEITEC CORPORATION (hereafter called “MEITEC”) aMEITEC SPLIT

PREPARATORY COMPANY (hereafter called “MSPC”) camté the absorption-tyle
split contract agreement detailed hereunder (Herezdlled “the Contract”) regarding
the transfer to MSPC of MEITEC's rights and obligas associated with the busines
activities specified in Article 1 by means of asadption-type split process (hereaftel
called “the Absorption-type Split”).

Article 1 (Absorption-type split)
MEITEC shall transfer to MSPC MEITEC's rights araligations in relation to all
business activities undertaken by MEITEC as sjekifi Article 3, Paragraph 1,
excluding control or administration of the busirestivities of companies in which
MEITEC holds shares and operations concerning neamagt of the group (hereafter
called “the Business Activities”) in accordancehvifte provisions of the Contract, and
MSPC shall inherit the same.

Article 2 (Trade names and addresses of the sglitbmpany and succeeding
company)
The trade names and addresses of the absorptieslitiing company MEITEC
and the absorption-type split succeeding company®&ssociated with the
Absorption-type Split shall be as follows.
(1) MEITEC (absorption-type splitting company)
Trade name: MEITEC CORPORATION (to be changed tdTWHE Group
Holdings Inc. as of the Effective Date {as stipethin Article 6, hereafter the
same})
Address: 2-20-1, Kosei-tori, Nishi-ku, Nagoya-#chi, Japan (relocating to 15-1
Morinosatoaoyama, Atsugi-shi, Kanagawa, Japan tedEffective Date)
(2) MSPC (absorption-type split succeeding company)
Trade name: MEITEC SPLIT PREPARATORY COMPANY (todienged to
MEITEC CORPORATION as of the Effective Date)

[72)

Address: 15-1, Morinosatoaoyama, Atsugi-shi, Kanagdapan




Article 3 (Rights, obligations, etc. associatedsiticcession)

1. Assets, liabilities, employment contracts ameiotights and obligations that MSPC
inherits from MEITEC under the Absorption-type Sgiiall be as listed on the
attachment “Particulars of Rights and Obligatiomdan the Absorption-type Split”.

2. The transfer of liabilities from MEITEC to MSR@der the Absorption-type Split shal

be performed via method of concomitant assumpfibalwlities. Furthermore,
between MEITEC and MSPC, MSPC shall assume theibdod the totality of said

liabilities. Where MEITEC executes or otherwisaiasss the burden for said liabilities

MEITEC has the right to seek compensation from M&P@e full cost of such
burden.

Article 4 (Furnishment of cash or equivalent inreection with absorption-type split
process)
MSPC may not furnish MEITEC with cash or equivalerieu of rights and obligation
inherited in connection with the Absorption-typditSp

Article 5 (Matters relating to MSPC's capital st@eid legal capital surplus)
The amounts of MSPC's capital stock and legal asgitrplus shall not increase as a
result of the Absorption-type Spilit.

Article 6 (Effective date)
The date upon which the Absorption-type Split comt effect (hereafter called

“Effective Date”) shall be October 1, 2023. Thec€five Date may be changed through

negotiation and agreement between MEITEC and MSi&axeemed necessary du
to the progress of procedures associated withltiserption-type Split or other
circumstances.

Article 7 (Resolutions of the Annual General Magtif Shareholders)

1. MEITEC undertakes to seek resolutions from MEFEEANnnual General Meeting of
Shareholders for necessary matters related todhkeaCt and the Absorption-type
Split, no later than the day before the EffectiateD

2. MSPC shall perform the Absorption-type Splitwiit approval from the Annual
General Meeting of Shareholders as per Article P8Egraph 1 of the Companies A
in accordance with the provisions of the main&gXrticle 796, Paragraph 1 of the
Companies Act.

Article 8 (Administration of corporate assets)
MEITEC undertakes to administer the relevant asset liabilities with diligence as a
good and proper administrator during the periochftiee date of the Contract up to the
Effective Date.

Article 9 (Non-competition obligation)
MEITEC, even from the Effective Date onwards, isaimiged to undertake to refrain

U

[¢)

ct,

from competing with MSPC in relation to the Busgéstivities.




Article 10  (Amendment or cancellation of the Caoctira
In the event of a substantive change in the Busifietivities and/or associated assets
where it is no longer possible to achieve the dlbgsof the Absorption-type Split
during the period from the date of the Contradbupe Effective Date due to natural
disaster or other circumstances, MEITEC and MSPZageee through negotiation to
amend the terms and conditions of the Absorptipe-8plit or other aspects of the
Contract, or to cancel the Contract altogether.

Article 11 (Validity of the Contract)
If MEITEC falls to obtain approval for the Contra@ a resolution at MEITEC's
Annual General Meeting by the day before the Effedate as stipulated in Article 7
fails to obtain the necessary permits and approvatssatisfy the other requirements
the relevant authorities, the Contract shall ceabe valid.

Article 12 (Governing law and exclusive jurisdicijo

1. Matters concerning the validity, interpretatma performance of the Contract shall
interpreted in accordance with Japanese law agptrezning law.

2. All disputes in connection with the Contractiidb@subject to the exclusive jurisdictig
of the Tokyo District Court or the Tokyo Summaryu@an the first instance.

Article 13  (Discussion)
Any other necessary matters pertaining to the Bstiso-type Split that are not covers
in the Contract shall be resolved through discadsstween MEITEC and MSPC in
the spirit of the Contract.

This document has been prepared as proof of thiea€bentered into and the seals of
MEITEC and MSPC shall be affixed thereto, and dielietained by MSPC while the
copy of the original shall be retained by MEITEC.

May 11, 2023

MEITEC

2-20-1, Kosei-tori, Nishi-ku, Nagoya-shi, Aichi,
Japan

MEITEC CORPORATION

President and CEO Hideyo Kokubun

[official seal]

MSPC

15-1, Morinosatoaoyama, Atsugi-shi, Kanagaw.
Japan

MEITEC SPLIT PREPARETORY COMPANY
President and CEO Hideyo Kokubun

[official seal]
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Attachment
Particulars of Rights and Obligations under thedkpgon-type Split

The assets, liabilities, employment contracts ahdrarights and obligations
inherited by MSPC from MEITEC on the Effective Data the Absorption-type
Split shall be those listed below as held by MEIT#®@Il just prior to the Effective
Date. Within the rights and obligations inheritgd\SPC from MEITEC, the
assets and liabilities shall be finalized base&ITEC'’s balance sheet as at
March 31, 2023, with adjustments to account for iacyeases or decreases
occurring prior to the Effective Date.

1. Assets

(1) Current assets

Cash and deposits, accounts receivable (tradena@ted, inventories and other
liquid assets held by MEITEC in connection with Bigsiness Activities (where
cash and deposits are limited to the amount ofatjgeral funds required for
performance of the Business Activities)

(2) Fixed assets

Tangible assets (excluding the land and buildirgged below), intangible assets
(excluding patent rights, trademarks, design rigimts utility model rights),
investments and other fixed assets held by MEITiEGinnection with the Busineg
Activities

Name Address

Nagoya Techno-Center |2-20-1, Kosei-tori, Nishi-ku, Nagoya-shi, Aichi,
land and building Japal

Atsugi Techno-Center | 15-1, Morinosatoaoyama, Atsugi-shi, Kanagawa
land and building: Japal

2. Liabilities

(1) Current liabilities

Trade accounts payable, notes payable, accoungbleayccrued expenses,
deposits received, advances received, and othemtuiabilities incurred by

MEITEC in connection with the Business Activities

(2) Non-current liabilities

Provision for retirement benefits and other norrenir liabilities incurred by

MEITEC in connection with the Business Activities

S




3. Employment contracts, etc.

The contractual status of all employees employeMBYTEC as of the Effective
Date (including seconded workers, part-time workeositract workers and
temporary workers, irrespective of whether theyeargaged in the Business
Activities) together with associated rights andigdtions under the employment
contracts

4. Permits, approvals, etc.

All licenses, permits, approvals, authorizatioegjistrations, notifications and
equivalent held or owned by MEITEC in connectioivihe Business Activities
that are able to be transferred legally

5. Other rights and obligations

Contractual status and associated rights and digigaunder the contracts other
than employment contracts that have been entetedynMEITEC in connection
with the Business Activities (including any incidahand/or related contracts
associated therewith; hereafter the same)

Notwithstanding the provisions of Paragraphs Jough 5. above, in the event that
it is deemed unfeasible or impossible for legisatr regulatory reasons to inherit
certain rights or obligations in connection witle thbsorption-type Split (including
cases where it becomes clear that the necessasgrdonf another party to a
contract cannot be obtained in relation to inhegisaid rights or obligations, or
where it becomes clear that inheriting said rigintebligations would require an
unreasonably large contribution from either MEIT&RIGMSPC) after the Contract
has been concluded, said rights or obligationd blealemoved from the scope of
inherited rights and obligations.

-10 -



3. Overview of content of matters listed in itenmsler Article 183 of Regulations
for Enforcement of the Companies Act
(1) Matters regarding appropriateness of consigerat
I. Matters regarding monies, etc. to be delivered
Because the company succeeding in the absorptmngpylit will be a wholly-
owned subsidiary of the Company as of the effeaate of the absorption-type
split, no allocation of shares or other delivergarfisideration will be conducted upon
the absorption-type split.
ii. Matters regarding amounts of capital stockalezapital reserves, etc. of the
successor company to increase as a result of d@lwsotppe split
The capital stock or legal capital reserves ofdbmpany succeeding in the
absorption-type split will not be increased upos absorption-type split.
(2) Matters regarding appropriateness of stipufetion share options
No applicable matters are present.

(3) Content of balance sheet on day of formatiocamhpany succeeding in the
absorption-type split
Because the company succeeding in the absorptungplit was formed on April
3, 2023, no finalized business year exists. Thartua sheet of the company on
the day of its formation is as follows.

(Millions of yen

Assets Liabilities
Current assets 1,000 Current liabilities —
Non-current assets — Non-current liabilities —
Total liabilities —

Net assets
Capital stock 800
Legal capital surplus 200
Total net assets 1,000
Total liabilities and net
Total assets 1,000 1,000
assets

(4) Matters regarding disposal of important propestc. arising after last day of
most recent business year of the Company
No applicable matters are present.

(5) Matters regarding disposal of important propestc. arising after day of
formation of company succeeding in the absorptyme tsplit
No applicable matters are present.

-11 -



Agenda Item 3: Partial amendment to the ArticleBobrporation
1. Reason for proposal
As stated in Agenda Item 2: Approval for absorptigme company split contract, on
October 1, 2023 (tentative), in addition to the @raonaking the transition to a holding
company structure with the Company as a pure hgldompany, the Company will make
the transition to a company with an Audit and Sujsery Committee. To accompany this,
the Company proposes to make the following chatmés Articles of Incorporation.

(1) The Company'’s business name and purpose widhbaged to clarify its role as a pure
holding company.

(2) The headquarters location will be changed forawe the Group’s management
efficiency.

(3) New provisions related to the Audit and Supssry Committee and Audit and
Supervisory Committee Members needed for the tiangio a company with an audit
and supervisory committee will be established awdipions related to Audit &
Supervisory Board and the Audit & Supervisory Bollreimbers will be removed, among
other steps. In conjunction with this, a supplerakptovision will be established as a
transitional measure following the removal of pgiens that exempt auditors from
liability.

(4) The Company with the aim of swift and bold demh-making through lively discussion,
and will thus change the number of Directors fra2mo2 fewer to 12 or fewer to ensure an
appropriate number that takes into account the d@yykscale of business at present.

(5) The Company will establish new provisions sat tfecisions on important execution of
operations can be delegated to Directors, withatiteof ensuring leadership that can take
on bold management decisions, in line with stipafet in the Companies Act.

(6) The Company will establish new provisions sat te enable flexible distribution of
surplus, etc., it is stipulated that dividends, efcsurplus can also be made by resolution
of the Board of Directors based on the provisidnArticle 459, Paragraph 1 of the
Companies Act.

(7) Necessary changes, such as changes to the narntibkes, will be made as needed
following the changes described in (1) to (6) above

2. Details of amendment

Details of the amendment are as follows.
Note that changes to the Articles of Incorporatiothis Agenda Item shall take
effect on the effective date of the absorption-tgpkt (October 1, 2023 (tentative))
on the condition that Agenda Item 2 is approvedaampted as submitted and the
absorption-type split takes effect.

-12 -



(The underlined sections indicate changes.)

Current Articles of Incorporation

Proposed changes

Chapter 1. General Provisions
Article 1. (Business Name)
The Company shall be callé&hbushiki Kaisha Meitec, and
the Company shall be known in English as MEITEC
CORPORATION.

Article 2. (Purpose)

The purpose of the Company shall be to engageein th
following business activities.

(1) — (3) [Omitted]

(4) Provision of technology guidance and technology
information related to the above items, as wethas
publication/sale of documents

(5) Management as well as sale of computers anitdlaayc
equipment

(6) [Omitted]

(7) Non-life insurance agency and life insurandeciation
operations

(8) Advertising business and travel agencies

(9) Management of sports facilities, culture classad
restaurants and bars, among others

(10) Real estate rental and management

(11) Product leasing

(12) Holding_as well as managing investments and

marketable securities in various companies

(13) Worker dispatch business based on the Worker

Dispatching Business Act
(14) Consulting services on support for reemployimen
[New]

(15) Planning, implementing, and consulting on ediooal
and training lectures on management, HR
management, and skill development

(16) Any operations related to or ancillary to #imve
items

Article 3. (Location of Head Office)

The Company shall have its head office in Nagoyg.Ci

Article 4. (Organizations)

In addition to the general meeting of the sharedrsl@énd
directors, the Company has the following entities.

(1) Board of Directors

(2) Audit & Supervisory Board members

(3) Audit & Supervisory Board

(4) Accounting auditor

Article 5. [Omitted]

Chapter 1. Genemlisions
Article 1. (Business Nam
The Company shall be call&hbushiki Kaisha Meitec
Group Holdings, and the Company shall be known in
English as MEITEC Group Holdings Inc.

Article 2. (Purpose)

The purpose of the Company shall be to controhaaiage the
business activities of the relevant companies, i®fdiolding
stocks or equity in companies (including foreigmpanies),
associations (including entities equivalent to eisgions
located overseas) and other equivalent busineis®titat
engage in the following business activities.

(1) — (3) [No change]

(4) Provision of technology guidance and technology
information related to the above items, as wethas
publication_and sale of documents;

(5) Management and sale of computers and ancillary
equipment

(6) [No change]

[Deleted]

(7) Real estate rental and management

(8) Product leasing

(9) Holding_and managing investments as well as

marketable securities in various companies

(10) Worker dispatch business based on the Worker

Dispatch Act
[Deleted]

(11) Fee-charging employment placement businesdbas
on the Employment Security Act

(12) Contract business for HR and hiring operations

(13) Planning, implementing, and consulting on edional
and training lectures on management, HR
management, and skill development

(14) Any operations related to or ancillary to #imve
items

Article 3. (lcation of Head Office)

The Company shall have its head office in AtsudyCi

Kanagawa Prefecture.

Article 4. (Organizations)

In addition to the general meeting of the sharedrsl@nd

directors, the Company has the following entities.

(1) Board of Directors

[Deleted]
(2) Audit and Supervisory Committee
(3) Accounting auditor
Article 5. [No change]
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Current Articles of Incorporation

Proposed changes

Chapter 2. Shares
[Omitted]

Article 10. (Shareholder Registry Administrator)
[Omitted]

2. The shareholder registry administrator andlaseof
business shall be determined by the Board of Dirscaind
shall be publicly announced.

3. The preparation and retention of the Company’s
shareholder registry and the share option regiagyyell as
any other business related to the shareholdertnegisd
the share option registry shall be entrusted to the
shareholder registry administrator, and shall mohéndled
by the Company.

Article 11. (Share Handling Regulations)

Handling related to shares and fees shall be baséaivs
and regulations or the Articles of Incorporationnas!| as
the share handling regulations determined by therdof
Directors.

Chapter 3. General Meeting of Shareholders
[Omitted]

Article 14. (Convener and Chairperson)
Unless otherwise provided for by applicable lawd an
regulations, the general meeting of shareholdeat s
convened and chaired by the president and repedsent
director by resolution of the Board of Directors.
If any accident prevents the president and reptatea
director from so acting, another director shallfactthe
president and representative director accordingmrder
previously decided by the Board of Directors.

[Omitted]
Chapter 4. Directors and Board of Directors
Article 18. (Fixed Number of Directors)
The Company shall have no more than 22 directors.
[New]

Article 19. (Election of Directors)
Directors_shall be elected at the general meeting o
shareholders.

2 — 3 [Omitted]

Chapter 2. Shares
[Omitted]

Article 10. (Shareholder Registry Administrator)

[No change]

2. The shareholder registry administrator andlasepof
business shall be determined by the Board of Direair
the executive officer(s) to whom authority is delesgl by
resolution of the Board of Directors, and shalpoélicly
announced.

3. The preparation and retention of the Company’s
shareholder registry and the share option regiagyyell as|
any other business related to the shareholdertregisd
the share option registry shall be entrusted to the
shareholder registry administrator, and shall moh&ndled
by the Company.

Article 11. (Share Handling Regulations)

Procedures for the exercise of rights by sharehsldithe
Company and other handling related to shares dsawel
fees shall be based on laws and regulations ohrtides
of Incorporation as well as the share handling let@gns
determined by the Board of Directors or executive
officer(s) to whom authority is delegated basedon
resolution of the Board of Directors.

Ch&ptéeneral Meeting of Shareholders
[Omitted]

Article 14. (Convocation and Chairperson)
Unless otherwise provided for by applicable lawd an
regulations, the general meeting of shareholdeat s
convened and chaired by the president and repedsent
director by resolution of the Board of Directors.
2. In the event that an accident prevents the gieasiand
representative director from so acting, anothexatar shall
convene the general meeting of the shareholdersemd
as chairperson in accordance with the order preiyou
decided by the Board of Directors.

[Omitted]

Chagtddirectors and Board of Directors
Article 18. (Number of Directors)
The Company shall have no more than 12 directors.
2. Among the directors mentioned in the preceding
paragraph, the number of directors appointed a&etdirs
serving on the Audit and Supervisory Committee Idbel
not more than four.
Article 19. (Election of Directors)
In electing directors at the general meeting ofahalders,
a distinction shall be made between directors sgron the
Audit and Supervisory Committee and other directors
2 — 3 [No change]
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Current Articles of Incorporation

Proposed Changes

Article 20. (Term of Office of Directors)

The term of office of a director shall expire ugbe
conclusion of the annual general meeting of the
shareholders pertaining to the last business yeting
within two years following his/her election.

2. The term of office of a director elected to ilvacancy
or to increase the number of directors shall bestimee as
the remaining term for the existing directors.

[New]

Article 21. (Directors with Titles)
The Board of Directors may, by resolution, appaint
representative director.

2. The Board of Directors may, by resolution, appone
president and, if necessary, one chairperson arstade
executive vice presidents, senior managing exeeutiv
officers, and managing executive officers, respetfi

Article 22. (Board of Director Regulations)

Matters regarding the Board of Directors shall be
determined by applicable laws and regulationsAttiieles
of Incorporation, and the regulations of the Boafrd
Directors established by the Board of Directors.

Article 23. (Convener and Chairperson of Board ofbior
Meetings)

Unless otherwise provided for by applicable lawd an

regulations, meetings of the Board of Directordidia

convened and chaired by the president and repegsent

director.

If any accident prevents the president and reptatea

director from so acting, another director shallfacthe

president and representative director accordiribemrder

previously decided by the Board of Directors.

Article 20. (Term of Office of Directors)
The term of office of a director (excluding a di@cserving
on the Audit and Supervisory Committee) shall expipon
the conclusion of the annual general meeting of the
shareholders pertaining to the last business yting
within one year following his/her election.

[Deleted]

2. The term of office of a director serving on fgdit and
Supervisory Committee shall expire upon the conetusf
the annual general meeting of the shareholderaipat to
the last business year ending within two yearg aft#her
election.

3. The term of office of a director serving on #hedit and
Supervisory Committee elected to fill a vacancyated by
the retirement of a director serving on the Audid a
Supervisory Committee before the expiration oftésterm
of office shall expire at the expiration of thenteof office
of the retired director.

Article 21. (Directors with Titles)

The Board of Directors may, by resolution, appaint
representative director from among the directoxsl(eling
a director serving on the Audit and Supervisory @utiee).
2. The Board of Directors may, by resolution, appone
president and, if necessary, one chairperson aretade
executive vice presidents, senior managing exeeutiv
officers, and managing executive officers, respetfi
from among the directors (excluding a director serwn
the Audit and Supervisory Committee).

Article 22. (Board of Director Regulations)

Matters regarding the Board of Directors shall be
determined by applicable laws and regulationsAttiigles
of Incorporation, and the regulations of the Boafrd
Directors established by the Board of Directors.

Article 23. (Convener and Chairperson of Board o€Etor
Meetings)
Unless otherwise provided for by applicable lawd an
regulations, meetings of the Board of Directordidia
convened and chaired by the president and repegisent
director.
2. In the event that an accident prevents the geasiand
representative director from so acting, anotheratiar shall
convene the meeting of the Board of Directors amdesas
chairperson in accordance with the order previously
decided by the Board of Directors.
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Current Articles of Incorporation

Proposed Changes

Article 24. (Notice of Convocation of a Meetingtbg
Board of Directors)
The notice of convocation of a meeting of the Baafrd
Directors shall be given to each director and Aédit
Supervisory Board member at least three days fwitire
date of such meeting; provided, however, thatriiay be
shortened in the case of an emergency.

[New]

Article 25. (Omission of Resolution by Board of 8itors)
If the requirements under Article 370 of the Corrriparict
are met, it shall be deemed that a resolution®Bhard of
Directors has been validly made.

[New]

Article 26. (Remuneration for Directors)

Remuneration, bonuses, and other economic betefis
provided by the Company as consideration for execudf
duties of the directors (hereinafter, “remunerdfiaghall be
determined by resolution of a general meeting ef th
shareholders.

Article 27. (Exemption from Liability of Directors)
[Omitted]

2. Pursuant to the provisions of Article 427, Peapb 1 of
the Companies Act, the Company may enter into
agreements with directors (excluding executiveaties,
etc.) to the effect that their liability for damagarising
from their failure to perform their duties shall lraited,;
provided, however, that the limit of the liabilitywder such
agreements shall be the amount prescribed by ajpdic
laws and regulations.

[New]

[New]

Article 24. (Notice of Convocation of a Meetingtb&
Board of Directors)

The notice of convocation of a meeting of the Bazfrd
Directors shall be given to each director at Itaste days
prior to the date of such meeting; provided, howgethat
this period may be shortened in the case of angemey.

2. When all Board members are in agreement, a meefin|
the Board of Directors may be held without follogithe
procedures for convocation.

Article 25. (Omission of Resolution by Board of 8itors)
If the requirements under Article 370 of the Coniparfct
are met, it shall be deemed that a resolution®Bibard of
Directors has been validly made.

Article 26. (Delegation of Determination oxétution of
Important Operations)

Pursuant to the provisions of Article 399-13, Peaipb 6 of
the Companies Act, the Company may, by resolutiche
Board of Directors, delegate the determinationxecation
of important operations (excluding the mattersudéifed in
the items in Paragraph 5 of the same Article) tealors in

whole or in part.

Article 27. (Remuneration for Directors)

Remuneration, bonuses, and other economic betefis
provided by the Company as consideration for executf
duties of the directors shall be determined byltesm of a
general meeting of the shareholders, and suchndietation
shall be made by distinguishing between directergisg
on the Audit and Supervisory Committee and other
directors.

Article 28. (Exemption from Liability of Directors)

[No change]

2. Pursuant to the provisions of Article 427, Peaph 1 of
the Companies Act, the Company may enter into
agreements with directors (excluding executiveates,
etc.) to the effect that their liability for damagarising
from their failure to perform their duties shall lbeited;
provided, however, that the limit of the liabiliijmder such
agreements shall be the amount prescribed by ajpdic
laws and regulations.

Chapter 5. Audit and Supervisory Committee

Article 29. (Full-time Audit and Supervisory Comigi¢
Members)

The Audit and Supervisory Committee may, by resoyt
select full-time Audit and Supervisory Committee
members.
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Current Articles of Incorporation

Proposed Changes

[New]

[New]

Chapter 5. Audit & Supervisory Board Members andiifu
& Supervisory Board

Article 28. (Number of Audit & Supervisory Board
Members)

The number of Audit & Supervisory Board membershef
Company shall be no more than four.

Article 29. (Election of Audit & Supervisory Board
Members)

Audit & Supervisory Board members are elected at th
general meeting of shareholders.

2. Audit & Supervisory Board members of the Company
shall be elected by a majority vote of the sharddis
present at the general meeting of the shareholdeege the
shareholders holding one-third (1/3) or more ofwbtes of
the shareholders entitled to exercise their vatepeesent.

Article 30. (Term of Office of Audit & Supervisofgoard
Members)

The term of office of an Audit & Supervisory Board
member shall expire upon the conclusion of the ahnu
general meeting of the shareholders pertaininbddast
business year ending within four years following i her
election.

2. The term of office of an Audit & Supervisory Bda
member elected to fill a vacancy created by thieeraent
of an Audit & Supervisory Board member before the
expiration of his/her term of office shall expiretiae
expiration of the term of office of the retired Aué&
Supervisory Board member.

Article 31. (Standing Audit & Supervisory Board Mbars)
The Audit & Supervisory Board may, by resolutioelest
full-time Audit & Supervisory Board members.

Article 30. (Audit and Supervisory Committee Redialas)
Matters regarding the Audit and Supervisory Conemitt
shall be determined by applicable laws and reguiatithe
Articles of Incorporation, and the regulations loé tAudit
and Supervisory Committee established by the Aamtit
Supervisory Committee.

Article 31. (Notice of Convocation of Audit and
Supervisory Committee Meetings)

The notice of convocation of a meeting of the Awgtitd
Supervisory Committee shall be given to each meraber
least three days prior to the date of such meetirayided,
however, that this period may be shortened in &se ©f an
emergency.

2. When all members are in agreement, a meetitigeof
Audit and Supervisory Committee may be held without
following the procedures for convocation.

[Deleted]

[Deleted]

[Deleted]

[Deleted]

[Deleted]
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Current Articles of Incorporation

Proposed Changes

Article 32. (Audit & Supervisory Board Regulations)
Matters regarding the Audit & Supervisory Boardlsha
determined by applicable laws and regulations Atttieles
of Incorporation, and the regulations of the Auglit
Supervisory Board established by the Audit & Sujsemy
Board.

Article 33. (Notice of Convocation of Audit & Supésory
Board Meetings)

The notice of convocation of a meeting of the Addit
Supervisory Board shall be given to each memblerast
three days prior to the date of such meeting; piexy;
however, that this period may be shortened in chsa

emergency.

Article 34. (Remuneration for Audit & Supervisorp&d
Members)

Remuneration and other to be provided to Audit &
Supervisory Board members shall be determined by
resolution of a general meeting of the shareholders

Article 35. (Exemption from Liability of Audit &
Supervisory Board Members)

Pursuant to the provisions of Article 426, Parabramf
the Companies Act, the Company may exempt Audit &
Supervisory Board members (including former Audit &
Supervisory Board members) from liability for daraag
arising from their failure to perform their duti¢s,the
extent permitted by applicable law and regulatioms,
accordance with a resolution of the Board of Divext

2. Pursuant to the provisions of Article 427, Peapb 1 of
the Companies Act, the Company may enter into
agreements with Audit & Supervisory Board members t
the effect that their liability for damages arisiingm their
failure to perform their duties shall be limitedopided,
however, that the limit of the liability under such
agreements shall be the amount prescribed by ajpjsic
laws and regulations.

Chapter 6. Accounting

Article 36. (Business Year)
[Omitted]

[New]

Article 37. (Record Date for Dividend Paid from Rieed
Earnings)
[Omitted]

Article 38. (Interim Dividends)
[Omitted]

[Deleted]

[Deleted]

[Deleted]

[Deleted]

Chapter 6. Accounting

Article 32. (Business Year)
[No change]

Article 33. (Declaration of dividend, etc.)

Unless otherwise provided by law, matters stipualate
each item of Article 459, clause 1 of the Corpotae/,
such as dividend distribution of surplus, shalbieéermined
by a resolution of the Board of Directors of then@iany.

Article 34. (Record Date for Dividends Paid fromt&ieed
Earnings)
[No change]

Article 35. (Interim Dividends)
[No change]

-18 -



Current Articles of Incorporation

Proposed Changes

Article 39. (Expiration Period for Dividends)

If a period of three full years passes from thenpayt
commencement date for a cash dividend without dacep
of the payment, the Company shall be relievedsof it
obligation to pay the dividend.

2. [Omitted]

[New]

Article 36. (Expiration Period for Dividends)

If a period of three full years passes from thenpat
commencement date for a cash dividend and payrtignt g
has not been accepted, the Company shall be relegies
obligation to pay the dividend.

2. [No change]

Supplementary Provisions
Article 1. (Transitional Measures Concerning Exeiompt
from Liability of Audit & Supervisory Board Members
Before Transitioning to a Holding Company Structang a
Company with an Audit and Supervisory Committee)
Pursuant to the provisions of Article 426, Parabramf
the Companies Act, the Company may, by resolutiche
Board of Directors, exempt Audit & Supervisory Boar
members (including former Audit & Supervisory Board
members) from liability for damages arising fromith
failure to perform their duties to the extent présed by
applicable laws and regulations regarding condagied
out before the partial amendments to the Articles o
Incorporation resolved at the 50th Annual Generaéthg
of Shareholders take effect.
2. The agreement to limit Audit & Supervisory Board
members (including former Audit & Supervisory Board
members) from liability for damages, as providedifio
Article 423, Paragraph 1 of the Companies Actimgis
from conduct carried out before the partial amenus&o
the Articles of Incorporation resolved at the S58tinual
General Meeting of Shareholders take effect stall b
governed by Article 35, Section 2 of these Artiadés
Incorporation before their changes by resolutiothif
same Annual General Meeting of Shareholders.
3. The stipulations in this article shall be defied@ the day
ten years have passed since the effective dateeof t
absorption-type company split pertaining to thesagrent
on absorption-type split approved at the 50th Gndin
General Meeting of Shareholders.

Article 2. (Transitional Measures Related to thenkition
to a Holding Company Structure and a Company with a
Audit and Supervisory Committee)

The partial changes to the Articles of Incorponatio
approved at the 50th Annual General Meeting of
Shareholders, which are premised on the absorpjjmn-
split agreement being approved as written at theudh
General Meeting of Shareholders on the same daltéhen
absorption-type split based on this absorption-sdé
agreement becoming effective, will go into effenttbe
effective date for this absorption-type split.

2. This article will be deleted after the effectiate for the
former.
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Agenda Item 4: Election of four (4) Directors

The term of office of all the nine (9) current Oiters ends at the conclusion of
this Annual General Meeting of Shareholders. Tlweefto ensure diversity,
balance, and scale in the composition of the Bo&mirectors and to maintain and
improve appropriate decision-making and managemmegisight functions, the
Board of Directors proposes four (4) Directors untthg two (2) Outside Directors
to be elected.

The candidates for Directors are as follows.

Period in office
(at the conclusion of
this Shareholders

Attendance at meetings
of the Board of Directors
(The 50" fiscal period

Name Current position

Meeting
CEO, MEITEC Group 100%
1 Hideyo Kokubun t  Representative Director (1414) 20year
President and CEO/COO
Senior Vice President 100%
2 Masato Uemura [Reappointmeft and Director 1414 Layear
Executive officer
t
. . : 1007
3 Akira Yamaguchi [Outsidg Director (14 /f 2) 4year
Independent
t
. - 1007
4 Kumi Yokoe  [Outsidé Director (14 /f 5 dyear
Independent
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Name
(Date of birth)

Career Summary and other Current Positions

Reappointmeht

Hideyo Kokubun
(October 20, 1959)

+ Period in office 20 years

+ Attendance at meetings of the
Board of Directors during the 8¢
fiscal period
14,14 (100%)

+ Number of shares held in the
Company
50,900 shares

Apr. 198 Joined the Compal
Feb. 199 General Manager of the Atsugi Solutions Ce
Nov. 1999 General Manager of the Office of the ielest

Apr. 200z  General Manager of the Customer Relations C

Apr. 200:  Executive officer of the Compa

Jun. 200  Director of the Compan

Nov. 2004 General Manager of the Corporate Conication Dept.,
General Manager of the Office of the Presi

Apr. 200¢  Vice CEO of Temporary Staffing Business Gr

Jan. 2007  CEO of Temporary Staffing Business Grbupharge of
Business Execution Divisit

Mar. 200¢ GeneraManager of the Sales Promotion Ce

Apr. 2014 CEO, MEITEC Group (current)
Representative Director (current)
President and CEO, COO of the Company (cur

Apr. 2023  President of MEITEC SPLIT PREPARATORY KIPANY
(current

[Currentposition

CEO, MEITEC Group
Representative Director
President and CEO

[Important Concurrent Positior

Director of MEITEC FIELDERS INC

Director of MEITEC CAST INC

Director of MEITEC NEXT CORPORATIO

Director of MEITECEX CORPORATIONM

Directol of MEITEC BUSINESS SERVICE CORPORATIC
President oMEITEC SPLIT PREPARATORY COMPAN

[Reason for selection as candidate for Director]
Mr. Hideyo Kokubun is Representative Director amesRlent of the Company as well as CEO of

MEITEC Group. He possesses abundant experience laigth fevel of knowledge with respect to the
MEITEC Group’s businesses, including having beenaesible for a wide range of areas, such as
business frontline, corporate communications, tffee®of the President, the Business Operations
Management Division, and the Career Support Dinisks a result, the Company judges that he v

contribute to the MEITEC Group’s sustainable growtd an increase in the corporate value over

medium to long term.

he

the

vill
the
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Name
(Date of birth)

Career Summary and other Current Positions

Reappointmeht

Masato Uemura
(July 23, 1967)

+ Period in office 14 years

+ Attendance at meetings of the
Board of Directors during the 8¢
fiscal period
14,14 (100%)

+ Number of shares held in the
Company
34,200 shares

Apr. 1990 Joined Saitama Bank, Limited. (curreihitama Resona
Bank, Limited.

Jul. 1999 Planning Dept, The Asahi Bank, Limitedr{ently Resona
Bank, Limited.

Mar. 2003  Financial Dept, Resona Holdings, Inc. Btahning Dept,
Resona Bank, Limite

Jan. 2007 Joined the Company
General Manager of the Management Information [

Mar. 200¢  Executive officer of the Company (curre

Jun. 200  Director of the Compatr

Apr. 201¢  Senior Vice President and Director (curr

[Current positior

Senior Vice President and Director,

(Executive officer in charge of management stratéBysection , the
Engineering Solutions Division, the Group Carequut Division, the Group
Recruiting Division

[Important Concurrent Positior
Director of MEITEC FIELDERS INC.
Director of MEITEC CAST INC.
Director of MEITEC NEXT CORPORATION
Director of MEITEC EX CORPORATION
Director of MEITEC BUSINESS SERVICE CORPORATION

[Reason for selection as candidate for Director]
Mr. Masato Uemura iSenior Vice President and Director. Hessesses abundant experience and a |
level of knowledge with respect to the MEITEC Grouplsinesses, including having been
responsible for accounting, finance, IR, and ottegrartments related to management administraf]
As a result, the Company judges that he will cbute to the MEITEC Group’s sustainable growtt
and an increase in the corporate value over théumetd long term.
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Name
(Date of birth)

Career Summary and other Current Positions

Reappointment

Outsidé [Independeht

Akira Yamaguchi
(August 6, 1956)

+ Period in office 4 years

+ Attendance at meetings of the
Board of Directors during the 8¢
fiscal period
14,14 (100%)

+ Number of shares held in the
Company
0 shares

Apr.

1979

Jul. 1998

Jun.
Apr.

Jun.
Jun.
Oct.
Jun.
Jun.

Jun.
Jun.

[Important Concurrent Positior

199
2005

2005

2007

2008

2010

2014

201
201

None

Joined Daikyo Kanko Incorporated (cureXAIKYO
INCORPORATED

Chief General Manager of North Kanto BraiDAIKYO
INCORPORATEL

Director of DAIKYO INCORPORATEL

Director and Managing Executive offic€DAIKYO
INCORPORATEL

Director, Corporate Senior Vice PresidémAIKYO
INCORPORATEL

Director, Corporate Executive Vice Prsiadf DAIKYO
INCORPORATEL

Representative Director and PresideRtUSO LEXEL
INCORPORATEL

Director, President and Representatieg e Officer of
DAIKYO INCORPORATEL

Representative Director and PresideDAdKYO ASTAGE
INCORPORATEL

Senior Advisor of DAIKYO INCORPORATE
Outside Director of the Compai(current

[Reason for selection as candidate for Outside Riremd expected rolgs
Mr. Akira Yamaguchi has served as the represemtdirector of a listed company on the first secttbthe
Tokyo Stock Exchange and possesses abundant exgeeedead a high level of knowledge with respect tq
corporate management. The Company expects thattimgdrom an objective and neutral position inwig
of protecting interest of general shareholdersdithy asking questions or expressing opinions, and
exercising his voting rights appropriately, he wibintinuously contribute to overseeing managemeat a
strengthening the function of the board of direstoirthe Company as an independent outside ditector
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Name
(Date of birth)

Reappointmeht May. 200. President oVOTE Japan In

- Jun. 201  The Heritage Foundation SenFellow

|OUtS'd¢ |Independelht Apr. 2017  Professor, Department of Global Innovatudies, Faculty
of Global and Regional Studies, Toyo University(eat

Jun. 201  Outside Director of the Company (curre

Career Summary and other Current Positions

[Important Concurrent Positior
Professor, Department of Global Innovation Studiesulty of Global and
Regional Studies, Toyo University

4 Kumi Yokoe
(April 16, 1965)

« Period in office 4 years

+ Attendance at meetings of the
Board of Directors during the 8¢
fiscal period
14,14 (100%)

+ Number of shares held in the
Compan' 0 share

[Reason for selection as candidate for Outside Riremd expected rolg¢s
Ms. Kumi Yokoe has wide knowledge on internatigpalitics and others as a university professor. The
Company expects that, utilizing her experiences sasnior researcher at a major think-tank andes th
president of a company, by acting from an objecdind neutral position in view of protecting intéres
general shareholders, candidly asking questioesressing opinions, and exercising her votingtsigh
appropriately, she will contribute to overseeingnagement and strengthening the function of thecbofr
directors of the Company as an independent outhidetor

Notes:

1.No special interests exist between the candidatdghe Company.

2. Mr. Akira Yamaguchi and Ms. Kumi Yokoe are candidatesdutside Director.

3.The Company judges that Mr. Akira Yamaguchi && Kumi Yokoe meet the criteria for independence
stipulated by Tokyo Stock Exchange, Inc. and thiai8ards for Independence from MEITEC Group in Electing
Outside Directors or Outside Audit & Supervisory a8 Members,” and therefore have independence.
Accordingly, the Company has submitted notificattonthe aforementioned exchange that they have been
designated as independent executives.

4.The Company has entered into liability limitategreements with Mr. Akira Yamaguchi and Ms. Kurokdge
pursuant to Article 423, Paragraph 1 of the Comgmmict. The maximum amount of liability limitation
provided under such agreements would be the minitmaliity limitation amount stipulated in Articlé25,
Paragraph 1 of the Companies Act. In the eventtiietwo candidates are elected and appointed tsdeu
Directors, the Company plans to continue the aferdgianed agreements with them.

5.The Company has entered into a directors andenfiliability insurance policy with an insuranampany
pursuant to Article 430-3, Paragraph 1 of the CamgsAct, and a summary of the policy is provideadPage
52 In the event that the four (4) candidates foeadors listed in Agenda Item 4 “Election of fouj Pirectors”
are elected and approved, the candidates for dieat question will become insured persons inpbkcy.
Furthermore, the Company plans to renew the palitythe same terms in the middle of the candiditess.

6.The “MEITEC Group: Standards for Appointment of Exves and Nomination of Director and Audit
& Supervisory Board Member Candidates” and theri8&ads for Independence from MEITEC Group in
Electing Outside Directors or Outside Audit & Supsovy Board Members” are as set out on pages 27
and 28.
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Agenda Item 5: Election of one (1) Audit & Supeprng Board Member

The term of audit & supervisory board member of Moru Kunibe will end at the
conclusion of this Annual General Meeting of Shatdérs. The Board of
Directors proposes one (1) audit & supervisory daaember to be elected.

This proposal has the approval of the Audit & Susary Board.
The candidate for audit & supervisory board menbas follows.

Name
(Date of birth)

Reappointment Mar. 1985 Graduated from the Faculty of Law, University ofkjo

|Outsidd| Independeht Apr. 1990 Entered the Legal Training and Research Institditéhe
Supreme Court of Japan

Apr. 1992 Registered as attorney at law (Tokyo Bar Assoaiti
Joined Arai Law Office

Apr. 1998 Established Kunibe Law Office (current)

Career Summary and other Current Positions

[Important Concurrent Positions]
Attorney at Law (Kunibe Law Office)

Toru Kunibe
(December 9, 1960)

-Period in office 4 years
-Attendance at meetings of the Board
Directors during the 50th fiscal perig
14,714 (100%)
-Attendance at meetings of the Audit |&
Supervisory Board during the 50th fisca
period

13713 (100%)
*Number of shares held in the Company 0
shares
[Reason for selection as candidate for Alternateside Audit & Supervisory Board Member]

Mr. Toru Kunibe is an attorney at law, and the Campjudges that, utilizing his high knowledge iw/de
will continuously contribute to the enhancementhef Company’s management monitoring framework ag an
independent Outside Audit & Supervisory Board membe

Although he had not participated in the managermoeobmpany by the method other than being an oaifsid
director nor an Outside Audit & Supervisory Boardmber, the Company judge that he can carry ouduhe
as an Outside Audit & Supervisory Board member erigpbecause of above reasons.

Notes:

1.No special interests exist between the candidatdghe Company.

2.Mr. Toru Kunibe is candidate for Outside AuditStipervisory Board Member.

3.The Company judges that Mr. Toru Kunibe meegsctiteria for independence stipulated by Tokyo stoc
Exchange, Inc. and the “Standards for Independanae MEITEC Group in Electing Outside Directors or
Outside Audit & Supervisory Board Members,” andréiere have independence. Accordingly, the Company
has submitted notification to the aforementionechaxge that they have been designated as indefgenden
executives.

4.The Company has entered into liability limitat@greement with Mr. Toru Kunibe pursuant to Arti¢R3,
Paragraph 1 of the Companies Act. The maximum amafuigbility limitation provided under such
agreement would be the minimum liability limitatiamount stipulated in Article 425, Paragraph lhef t
Companies Act. In the event that Mr. Toru Kunibelected and appointed as Outside Audit & Superyiso
Board Member, the Company plans to continue theeafentioned agreement with him.

Qo
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5.The Company has entered into a directors andenffiliability insurance policy with an insurance
company pursuant to Article 430-3, Paragraph hef@ompanies Act, and a summary of the policy is
provided on Page 52. In the event that the oneddglidate for audit and supervisory board members
listed in Agenda Item 5 “Election of one (Audit & Supervisory Board Member” are elected and
approved, the candidates for audit & supervisogrtéanember in question will become insured persons
in the policy. Furthermore, the Company plans tevethe policy with the same terms in the middle of
the candidates’ terms.

6.The “MEITEC Group: Standards for Appointment oeEutives and Nomination of Director and Audit
& Supervisory Board Member Candidates” and theri8sads for Independence from MEITEC Group
in Electing Outside Directors or Outside Audit & ®masory Board Members” are as set out on pages
27 and 28.
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<Reference-1>
MEITEC Group: Standards for Appointment of Execaetwand Nomination of Director

and Audit & Supervisory Board Member Candidates

1. Alldirectors and audit & supervisory board members

Person who has integrity and high ethical standandscan act with a sense
of fiduciary responsibility

2. AII independent outside directors/audit & superwsiboard members

Person who meets “Standards for Independence frdahiTEIC Group in
Electing Outside Directors or Outside Audit & Supsory Board Members”
provided separately

Person who can be expected to act from an objeatideneutral position in
view of protecting interest of general shareholders

Person who has knowledge of finance, accountirgy)atv, taxation, human
resources, IT and other fields of specialty; pemsith experience in corporate
management; and person who has a wealth of experieglated to the
Company’s business and professional insights

MEITEC Group shall endeavor to ensure a balance dindrsity by
commanding an extended view of outside directodst@isupervisory board
members so as not to cause uneven distributionoéégsional insights.

3. Directors
(1) <Internal> directors

Person who can act in a fair and honest mannehanbest interest of the
Company

Person who has a wealth of experience, extensioavlielge and superior
expertise in “Engineering Solutions Business andridgéng & Placement
Business for Engineers”’which create affluent Career Style of Engineer to
engineers, reaching the stage where our clieritac#teir truly, indispensable
Best Partner, and in other departments relatirfgriotions supporting those
businesses

(2) <Independent> outside directors

Person who has sufficient understanding on valosgesses
Person who is expected to candidly ask questiorsxpress opinions with
independence of mind, and exercise voting rights@miately

4. Audit & supervisory board members

1)

2)

Person who is expected to always maintain a fairuarbiased attitude at all
times while striving to maintain an independentipms and act based on their
own beliefs

Person who has appropriate experience and skilld, waho possesses
knowledge in finance, accounting and law. At leas¢ person in principle
shall have sufficient knowledge in finance and actimg.

(1) Standing audit & supervisory board members

Person who as a dedicated member has a capabittilecting information
necessary in performing audit and can be expeotedttvely take actions in
an effort to establish environment for audit

(2) Outside audit & supervisory board members

In addition to 4.1) 2) provided above, person who candidly ask questions
or express opinions from an even higher level dépendence and neutrality

5. Other executives
(1) Executive officers

Person who as the highest position among the erapoig eligible to assume
“responsibilities and roles” for executing operasoof the scope under their
respective supervision in line with business pesand the like

Person who can be expected to appropriately perégenations set forth in

“Officers’ Credos” which reflect a field-orienteg@isit and other
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(2) Representative director and president of the goougpany
Person who is eligible to and can be expectedgsomas “responsibilities and
roles” for executing operations in line with busieeolicies and the like of
such group company

<Reference-2>
Standards for Independence from MEITEC Group inctiilg Outside Directors or
Outside Audit & Supervisory Board Members

In electing outside directors or outside audit &eawisory board members, the
Company deems that persons who meet all of thedatds provided below have
independency from the Company:

1. Such person is not an executive of the Compants @ubsidiary (Note 1) presently
or in the last ten years (in addition, for outsadlit & supervisory board members,
such person must not be non-executive directdne@fdompany or its subsidiary in
the last ten years)

Note 1: “Executive” refers to an executive directexecutive officer, or

employee.

2. Presently, such person is not a close relativegI2ptof the Company’s important
executive (Note 3)

Note 2: “Close relative” refers to a spouse orlatiee within a second degree.

Note 3: “Important executive” refers to a directexcluding outside director)
or an executive officer.

3. Such person does not fall under any of the follawin

(1)Executive of a party whose major client or suppkethe Company (Note 4)

Note 4: “A party whose major client or suppliethe Company” refers to a
counterparty which received payment of an amouc¢eding 1 % of
its annual consolidated net sales from the Companlye previous
fiscal year.

(2) Executive of any of the Company’s major client opglier (Note 5)

Note 5: “The Company’s major client or supplierferes to a counterparty
which paid an amount exceeding 1 % of the Compaayisual
consolidated net sales to the Company in the pusviiscal year.

(3) Consultant, accountant or legal professional whoeikes a large amount of
monetary consideration or other property (Noteréjnfthe Company besides
compensation as a director/audit & supervisory thaaember (in case that a
person who receives the property is an organizagigh as legal entity or
association, a person who belongs to such orgamgat

Note 6: “A large amount of monetary consideratiorther property” refers
to the case of having received payment of over lllomyen from
the Company besides compensation as a directar&sdipervisory
board member in the previous fiscal year.

(4) The Company’s major shareholder (Note 7) (in chaéthe major shareholder

is a legal entity, its executive)

Note 7: “Major shareholder” refers to a person wmms shares with 10%
or more of the total voting rights of the Compaiagéd on the latest
shareholder’s list.

(5) A person who falls under any of (1) through (4)abdm the last five years

(6) A close relative of a person who falls under (i)(ioy below (excluding non-

important persons)

(i) A person who falls under any of (1) through (5)wabo

(i) A person who was an executive of the Company subsidiary in the last
five years (for outside audit & supervisory boarembers, a person who was

a non- executive director is included)
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Agenda Item 6: Election of four (4) Directors (exting Directors who are Audit and

Supervisory Committee members)

Should Agenda Item 3: Partial amendment to thecksi of Incorporation be
approved and adopted as submitted, the Companynveike the transition to a
company with an Audit and Supervisory CommitteeDaober 1, 2023 (tentative),
and the term of office of all the four (4) currehtectors will end at the time that
amendment takes effect.

Therefore, the Board of Directors proposes foud({gBctors (excluding Directors
who are Audit and Supervisory Committee memberggtelected.

Resolutions pertaining to this Agenda Item sh&létaffect on the condition that
the amendment to the Articles of Incorporation geAda Item 3 takes effect.

The candidates for directors (excluding Directoloware Audit and Supervisory
Committee membersare as follows.

Period in office
(at the conclusion of
this Shareholders

Attendance at meetings
Name Current position  of the Board of Directors
(The 50" fiscal period

Meeting
CEO, MEITEC Group 100%
1 Hideyo Kokubun t Representative Director (14,14) 20year
President and CEO/COO
Senior Vice President 100%
Masato Uemura t and Director l4year
2 , . (1414)
Executive officer
t
. . - 1007
Akira Yamaguchi [Outsidé Director o 4year
3 (14/14)
Independent
t
. = . 100%
4 Kumi Yokoe Outsidé Director (14/14) 4year
Independent

The date of birth and career summary and otheentipositions of each of the
above candidates for Directors (excluding Directon® are Audit and Supervisory
Committee members) are as stated under Agenda 4teBlection of four (4)
Directors. Please refer to pp. 21-24.

Notes:

1.The Company has entered into liability limitatiagreements with Mr. Akira Yamaguchi and Ms. Kumi
Yokoe pursuant to Article 423, Paragraph 1 of thenBanies Act. The maximum amount of liability
limitation provided under such agreements woulthieeminimum liability limitation amount stipulatéal
Article 425, Paragraph 1 of the Companies Acthmévent that the two candidates are elected gruirapd
as Outside Directors, the Company plans to contihee@forementioned agreements with them.

2.The Company has entered into a directors andeo§iliability insurance policy with an insurance
company pursuant to Article 430-3, Paragraph hef@ompanies Act, and a summary of the policy is
provided on Page 52. In the event that the foucéhdidates for directors listed in Agenda Item 6
“Election of four (4) Directors (excluding Directongho are Audit and Supervisory Committee
members)” are elected and approved, the candiftategectors in question will become insured
persons in the policy. Furthermore, the Companggta renew the policy with the same terms in the
middle of the candidates’ terms.

3.The “MEITEC Group: Standards for Appointment ofdator Candidates” and the “Standards for
Independence from MEITEC Group in Electing Outside @Qo&s” are as set out on pages 35 and 36.
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Agenda Item 7: Election of three (3) Directors vare Audit and Supervisory

Committee members

Should Agenda Item 3: Partial amendment to theckadsiof Incorporation be
approved and adopted as submitted, the Companynakk the transition to a
company with an Audit and Supervisory CommitteeOmtober 1, 2023

(tentative).

Therefore, the Board of Directors proposes thrg®(Rectors who are Audit
and Supervisory Committee members to be elected.
Note that this Agenda Item has been approved bpdioit & Supervisory

Board in advance.

Resolutions pertaining to this Agenda Item shddkétaffect on the condition that
the amendment to the Articles of Incorporation geAda Item 3 takes effect.
The candidates for Directors who are Audit and 8upery Committee

Members are as follows.

Period in office as
Audit &

Attendance at meetings Supervisory Board

Name pc):ousrirt(iaonr: of the Board of Directors Member
(The 50" fiscal period (at the conclusion of
this Shareholders
Meeting
meetings of the Board of
Directors100%
t _ (14/14)
, Masatoshi Uematsu  [Outsid A”dgo‘ifd“;i'n:'s;’y meetings of the Board of 6year
t Audit & Supervisory
100%
(13/13)
meetings of the Board of
Directors100%
t _ _ (14,/14)
,  Toru Kunibe Outsidé A”dgoirsdu;:rn:'::y meetings of the Board of 4dyear
t Audit & Supervisory
100%
(13/713)
meetings of the Board of
Directors100%
t _ _ (14,14)
3 Mitsunobu Yamaguchi Outsidé Auugo‘irzu;z:::y meetings of the Board of 2year
t Audit & Supervisory
100%
(13/13)
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Name
(Date of birth)

Career Summary and other Current Positions

INew appointment
lOutsidé |Independent

Pry

Masatoshi Uematsu
(July 7, 1958)

-Period in office 6 years
-Attendance at meetings of the Bod
of Directors during the 50th fiscg
period

14,714 (100%)

-Attendance at meetings of the Audi

& Supervisory Board during th
50th fiscal period
13,713 (100%)

* Number of shares held in the
Company
2,800 shares

Apr.1981

Apr.2007

Apr.2013

Apr.2017

Jun.2017

Jun.2018

Joined Saitama Bank, Limited. (currentyt&ma Resona
Bank, Limited.

General Manager of the Internal Audit DetSaitama
Resona Bank, Limite

Standing Outside Audit & Supervisory Bodtdmber of
The Kinki Osaka Bank, Ltd (currently Kansai Miraaik,
Limited)

Audit & Supervisory Board Member of J éd
INSURANCE SERVICE Co., Ltd

Outside Audit & Supervisory Board Membigthe
Company

Standing Outside Audit & Supervisory Badember of
the Company (currer

[Important Concurrent Positior
Audit & Supervisory Board Member of MEITEC FIELDERRSC.

d

=

=

[Reason for selection as candidate for outsidecttirewho is an Audit and Supervisory Commi

Member and expected roles]

Mr. Masatoshi Uematsu possesses a wide range efierpe and knowledge from having been

involved in management and internal audits at miagoiks. Utilizing this experience and knowledge

well as taking advantage of his experience as dit &supervisory board member at financial
institutions, the Company expects that as an caidiicictor who is an Audit and Supervisory

Committee member, he will contribute to the enharerg of the Company’s management monitorin

framework
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Name
(Date of birth)

Career Summary and other Current Positions

| New appointmenit
Outsidd| Independeht

Toru Kunibe
(December 9, 1960)

-Period in office 4 years
-Attendance at meetings of the Boa
of Directors during the 50th fiscg
period
14,714 (100%)
-Attendance at meetings of the Aug
& Supervisory Board during the 501
fiscal period
13,713 (100%)
‘Number of shares held in th
Company 0 shares

5=

Mar. 1985

Apr. 1990

Apr. 1992

Apr. 1998

Jun. 2019

[Important Concurrent Positions]
Attorney at Law (Kunibe Law Office)

Graduated from the Faculty of Law, Unsitgr of
Tokyo

Entered the Legal Training and Researstitute of
the Supreme Court of Japan

Registered as attorney at law (Tokyo Har
Association) Joined Arai Law Office
Established Kunibe Law Office (current)

Outside Audit & Supervisory Board Memakthe
Company (current)

[Reason for selection as candidate for outsidecttirevho is an Audit and Supervisory Committee

Member and expected roles]

Mr. Toru Kunibe is an attorney at law, and the Conypaxpects that, utilizing his high knowledgg in
law, he will contribute to the enhancement of tlenpany’s management monitoring framework ap an

outside director who is an Audit and Supervisorynaattee member.

Although he had not participated in the managerétite Company other than by being an outside
director or an outside auditor, the Company judbeas he can carry out his duty as an outside dir¢ct

who is an Audit and Supervisory Committee membeperly because of the above reasons.
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Name
(Date of birth)

Career Summary and other Current Positions

- Number of shares held in the

INew appointmert
Outsidé [Independeht

Mitsunobu Yamaguchi
(January 24, 1958)

-Period in office 2 years
-Attendance at meetings of the Bod
of Directors during the 50th fiscal
period

14,714 (100%)

-Attendance at meetings of the Aug
& Supervisory Board during the
50th fiscal period
13,713 (100%)

Company 0 shar

d

=

Mar.1981 Graduated from the Faculty of CommercejcCh
University

Sep.1983 Joined Tetsuzo Ota & Co. (currently E&n¥bung
ShinNihon LLC

Aug.1987 Registered as certified public accountant

Jul.2020 Established Mitsunobu Yamaguchi CPA Offmearent)

Jun.2021 Outside Audit & Supervisory Board Membfethe
Compan' (current

Jun.2022 External Director of the Heiwa Real EsGxie Ltd.

(current

[Important Concurrent Positior
Certified Public Accountant (Mitsunobu YamaguchiACBffice)
Externa Director of the Heiwa Real Estate Co., |

[Reason for selection as candidate for outsidecttiravho is an Audit and Supervisory Commi

Member and expected roles]

Mr. Mitsunobu Yamaguchi holds a certified publiccagntant license and possesses suffig

knowledge on finance and accounting, and the Cognpapects that as an outside director who i
Audit and Supervisory Committee member, he will tcbate to the Company’s managem

monitoring framework.

Although he had not participated in the manageroétiie Company other than by being an out

director or an outside audit & supervisory boardmher, the Company judges that he can carry ot
duty as an outside director who is an Audit andeBuipory Committee member properly becaus

the above reasons.

ee

ient
5 an
Nt

Side
t his
P of

Notes:

1. No special interests exist between the candidatd the Company.

2. Mr. Masatoshi Uematsu, Mr. Toru Kunibe and Mitddnobu Yamaguchi are candidates for Outside
Director.

3.The Company judges that Mr. Masatoshi Uematsu;Tigru Kunibe and Mr. Mitsunobu Yamaguchi meet the

criteria for independence stipulated by Tokyo StBgkhange, Inc. and the “Standards for Independ&ooe

MEITEC Group in Electing Outside Directors” and therefhave independence. Accordingly, the Company
has submitted notification to the aforementionechexige that they have been designated as indegenden
executives.
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4.The Company has entered into liability limitatagreements with Mr. Masatoshi Uematsu, Mr. Toru
Kunibe and Mr. Mitsunobu Yamaguchi pursuant to &eti423, Paragraph 1 of the Companies Act. The
maximum amount of liability limitation provided uedsuch agreements would be the minimum liability
limitation amount stipulated in Article 425, Paragh 1 of the Companies Act. In the event that the
three candidates are elected and appointed asd@Dgiectors, the Company plans to continue the
aforementioned agreements with them.

5.The Company has entered into a directors andenffiliability insurance policy with an insurance
company pursuant to Article 430-3, Paragraph hefGompanies Act, and a summary of the policy is
provided on Page 52. In the event that the threegBdidates for directors listed in Agenda Item 7
“Election of three (3) Directors who are Audit angp8rvisory Committee members” are elected and
approved, the candidates for directors in questitirbecome insured persons in the policy.

6.The “MEITEC Group: Standards for Appointment ofdator Candidates” and the “Standards for
Independence from MEITEC Group in Electing Outside @o&s” are as set out on pages 35 and 36.
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<Reference 1>

At the Company’s Board of Directors meeting heldMay 11, 2023, the below changes were
resolved to the “MEITEC Group: Standards for Appmiant of Executives and Nomination of
Director and Audit & Supervisory Board Member Catades” and “Standards for Independence from
MEITEC Group in Electing Outside Directors or OdtsiAudit & Supervisory Board Members” with
October 1, 2023 (tentative) as the revision datthercondition that Agenda Item 3: Partial amendmen
to the Articles of Incorporatioat this shareholders’ meeting is approved.

MEITEC Group: Standards for Appointment of Direc@andidates

1. All directors
Person who has integrity and high ethical standarmtscan act with a sense of fiduciary
responsibility

2. All independent outside directors

- Person who meets “Standards for Independence fr&@iTEIC Group in Electing Outside

Directors” provided separately
Person who can be expected to act from an objeetik neutral position in view of
protecting interest of general shareholders
Person who has knowledge of finance, accountirgg/atv, taxation, human resources, IT
and other fields of specialty; person with experience in corporate management; and person
who has a wealth of experience related to the Cogipausiness and professional insights
MEITEC Group shall endeavor to ensure a balance dimersity by commanding an
extended view of outside directors/audit & suparmisboard members so as not to cause
uneven distribution of professional insights.

3. Directors(Excluding Directors who are Audit and Supervisory @mmittee members
(1) <Internal> directors
Person who can act in a fair and honest mannéeibést interest of the Company
Person who has a wealth of experience, extensieavlkage and superior expertise in
“Engineering Solutions Business and Recruiting &deéiment Business for Engineers”
which create affluent Career Style of Engineerrgireers, reaching the stage where our

clients call us their truly, indispensable BesttRar, and in other departments relating to
functions supporting those businesses

(2) <Independent> outside directors [Principles 4.9]
Person who has sufficient understanding on vatimsinesses
Person who is expected to candidly ask questioegmness opinions with independence of
mind, and exercise voting rights appropriately
4. Directors who are Audit and Supervisory Committee nembers

1) Person who is expected to always maintain aafait unbiased attitude at all times while
striving to maintain an independent position ancbased on their own beliefs

2) Person who has appropriate experience and,skiltswho possesses knowledge in finance,
accounting and law. At least one person in prircigiall have sufficient knowledge in
finance and accounting.

(1) Chairperson of the Audit and Supervisory Committee

A person with appropriate experience and abilitynadl as the required knowledge of
business management and business operations whio eefull-time capacity, be expected
to proactively perform duties such as striving év&lop an effective audit system.

(2) Directors who are standing Audit and Supervisoryn@uttee Members

Persons who can use their knowledge and experiengather information required for
audit.
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Standards for Independence from MEITEC Group ircfitlg Outside Directors

In electing outside directors, the Company deerasghrsons who meet all of the
standards provided below have independency fronCtmpany:

1. Such person is not an executive of the Company dsisubsidiary (Note 1) presently
or in the last ten years (in addition, for outsidedirector who is an Audit and
Supervisory Committee Members, such person must ndite non-executive director
of the Company or its subsidiary in the last ten yars)

Note 1: “Executive” refers to an executive direc®recutive officer, or
employee.

2. Presently, such person is not a close relative (NoR) of the Company’s important
executive (Note 3)

Note 2: “Close relative” refers to a spouse orlatiee within a second degree.
Note 3: “Important executive” refers to a direcfexcluding outside director)
or an executive officer.

3. Such person does not fall under any of the followun

1)

()

®3)

(4)

(5)
(6)

Executive of a party whose major client or supplahe Company (Note 4)

Note 4: “A party whose major client or suppliethi® Company” refers to a
counterparty which received payment of an amouoéeding 1 % of
its annual consolidated net sales from the Compattye previous
fiscal year.

Executive of any of the Company’s major client opglier (Note 5)

Note 5: “The Company’s major client or suppliegfers to a counterparty
which paid an amount exceeding 1 % of the Compaay'sial
consolidated net sales to the Company in the pusvigcal year.

Consultant, accountant or legal professional whreives a large amount of
monetary consideration or other property (Noter6jnf the Company besides
compensation as a director/audit & supervisory thaaember (in case that a
person who receives the property is an organizasioth as legal entity or
association, a person who belongs to such orgammat

Note 6: “A large amount of monetary consideratiomtier property” refers to
the case of having received payment of over 1Ganiyen from the
Company besides compensation as a director/auslitpgrvisory
board member in the previous fiscal year.

The Company’s major shareholder (Note 7) (in chaethe major shareholder is
a legal entity, its executive)

Note 7: “Major shareholder” refers to a person whms shares with 10% or
more of the total voting rights of the Company lobse the latest
shareholder’s list.

A person who falls under any of (1) through (4)\&bm the last five years

A close relative of a person who falls under (iYigrbelow (excluding non-
important persons)
() A person who falls under any of (1) through (5)\abo
(i) A person who was an executive of the Company aubsidiary in the last
five years (for outside director who is an Auditgupervisory Committee
Members a person who was a non-executive direstociuded)
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<Reference 2>

The composition of officers will be as follows ib&nda Items 4 and 5 are approved and

adopted as submitted and the election of officked effect and if Agenda Iltems 6 and 7 are
approved and adopted as submitted and the eledftioificers takes effect.

Furthermore, this chart lists the specific expargethat the Company expects to be utilized at
the Board of Directors’ meetings, etc. and is nobrplete list of the experience of each

officer.
Experience and expertise, etc. possessed
Q = i
o 5 (=)
e 8 | 2.| g8 3 2 =c| 3%
5] g 25| 28| o e Z S| 52
Position in the c IS = o c = 3 3 e® | & s | = Certifications
Name Attributes = g SE| £ = B 2 8 s E} ©
Company o | & B2 | 52| |2 ¢ | = S| = oZ| S8| 9 held, etc.
S| a2 | 58| v | 5 | » c | = S5 SE| e8| 8
o < S3| 9c| @ a 83 cE| EZ| O
> S | =3 | 25 O s < E 2
g | g~ fg | & E g =g | g5
S g is) T iT I g 2
o [S) g =
. CEO, MEITEC Group
Hideyo
Y Representative Director 20 O O O O O O
Kokubun President and CEO/COO
Senior Vice President
Masato
and Director 14 O @) O O O O O O
Uemura Executive officer
Akira Outside Experience as a
Yamaguchi | Idependent Director 4 O O representative director
at a listed company
Kumi Outside University
Director 4 O O O O
Yokoe Independent professor
Audit & Supervisory
Board Member
Masatoshi | Outside Directors who are 6 O
Uematsu | Independent| Ayt ang
Supervisory
Committee membe
Audit & Supervisory
Board Member
Toru Outside D
irectors who are 4 O Al
. ttorney at Law
Kunibe Independent | - Aygit and
Supervisory
Committee membe
Audit & Supervisory
Board Member
Mitsunobu | outside Directors who are 2 O Certified Public
Yamaguchi | Independent| Audit and Accountant
Supervisory
Committee membe

Notes 1. “CS” is an abbreviation of Career Support.

2. For the “Position in the Company” of Masatoskeinihtsu, Toru Kunibe and Mitsunobu Yamaguchi , th&tjpn on

top is that as of June 22, 2023 and the positiothemottom is that starting October 1, 2023.
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Agenda Item 8: Establishment of remuneration foeBtors (excluding Directors who
are Audit and Supervisory Committee members)

Should Agenda Item 3: Partial amendment to theckdi of Incorporation be
approved and adopted as submitted, the Companynveilke the transition to a
company with an Audit and Supervisory CommitteeDaober 1, 2023 (tentative).

Remuneration for the Company’s directors currergiypains unchanged from the
approved amount of up to 470 million yen annuatlg@ted under Agenda Item 4 of
the 46th Annual General Meeting of Shareholdersl fwel June 20, 2019, and
Agenda Item 3 of the 49th Annual General Meetin§lawéreholders held on June 21,
2022 (Breakdown: Fixed remuneration of up to 220ioni yen annually (Portion
for outside directors of above: Up to 50 milliomyannually), performance-linked
remuneration of up to 2.5% of profit attributaldeotvners of parent of Consolidated
Statements of Income, and up to 250 million yenuailp (Outside directors
excluded from payment.)). However, to accompanyrdngsition to a company with
an Audit and Supervisory Committee, the Company@ses the establishment of
new remuneration for Directors (excluding Directotso are Audit and Supervisory
Committee members) of up to 385 million yen annudBreakdown: Fixed
remuneration of up to 135 million yen annually (Ror for outside directors of
above: Up to 54 million yen annually), performaticded remuneration of up to
2.5% of profit attributable to owners of parenGainsolidated Statements of Income,
and up to 250 million yen (Outside directors exelddrom payment.)) after
abolishing the current remuneration.

As stated on pp. 40-42 below, at its Board of Doexcmeeting held on May 11,
2023, the Company set forth a “Policy on Calculatidethods and Determination
on Amount of Remuneration, etc. for Directors” wilstober 1, 2023 as the revision
date on the condition that Agenda Item 3, this Algeltem and Agenda Item 9 are
approved and adopted. Under this Agenda Item, ghatrthe Company will make the
transition to a company with an Audit and Supemyiscommittee, the Company has
determined anew remuneration for directors (exdgdirectors who are Audit and
Supervisory Committee members) following that triams after taking into
comprehensive consideration factors that include sbale of the Company’s
businesses, its officer remuneration system andrmaganying payment levels, the
current number of officers, and future trends. Toenpany believes the content of
this Agenda Item to be appropriate.

The current number of directors is nine (9) (inahgdfour (4) outside directors),
and should Agenda Items 3 and 6 be approved anatedias submitted and take
effect, the number of directors (excluding Direstatho are Audit and Supervisory
Committee members) pertaining to this Agenda Iteail e four (4) (including two
(2) outside directors).

Note that resolutions pertaining to this Agendanlhall take effect on October
1, 2023 (tentative) on the condition that the ammeswt to the Articles of
Incorporation in Agenda ltem 3 takes effect.
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Agenda Item 9: Establishment of remuneration faeBlors who are Audit and
Supervisory Committee members

Should Agenda Item 3: Partial amendment to thechesi of Incorporation be
approved and adopted as submitted, the Companynakk the transition to a
company with an Audit and Supervisory CommitteeQatober 1, 2023 (tentative).

Therefore, the Company proposes the establishnfieatrmneration for Directors
who are Audit and Supervisory Committee membergpaid 60 million yen annually
(Breakdown: Fixed remuneration of up to 60 milligen annually).

As stated on pp. 40-42 below, at its Board of Daecmeeting held on May 11,
2023, the Company set forth a “Policy on Calculatitethods and Determination on
Amount of Remuneration, etc. for Directors” witht®ger 1, 2023 as the revision
date on the condition that Agenda ltems 3 and 8l@ad\genda ltem are approved and
adopted. Under this Agenda Item, given that the gaom will make the transition to a
company with an Audit and Supervisory Committee,@lompany has determined
remuneration for Directors who are Audit and Sujgery Committee members
following that transition after taking into compegtsive consideration factors that
include the scale of the Company’s businessesffiteer remuneration system and
accompanying payment levels, the current numbeffafers, and future trends. The
Company believes the content of this Agenda Itefvetappropriate.

Should Agenda Items 3 and 7 be approved and adagtedbmitted and take
effect, the number of Directors who are Audit ang&visory Committee members
pertaining to this Agenda Item shall be three {3l¢ding three (3) outside
directors).

Note that resolutions pertaining to this Agendanighall take effect on October 1,
2023 (tentative) on the condition that the amendrtethe Articles of Incorporation
in Agenda Item 3 takes effect.

-39 -



<Reference>

At the Company’s Board of Directors meeting heldwey 11, 2023, the below changes were
resolved to the “Policy on Calculation Methods &metermination on Amount of Remuneration,
etc. for Directors and Audit & Supervisory Board mdleers” with October 1, 2023 (tentative) as
the revision date on the condition that Agenda Befartial amendment to the Articles of
Incorporation, Agenda Item 8: Establishment of ragration for directors (excluding Directors
who are Audit and Supervisory Committee memberg),Agenda Item 9: Establishment of
remuneration for Directors who are Audit and Sujseny Committee membeet this
shareholders’ meeting are approved.

“Policy on Calculation Methods and DeterminatiorAnmount of Remuneration, etc. for Directors

1. Method of Determination
The total amount of remuneration of directors shallvithin the total amount of
remuneration adopted at the 50th Annual Generatiktgef Shareholders held in June
2023, and individual amounts of remuneration waldetermined in accordance with the
policy amended or abolished by resolutions of tbarl of Directors.
<Overview of the Resolution for the General Meetmfi¢ghareholders: Amounts of
remuneration for directors>

Indicated in yearly Fixed remuneration Performance—_lmked Total remuneration
amoun remuneratio
Directors
(excluding
Directors who are Ub to 135 milli Upto2.5%of | Up to385 milli
Audit and p to135million | consolidated profit*, p to 385 million
Supervisory yen an_d_ up to 250 yen
Committee million yen
members
El?tr:izg ]:;)i;ectors Up to54 million (excluded from Up to54 million
of abovt yen payment) yen
Directors who are
éﬂggﬁiggw Up to60million | (excluded from | Up to60 million
Committee yen payment) yen
member
Total Up to195 million | Up to 250 million Up to445million
yer yen yer

*Profit attributable to owners of parent” of “Coolgdated Statements of Income and
Comprehensive Income”
2. Policy about executive remuneration
- By maintaining the stance of clarifying and disatgsmethods of calculation and the
process of determinations of remuneration in tmeesmanner as before, the Group will
enhance management transparency and strengtheoraterpgovernance, and thus
further improving corporate value.
The rate of performance-linked executive remunenator executive directors will be
increased to enhance sharing the mid and longitaarest with shareholders.
In order to preserve the independence of outsideidirs and Directors who are Audit
and Supervisory Committee members, they will notdmapensated with performance-
linked remuneration.
The retirement bonus system for directors and Aaditd Supervisory Committee
members, which was abolished in the fiscal yearedndarch 31, 2002, will not be
adopted.
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3. Specific executive remuneration amount
Total amount of executive remuneration = (1) Fixeahuneration +
(2) performance-linked remuneration <(3) appropiabf the amount equivalent to
20%>
(1) Individual fixed remuneration

Directors (excluding Directors who are Audit anc8rvisory Committee members)
Representative Director
and President, Group yearly

28,800 thousand (2,400 thousand yen

en monthl
CEO, CEO/COO y )
Senior Vice President 24,000 thousand (2,000 thousand yen
) yearly
and Directors yen monthly)
Internal executive
directors (excluding | 19,200 thousand (1,600 thousand yen
ear

President and Vice yearly yen monthly)
President)

. . 10,800 thousand (900 thousand yen
Outside Directors yearly

yen monthly)

Directors who are Audit and Supervisory Committeentbers

Standing Chairperson of

; 24,000 thousand (2,000 thousand yen
the Audit and yearly

) ) yen monthly)
Supervisory Committee
Audit and Supervisory
) 10,800 thousand (900 thousand yen
Committee members yearly
yen monthly)

(excluding Chairperson)

(2) Performance-linked remuneration
The total amount shall be up to 2.5% of profitiatitable to owners of parent before
deductible expenses accounting of performance-inlenmuneration. However the
maximum total amount 250 million yen annually.
Payment recipients shall be limited to outsideaoes and directors excluding those who
are Audit and Supervisory Committee members.
In principle, individual allocation amount for ingdlual directors will be determined
at Board of Directors’ meetings after the considtatat the Officer Appointment
Advisory Committee. However, while this is excludiwthe case for the determination
of the allocation method, it is also permissiblattieterminations are made to entrust
the Representative Director and President/Group Q& the determination of
specific allocation amounts.
Performance-linked remuneration is paid within é¢hraonths after the end of the
applicable fiscal year.
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®3)

(4)

Appropriation of the amount equivalent to 20% offpenance-linked remuneration
(after deduction of tax)

The amount equivalent to 20% of performance-linkemuneration (after deduction
of tax) for each director will, with approval froeach director, be contributed to the
Officers Shareholding Group (the relevant amourit bé divided into twelve (12)
equally, and the same amount will be contributethemonth for the 12 months from
July each year) and utilized to acquire own shares.

Acquired own shares are prohibited to be transfiedwing the period in office and
until one year passes from resignation in pringipleaccordance with the Officers
Shareholding Group Rules of the Compaanyd other internal rules.

When a person subject to payment of the relevantineration resigns, in accordance
with the Officers Shareholding Group Rules of tr@mpany, this handling shall not
be applied.

Percentage of fixed remuneration and performamdesti remuneration

The allocation of performance-linked remuneration éach director is determined
based on the performance assessment following mbeegures described in 3.(2)
above in accordance with the “Policy about exeeutemuneration” described in 2
above. Therefore, the percentage of fixed compmmsand performance-based
compensation in Executive Remuneration for eaakctir(excluding outside director
andDirectors who are Audit and Supervisory Committesmher$ shall vary based on
such determination.

Additional Rules

For remuneration of Directors who are Audit and Gugory Committee members,

determination upon consultation by Directors whe Audit and Supervisory Committee

members is required in accordance with the pronsif the law.

Remuneration to directors from subsidiaries in Whacdirector holds a concurrent post is
waived in principle.

Allowances for commutation, job transfer unattendgdamily, or job relocation as well as

a daily allowance for business trip expenses vélphid separately.
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(Attached Documeny

BUSINESS REPORT
(from April 1, 2022 to March 31, 2023)

1. Business Outline

(1)Results of Operations
During the fiscal year under review (from April2022 to March 31, 2023), a moderate
recovery in business conditions continued amidahtirenalization of social and economic
activity as restrictions on behavior accompanyihg COVID-19 pandemic were
gradually lifted. However, the economic outlook ened uncertain due to a tense
international situation, increases in the pricesegburces, and other factors.
As a result of investment in technological develepirfocused on the next generation
of products by the leading manufacturers that ¢stthe Company’s major clients,
the order environment was strong.
Even in this situation, hiring activities continyddoking to medium- to long-term
growth, and the number of engineers across theparauweased. In addition, while the
utilization ratio started at a higher level thisckl year than the previous year because of
recovery from the second half of the previous figear, the utilization ratio increased
due to factors including improvement in the pacassignments for new employees year
on year and steady progress in assignments inmssgpo orders. Therefore, the number
of engineers assigned to clients increased.
As a result, consolidated net sales for the parrater review increased ¥11,928 million,
or 11.1%, from a year earlier to ¥119,069 milli@unsolidated cost of sales increased
¥7,442 million, or 9.4%, from a year earlier to 8 million, due mainly to an increase
in labor expenses associated with growth in the barmof engineers. Consolidated
selling, general and administrative expenses ise&840 million, or 5.5%, from a
year earlier to ¥16,245 million, due mainly to aecrease in hiring-related expenses.
Consolidated operating profit increased ¥3,645iom]lor 28.4%, from a year earlier to
¥16,462 million.
Consolidated ordinary profit increased ¥3,592 wilior 27.7% from a year earlier to
¥16,540 million. Profit attributable to owners odrpnt increased ¥3,011 million, or
32.6% from a year earlier to ¥12,252 million duelezreased tax burden on MEITEC
and MEITEC Fielders.

Results by business segment were as follows:

i . Engineering Solutions Business
Net sales in the Engineering Solutions Businessnseyj which accounts for more than
90% of consolidated net sales, especially in thgteary engineer staffing business, our
core business, increased ¥11,740 million, or 11fi8Mm a year earlier to ¥117,456 million
on the back of the increase in number of enginassggned to clients. Operating profit
increased ¥3,572 million, or 28.9%, from a yeafi@ato ¥15,915 million.
The Company’s nonconsolidated utilization ratiog@ll) increased compared with the
previous fiscal year to 97.2% from 94.3%. Workimgurs decreased compared with the
previous fiscal year to 8.38 hours/day (8.42 halagfor the previous fiscal year).

ii . Recruiting & Placement Business for Engineers
MEITEC NEXT CORPORATION operates job placement bass for engineers. Net sales
for the fiscal year under review increased ¥15lioni or 9.9%, from a year earlier to
¥1,681 million, and operating profit increased ¥iifion, or 15.3%, from a year earlier to
¥547 million due to an increase in the number bfgacements.

Notes: Sales figures for each segment includeseggnent transactions and transfers.
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(2) Capital Investment for the MEITEC Group

During the consolidated fiscal year under revieve ave made capital investment
mainly to bolster and enhance the Company’s busisapport system, etc. and total
amounted to ¥203 million.

And, capital investment by segments were, ¥198iaonilfor the Engineering Solution
Business, and ¥4 million for the Recruitment & Ri@ent Business for Engineers.
These capital investment amounts include the aossdftware and other (software in

progress.)

(3) Financing for the MEITEC Group

The Company meets its capital requirements witlowta funds. The Company did not
procure capital through the issuance of new starbends during the consolidated fiscal
year under review.
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(4) Issues to Be Addressed

Main business of our corporate group is Enginee8otutions Business. Based on our
group management concept “Mutual Growth & Prospérive, the MEITEC Group,
with cooperation of all the employees, shall imgrdive five values (Value to Engineers,
Value to Employees, Value to Clients, Value to $hatders, Value to the Society)
continuously from the "Value to Engineers" as atstg point.

Future performances of Engineering Solutions Bissingepend on higher number of
engineers and higher utilization ratio. Therefore wecognize that most important
objective is to realize the sustainable growth bgtmued strengthening the sales effort
to obtain new orders, recruitment and increasiegetimployee and supporting employee
carrier advancement in consideration of the enwrental changes.

i . Sales effort to obtain new orders

Main business of our corporate group, Engineeriolgt®ns Business, is also a business
of supporting carrier advancement of the enginééoslimited to obtaining the orders to
sustain or increase the number of engineers onajab utilization ratio, it is most
important to continue providing the chance and elémr expansion of their work
segments so that they can widen their selectiotaofer advancement. Therefore, we
will try to build stronger clients basis where wancobtain orders in any economic
conditions regardless of under crisis or not. Wieaeintinue to improve our sales system
to strengthen our sales ability.

ii . Recruitment and increasing employee

For MEITEC Group, as largest “Group of professiosraineers” in Japan, hiring more
excellent engineers and staffs would be the safrgeowth. Therefore, we will establish
a brand name with reliability and sense of secuagythe leader of the industry in the
human resource market, and reinforce our recrudlnitity. We will continue to execute
efficient recruiting effort and increase the emp@eyo meet with the changing market
condition regardless of under crisis or not.

iii. Supporting employee carrier advancement

It is essential to provide close support to eact awery engineer for their carrier
advancement in order to sustain and improve thditguaf the largest “Group of
professional engineers” in Japan. To provide proged timely support, we have
determined that the quality of services which thgireers provide to be “Technological
strength multiplied by Human strength equals T8teéngth”. We will continue our effort
to provide the extended support to the carrier adement needs initiated from the
engineers and strengthen the carrier advancemppbdued by the company. We will
continue our effort in strengthening the efficisaopport for the carrier advancement by
timely catching the changes and expansion of tieats! needs.
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(5) Changes in Assets and Income

i . Changes in Assets and Income of the MEITEC Group

Fiscal year endeq
ltem Fiscal year ended Fiscal year ended Fiscal year endeg Mar((;r:fri,mZOZS
March 31, 2020 | March 31, 2021 | March 31, 2022 . .
consolidated fiscd|
year
Net Sales(million yen) 100,995 96,626 107,140 149,0
Operating Income(million yen 12,926 10,234 12,817 16,462
Ordinary Income(million yen) 12,975 10,304 12,948 6,540
Profit Attributable to Owners
of Parent(million yen) 9,093 7,028 9,240 12,252
Earnings per Share(yen) 109.44 85.26 113.85 153/87
Total Assets(million yen) 77,493 75,034 81,59p 6,5
Net Assets(million yen) 44,327 44,472 45,28f 46,719
Net Assets per Share(yen) 535.34 544 .81 565p1 7895

ii . Changes in Assets and Income of the Company

) ) ) Fiscal year endeq
Fiscal year ended Fiscal year ended Fiscal year ended pMarch 31, 2023
year)

Net Sales(million yen) 75,297 71,452 77,010 83,765
Operating Income(million yen 10,382 8,600 10,546 13,212
Ordinary Income(million yen) 11,290 9,547 11,125 118
Profit(million yen) 8,112 6,823 8,051 10,719
Earnings per Share(yen) 97.65 82.7y7 99.20 134.p1
Total Assets(million yen) 65,540 64,181 67,222 @9,2
Net Assets(million yen) 38,265 38,007 37,376 37,086
Net Assets per Share(yen) 462.13 465.61 466.47 5472,

Notes: 1. The Company has applied the Accountiagdgtrd for Revenue Recognition (ASBJ Statement28pMarch
31, 2020) and related standards from the beginfitige fiscal year ended March 31, 2022. Subsetjye¢hése
accounting standards have been applied retrospéctiv the fiscal year ended March 31, 2020 andfitioal
year ended March 31, 2021.

2. The Company implemented a share split on July 2226plitting one common share into three. “Earsipgr
Share” and “Net Assets per Share” have been caédrliées if the share split had been carried otneglbéginning
of the fiscal year ended March 31, 2020.
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(6)Important Status of Parent Company and Subsidiaries(as of March 31,2023

i . Status of Important Parent Company
Not Applicable.

ii . Status of Important Subsidiaries

Voting rights
Company Name Locationy Capital | held by the Main business
Company (%
(million yen) . . . .
Engineering Solutions Business
MEITEC FIELDERS INC. Tokyo 120 100.0 (Mid-range Zone)
(million yen) Registered  temporary  staffin
MEITEC CAST INC. Tokyo 100 100.0 | business with manufacturing industr
_ as the main custom
MEITEC EX CORPORATION Aichi (million yen) 100.0 Professional Staffing Business far
¢ 50 | Senior Engineers
(million yen)
MEITEC NEXT CORPORATION Tokyo 30 100.0 | Job Placement Business for enginegrs
(million yen)
MEITEC BUSINESS SERVICE . )
CORPORATION Chiba 10 100.0 | General office work

iii . Situation of Specified wholly owned subsidiaries
Not Applicable.

iv. Situation of Important combination of enterprisesetc.
Not Applicable.

(7) Primary business of the group(as of March 31, 2023
Engineering Solutions Business
Recruiting & Placement Business for Engineers
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(8) Primary Office of the Group (as of March 31, 2023

i . The Company
Registered Corporate Headquarter2-20-1 Kosei-tori Nishi-ku, Nagoya-shi, Aichi

Corporate Headquarters 1-1-10 Ueno, Taito-ku, Tokyo

Branches Sendai EC(Miyagi), Utsunomiya EC(Tochiggkasaki EC(Gunma),
Saitama EC(Saitama), Kumagaya EC(Saitama), Mitdiaegki),
Tsukuba EC(Ibaraki), Chiba EC(Chiba), Tokyo EC (ffak

Tokyo-Kita EC(Tokyo), Tokyo-Minami EC (Tokyo),

Hachioji EC(Tokyo), Tachikawa EC(Tokyo), Yokoham@(&anagawa),
Yokohama Nishi EC(Kanagawa), Kawasaki EC(Kanagawa),

Atsugi EC(Kanagawa), Shonan EC(Kanagawa), MisHa@&Shizuoka),
Shizuoka EC(Shizuoka), Hamamatsu EC(Shizuoka),

Hamamatsu Higashi EC(Shizuoka), Koshinetsu EC (Naga

Okazaki EC(Aichi), Toyota EC(Aichi), Nagoya EC(Aigh
Nagoya-Kita EC(Aichi), Nagoya-Minami EC(Aichi), MiEC(Mie),

Gifu EC(Gifu), Kanazawa EC(Ishikawa), Shiga EC(8hig

Kyoto EC(Kyoto), Osaka EC(Osaka), Kobe EC (Hyogo),

Hiroshima EC(Hiroshima), Fukuoka EC(Fukuoka),

Eastern Solutions Center(Tokyo), Solutions Ceng&Knagawa),
Central Solutions Center (Aichi),

Solutions Center F (Aichi), Solutions Center FD(Aict

Techno-Center Atsugi Techno-Center (Kanagawa), Magechno-Center (Aichi)

Note: “EC” is an abbreviation of an Engineering - Center

ii . Subsidiaries and Affiliates

Locations of the subsidiaries are listed in abd\{®)Important Status of Parent
Company and Subsidiariedi .Status of Important Subsidiaries”.

(9) Employees(as of March 31, 2023

i . Number of employees of corporate groups

Compared to the end of the

Business segment Number of employees . :
previous fiscal year

Engineering Solutions Business 12,970 +599

Recruiting & Placement Businegs

for Engineers 69 @

ii . Number of employees of the Company

Compared with the end of the

Business segment Number of employees previous fiscal year

Engineering Solutions Business 8,381 +251

(10) Principal lenders and the amount of loans(as of March 31, 2023
Not applicable.

(11) Other Significant Matters Relating to the Status ofthe Corporate Group
Not applicable.
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2. Status of Shares

i . Total Number of shares authorized to be issu¢ 20C,00C,000 share

ii . Total Number of issued shares 82,500,000 shares
(Including treasury shares
of 4,078,400 shares)

iii. Number of shareholders 5,69¢ person
(Increased by 1,382 persons
from the end of the previous
fiscal year

iv. Major shareholders (top ten)

Name of shareholder Nl;)r;?r?é gL:?:r:ﬁlsdgfld Ratio of shares held
(thousand shares) (%)

The Master Trust Bank of Japan, Ltd. (trust account) 12,930 16.48
Custody Bank of Japan, Ltd. (trust account) 5,304 6.76
SSBTC CLIENT OMNIBUS ACCOUNT 5,109 6.51
Meiji Yasuda Life Insurance Company 4,696 5.98
Nippon Life Insurance Company 3,341 4.26
THE BANK OF NEW YORK MELLON 140044 2,374 3.02
Meitec Employee Stock Ownership Plan 2,249 2.86
BNYM AS AGT/CLTS 10 PERCENT 1,897 2.41
l;IZOGRC':I'II_-|TERN TRUST CO. (AVFC) RE 009-016064- 1,287 1.64

Notes: 1. The Company hold 4,078,400 shares asutigahares. But since there is no voting righheotreasury
shares, it is excluded from above list and theratishare held is calculated excluding the treashares.

2. Figures for number of shares held by the shaglehand ratio of shares held are rounded off $pldiyed
decimal.

3. About Stock Purchase/Subscription Warrant
None
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4. Matters concerning Directors and Audit & Supervisory Board

Members

(1) Names and other details of Directors and Audit & Spervisory Board Members
(as of March 31, 2023)

Title

Name

Position and important positions conently held at other companigs

Representative Direct
and President

bHideyo
Kokubun

CEO, MEITEC Group

CEO and COO of the Company

Executive officer in charge of the Prime Enginegrin
Firm Promotion

Executive officer for the Internal Audit Departmetiite CSR Office
In charge of MEITEC CAST INC.

Director of MEITEC FIELDERS INC.
Director of MEITEC CAST INC.

Director of MEITEC NEXT CORPORATION

Senior Vice Preside
and Director

Masato
Uemura

Executive officer in charge of management stratdgy,section
the Engineering Solutions Division (High-end Engirieg Area
the Group Career Support Division, the OperatiofoRes at Group
Sites Office

Executive officer for the Information Technology fzetment
the Office of the President

In charge of MEITEC FIELDERS INC.

Director of MEITEC FIELDERS INC.

Director of MEITEC CAST INC.

Director of MEITEC EX CORPORATION

Director

Hiroyuki
Rokugo

Executive officer in charge of the Group RecruitDigision
In charge of MEITEC NEXT CORPORATION

Director of MEITEC FIELDERS INC.

Director of MEITEC NEXT CORPORATION

Director

Keisuke
Ito

Executive officer in charge of the Personnel Deparit
In charge of MEITEC EX CORPORATION, MEITEC BUSINESS
SERVICE CORPORATION

President of MEITEC EX CORPORATION

President of MEITEC BUSINESS SERVICE CORPORATION

Director

Keiya
lida

Executive officer in charge of the Engineering $iolss Promotior,

Department, the Accounting Department, the Manageme

Administration Department
Executive officer for the Business Operations Suppepartment,
the Corporate Communication Department
Director of MEITEC FIELDERS INC.
Director of MEITEC CAST INC.

Director

Minao
Shimizu

Attorney at Law
(Minao Shimizu Law Office)

Director

Hiroyuki
Kishi

Professor, Graduate School of Media Design, Keitwéisity

Director

Akira
Yamaguchi

None

Director

Kumi
Yokoe

Professor, Department of Global Innovation Studiessulty of Globa
and Regional Studies, Toyo University
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Title Name Position and important positions conently held at other companigs

Audit & Supervisory Masatoshi | (Standing)
Board Member Uematsu Audit & Supervisory Board Member of MEITEC FIELDERISC.

Audit & Supervisory Toru

Board Member Kunibe Attorney at Law (Kunibe Law Office)

Audit & Supervisory Mitsunobu | Certified Public Accountan{Mitsunobu Yamaguchi CPA Offi¢e
Board Member Yamaguchi | External Director of the Heiwa Real Estate Co., Ltd

Notes: 1. Minao Shimizu, Hiroyuki Kishi, Akira Yamachi and Kumi Yokoe are Outside Directors.

2.
3.

MasatoshiJematsy Toru Kunibe and Mitsunobu Yamaguchi are Outiddit & Supervisory Board Members.
There are no special relationship with other ganies which Minao Shimizu, Hiroyuki Kishi and Kuivdkoe,
Outside Directors, and Toru Kunibe akitsunobu Yamaguchi, Outside Audit & Supervisoryad Members,
hold a concurrent position with. MEITEC FIELDERSGN, which Outside Audit & Supervisory Board Member
Masatoshi Uematshiolds concurrent positions with, is wholly ownedbsidiaries of the Company.

. Outside Directors Minao Shimizu, Hiroyuki Kistikira Yamaguchi and Kumi Yokoe, and Outside Auglit

Supervisory Board Members Masatoshi Uematsu, Tarnitke and Mitsunobu Yamaguchi are independent
executives defined by Tokyo Stock Exchange, Inc.

. Outside Audit & Supervisory Board Member Mitsunoamaguchi holds certified public accountant license

and possess sufficient knowledge on financing andunting.

. Changes in Directors and Audit & Supervisory Bolleimbers during the subject fiscal year were agfait

At the conclusion of the 49th Annual General Megtai Shareholders held on June 21, 2022, Supeyiso
Board MembeiMakoto Fukairesigned from his position.

. Changes in important positions that Directorsccorently held at other companies during the siljecal

year were as follows:

(i) Supervisory Board Member Mitsunobu Yamaguclsiuamsed the position of External Director of the Heiw
Real Estate Co., Ltabn June 24, 2022.

(i) Director Keisuke Ito assumed the position oé$ident o MEITEC EX CORPORATIONon Oct 1, 2022.

. The Company has introduced the executive offigstem from April 1, 2003. Executive officers lbétCompany

(as of April 1, 2023) are as following.

Type of Officer Name

Representative Director and

President CEO and COO Hideyo Kokubun

Senior Vice President and Director,

Executive Officer Masato Uemura

Director and Executive Officer Keiya lida

Tetsuya Yabe, Shinji Watanabe, Keisuke Ashida, Tpru
) ] Yamashita, Terumi Shikano, Shinichi Kobayashi, Yag
Executive Officer Kinoshita, Yuichiro Ishibashi, Kosuke Sekiguchi, tdoori
Sato, Jun Koizumi, Katsuya ono

c

(2) Description of Limited Liability Agreement
The Company enters into a liability limitation agneent with each member of the board
(excluding executive director, etc.) and audit &etvisory board member pursuant to
Article 423, Paragraph 1, of the Companies Act. Tieximum amount of liability
limitation provided under such an agreement woeldhe minimum liability limitation
amount stipulated in Article 425, Paragraph 1hef Companies Act.

(3) Summary of details of indemnity agreements
The Company has not entered into indemnity agretweaith directors and audit &
supervisory board members pursuant to Article 43Ba2agraph 1, of the Companies

Act.
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(4) Summary of details of directors and officers Rbility insurance policy

The Company has entered into a directors and officability insurance policy as provided for
in Article 430-3, Paragraph 1 of the Companieswith an insurance company, in which the
directors, audit & supervisory members, and exgeutfficers of the Company and the
Company’s subsidiaries listed in “1. Business @etli(6) Important Status of Parent Company
and Subsidiaries” are insured persons, and thafudunt of the insurance premiums is borne
by the Company.

To summarize the details of the liability insurapaodicy, the insurance company through the
liability insurance policies covers damages arigiogn the insured persons taking
responsibility for the execution of their dutieslariaims associated with the pursuit of those
responsibilities, and the policy is renewed eadr.yat present, the Company plans to renew
the policy with the same details at the next renewa

(5) Amount of remuneration for directors and audit & supervisory board members

a Matters regarding determination of amounts of reenation for directors and audit &
supervisory board members or calculation methorktife

The Company’s “Policy on Calculation Methods anddpmination on Amount of
Remuneration, etc. for Directors and Audit & Supsrwy Board Members” has been
determined by the Board of Directors.

Furthermore, the Board of Directors confirms thatjarding the individual remuneration for
directors in the current fiscal year, there willlaechanges in individual fixed remuneration
pursuant to 3 (1) of this policy, and that, regagdihe distribution of performance-linked
remuneration pursuant to (3) 2 of this policy, @fficer Appointment Advisory Committee
composed of an outside director as the ChairpeasdriCEO and other outside directors as
members has determined that the decision-makingepsois appropriate, therefore we deem
the remuneration follows the determination policy.

“Policy on Calculation Methods and DeterminationAmount of Remuneration, etc. for
Directors and Audit & Supervisory Board Membersagsfollows:

1. Method of Determination
The total amount of remuneration of directors andita& supervisory board members
shall be within the total amount of remunerationtdd at the 49th Annual General
Meeting of Shareholders held in June 2022, andvididal amounts of remuneration will
be determined in accordance with the policy amemdexbolished by resolutions of the
Board of Directors.
<Overview of the Resolution for the General Meetifigghareholders: Amounts of
remuneration for directors and audit & supervidoogrd members>

Indicated in yearly

Fixed remuneration

Performance-linked

Total remuneration

amount remuneration

Up to 2.5% of
_ - consolidated profit*, i
Directors Up to 220 million yen and up to 250 million Up to 470 million yen

yer

Portion for

outside Up to 50 million yen (excluded from Up to 50 million yen

) payment)
directors of

Audit & supervisory
board members

Up to 50 million yen

(excluded from
payment)

Up to 50 million yen

Total

Up to 270 million yen

Up to 250 million yen

Up to 520 million yen

*Profit attributable to owners of parent” of “Coslidated Statements of Income and
Comprehensive Income”
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2. Policy about executive remuneration
Executive remuneration shall be reviewed in a tynaid appropriate manner based on
the basic policy of the remuneration system adoptdtie 30th Annual General Meeting
of Shareholders held in June 2003.
By maintaining the stance of clarifying and disadgsmethods of calculation and the
process of determinations of remuneration in tmeesenanner as before, the Group will
enhance management transparency and strengthesratergovernance, and thus further
improving corporate value.
The rate of performance-linked executive remunenafor executive directors will be
increased to enhance sharing the mid and longitgerest with shareholders. Regarding
the percentage of performance-linked remuneratieearnuneration of executive directors,

the guide is about 50% for the whole and about &%the CEOs.

In order to preserve the independence of outsiaeidirs and audit & supervisory board
members, they will not be compensated with perforcedinked remuneration.

The retirement bonus system for directors and audiipervisory members, which was

abolished in the fiscal year ended March 31, 2002 not be adopted.

3. Specific executive remuneration amount
Total amount of executive remuneration = (1) Fixeghuneration +
(2) performance-linked remuneration <(3) appropiabf the amount equivalent to
20%>

(1) Individual fixed remuneration

Representative Director
) 28,800 thousand (2,400 thousand yen
and President, Group yearly
yen monthly)
CEO, CEO/COO
Senior Vice President 24,000 thousand (2,000 thousand yen
) yearly
and Directors yen monthly)
i 19,200 thousand (1,600 thousand yen
Directors yearly
yen monthly)
. ) 9,000 thousand (750 thousand yen
Outside directors yearly
yen monthly)
Stand|r.1g audit & 24,000 thousand (2,000 thousand yen
supervisory board yearly
yen monthly)
member
Audit & supervisory
board members 7,800 thousand (650 thousand yen
. . .. yearly
(excluding standing audit yen monthly)
& supervisory board
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(@)

(3)

(4)

Performance-linked remuneration

The total amount shall be up to 2.5% of profitibtttable to owners of parent before
deductible expenses accounting of performance-dinkemuneration. However the
maximum total amount 250 million yen annually.

Performance-linked remuneration will be limitecb®paid to directors, except for outside
directors and audit & supervisory board members.

In principle, individual allocation amount for inddlual directors will be determined at
Board of Directors’ meetings after the consultatirthe Officer Appointment Advisory
Committee. However, while this is exclusively thase for the determination of the
allocation method, it is also permissible that deieations are made to entrust the
Representative Director and President/Group CE® wie determination of specific
allocation amounts.

Performance- linked remuneration is paid withinethmonths after the end of the
applicable fiscal year.

Appropriation of the amount equivalent to 20% affpenance-linked remuneration (after
deduction of tax)

The amount equivalent to 20% of performance-linkesiuneration (after deduction of
tax) for each director will, with approval from dedirector, be contributed to the Officers
Shareholding Group (the relevant amount will bed#d into twelve (12) equally, and the
same amount will be contributed each month forlthenonths from July each year) and
utilized to acquire own shares.

Acquired own shares are prohibited to be transfiediging the period in office and until
one year passes from resignation in principle cooedance with the Shareholding Group
Rules and other internal rules.

When a person subject to payment of the relevanumneration resigns, in accordance
with the Officers Shareholding Group Rules of thempany, this handling shall not be
applied.

Percentage of fixed remuneration and performamdesti remuneration

The allocation of performance-linked remunerationdach director is determined based
on the performance assessment following the proesddescribed in 3.(2) above in
accordance with the "Policy about executive remati@m" described in 2 above.
Therefore, the percentage of fixed compensationpanirmance-based compensation in
Executive Remuneration for each director(excludiatside director) shall vary based on
such determination.

-54 -



4. Additional Rules

+ For remuneration for audit & supervisory board mersb determination upon
consultation by audit & supervisory board memberseiquired in accordance with the
provisions of the law.

= In cases where a director also serves as an engylthgeemployee salary is included.
An employee bonus is not paid to directors who alwe as employees.

- Remuneration to directors and audit & supervisavgrd members from subsidiaries in
which a director or an audit & supervisory boardmber holds a concurrent post is waived
in principle.

- Allowances for commutation, job transfer unattentdgdamily, or job relocation as well
as a daily allowance for business trip expensdsbwipaid separately.

- The insurance premiums borne by individuals foectiors and officers liability insurance
(D&O insurance) will be separately added.

b. Remuneration in the current fiscal year

) Number of| _. . Performance-linked Total
Type of Officer Fixed remuneration . .
person remuneratio remuneratio

Directors - - -
(Excluding Outside Directors) 5 111 million yen 180 million yen 291 million yen
Outside Directors 4 36 million yen — 36 million yen

Outside Audit & Supervisory - -
Board Members 4 41 million yen — 41 million yen
Total 13 188 million yen 180 million yen 368 million yen

Total of Outside Directorg
and Audit & Supervisory 8 77 million yen — 77 million yen
Board Membei

Notes: 1. The performance indicator for performalitdeed remuneration is profit attributable to owsef parent, and -
those results are listed in “1. Business Outlibg Ghanges in Assets and Income.” The reason thaelected
this indicator is that it enhances the incentivedioectors to boost performance and strengthermiume to
long-term sharing of interests with shareholdersee Tompany’s performance-linked remuneration isoup
2.5% of the standard amount and up to 250 millien.y

2. Remuneration for directors was resolved as 4y @million yen annually at the General Meeting of
Shareholders (Breakdown: Fixed remuneration obug20 million yen annually (Portion for outsideetitors
of above: Up to 50 million yen annually), performardinked remuneration of up to 2.5% of profit ittitable
to owners of parent of Consolidated Statementaasrhe, and up to 250 million yen annually (Outside
directors excluded from payment.)). Note that tiant of up to 470 million yen annually and anrfixad
remuneration were resolved at the 46th Annual Geméeeting of Shareholders held on June 20, 20h6. T
number of directors as of the end of said Generstiig of Shareholders was eight (8) (including (@)
outside directors). Additionally, annual performadimked remuneration was resolved at the 49th Ahnu
General Meeting of Shareholders held on June 222.2The number of directors as of the end of sa&deeal
Meeting of Shareholders was nine (9) (including f@l) outside directors).

3. The amount of monetary remuneration for AudiB@pervisory Board Members was set at up to 50amiljien
annually at the 43rd Annual General Meeting of 8halders held in June 2016. The number of Audit &
Supervisory Board Members as of the conclusiomefsaid General Meeting of Shareholders was ti®ee (
(including three (3) outside directors).

4. The above remuneration includes that for oné\(Mit & Supervisory Board Member who resignedhat énd
of the 49th Annual General Meeting of Shareholda#d lon June 21, 2022.

5. The Board of Directors has delegated the detigipthe “specific amount of distribution” of perfmance-
linked remuneration for directors excluding outsiil@ctors to President and CEO Hideyo Kokubun. The
reason for the delegation is that the Board deehettdhe President and CEO is the appropriate pegoso
consider the results of the entire company andatuate the duties assigned to each director. Euntbre, in
deciding the details to be delegated, the Compalyinst confirm that the Officer Appointment Adsory
Committee has determined that the decision-makinggss is appropriate.
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(6) Matters concerning Outside Directors and Outside Adit & Supervisory

Board Members

i. Relationship between the Company and Significant Gopanies Where Outside

Directors and Outside Audit & Supervisory Board Members Hold Concurrent Posts
The status and other information on significantatorent posts are listed in “4.
Matters concerning Directors and Audit & SuperwsBoard Members; (1) Names
and other details of Directors and Audit & SupeswsBoard Members.”

ii. Status of Main Activities during the Subject FiscalYear

Outside Directors

Name

Attendance
(total attended/total held)

Summary of Major Activities and Duties
Performed Related to Expected Roles

Minao Shimizu

Directors’ meetings 13/14

Based on his abundant experience and insigh
an attorney, He has been expected to contrib
to strengthening the function of the Board
Directors of the Company and to manageme
oversight, and at Board of Directors Meeting
he has provided proper advice and proposalg
needed and sufficiently fulfilled his roles an
duties in strengthening the function of the Boal
of Directors of the Company and in managemd
oversight.

I as
ute
Df
nt
S,
as
d
rd
nt

Hiroyuki Kishi

Directors’ meetings 13/14

He has wide knowledge as a professor of
graduate school of a university, and based on
experience in the field of public administratio
and broad experience and insight as director
public company, he has been expected
contribute to strengthening the function of th
Board of Directors of the Company and 1
management oversight, and at Board

his

of
to
e
(o]
of

Directors Meetings, he has provided prop
advice and proposals as needed and sufficie

er
tly

fulfilled his roles and duties in strengthening the

function of the Board of Directors of th
Company and in management oversight.

Akira Yamaguchi

Directors’ meetings 14/14

He has served as the representative director pf a
listed company on the First Section of the Tokyo
Stock Exchange and based on his abundant
experience and insight with respect to corporate

management, he has been expected to contri
to strengthening the function of the Board
Directors of the Company and to managemé
oversight, and at Board of Directors Meeting
he has provided proper advice and proposalg
needed and sufficiently fulfilled his roles an
duties in strengthening the function of the Boal
of Directors of the Company and in managemsd
oversight

ute
i
nt
S,
as
d
rd
nt

Kumi Yokoe

Directors’ meetings 14/14

She has wide knowledge on internation
politics and others as a university professor &
based on her abundant experience and insigh
a senior researcher at a major think-tank and
the president of a company, she has be
expected to contribute to strengthening t
function of the Board of Directors of thé
Company and to management oversight, and
Board of Directors Meetings, she has provid
proper advice and proposals as needed
sufficiently fulfiled her roles and duties in
strengthening the function of the Board
Directors of the Company and in manageme
oversight

al
nd
t as
as
en
he

at
bd
and

pf
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Outside Audit &Supervisory Board Members

He

als
y
B
rts

Attendance . L
Name (total attended/total held) Major Activities
At the board of directors meetings, he ma
appropriate questions, advice and propos
Directors’ meetings 14/14 | as needed. Also at the Audit & Superviso
Masatoshi Uematsu Audit & Supervisory Board| Board, as standing outside audit
13/13 supervisory board member, he made repg
and provided opinions to other outside audit
& supervisory board members.
Directors’ meetings 14/14 | He provided proper advice and proposals
Toru Kunibe Audit & Supervisory Board| needed, based on his sufficient knowled
13/13 and experiences.
Directors’ meetings 14/14 He provided proper a_dvice gr_1d proposals
. . . X needed, based on his sufficient knowled
Mitsunobu Yamaguchi Audit & Supervisory Board ; . . .
13/13 e}nd experiences, espemally in the field
financing and accounting.

5. Status of the Accounting Auditor

(1) Name of Accounting Auditor
Deloitte Touche Tohmatsu LLC

(2) Compensation to Accounting Auditor for current fiscal year

Description

Amount of compensation

1. Total compensation and amounts paid by the Company

47 million yen

Company and its subsidiaries to the independemtuaxtant

Total amount of cash and other property profitshéopaid by the

47 million yen

Note: In the audit agreement between the Compard the accounting auditor, the amounts of
compensation for conducting auditing services toatance with the Companies Act and auditing

services in accordance with the Financial Instrusiand Exchange Law are not separated, and the

above amounts contain compensation and other remtiore for auditing services under the

Financial Instruments and Exchange Law.

(3) Reason why the Audit & Supervisory Board approvedtie Accounting

Auditor’'s compensation

The Audit & Supervisory Board verified matters inding the performance of auditing

in the previous fiscal year, and the content ofahditing plan for the upcoming fiscal
year and the basis on which the compensation ferugicoming fiscal year was
estimated. Having judged all of these matters toaperopriate, the Audit &
Supervisory Board approved the accounting auditmapensation.

(4) Description of Non-auditing Job

The Company does not commission the accounting@udi provide service which is

out side of the scope of the activities definedha Article 2, Paragraph 1 of the

Certified Public accountants Act.

-57 -



(5) Policy regarding decisions on the dismissal or noreappointment of the
Accounting Auditor

If the Audit & Supervisory Board considers that #seounting auditor falls under any
of the provisions of Article 340, Paragraph 1 o tGompanies Act and judges it
necessary to dismiss the accounting auditor imngliait shall dismiss the

accounting auditor, having obtained the approvallothe audit & supervisory board
members.

In addition, the Audit & Supervisory Board shalladévate the overall performance of
accounting audit duties by the accounting auditopeding to its stipulated evaluation

procedures and standards. If the Audit & SuperyisBoard considers that the

accounting auditor cannot perform its duties appabgly, or otherwise judges that

dismissal is required, it shall determine the conté an agenda item for the dismissal
or non-reappointment of the accounting auditore@bbmitted to the General Meeting
of Shareholders in accordance with Article 344haf Companies Act.
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6.Systems to Ensure Appropriate Business Operationshd
the Status of its Implementation

During the fiscal period under review, due to teablishment and operation of each of
the frameworks discussed in (1) through (12) betbere were no incidents or accidents
which had significant damage on the corporate gmupprising the Company and its
subsidiaries.

(1) Framework to ensure compliance by directors with lavs and regulations and
the Company’s articles of incorporation in the couse of the execution of their duties

In its interaction with the rest of society, thengmany shall comply with all laws and
regulations and its articles of incorporation. T®@mpany shall maintain high ethical
standards and management that is sound and higinlgparent. Concerning directors’
execution of duties, the Company shall clarify grecess and results of its decision-
making based on the Company’s internal rules tihatagpropriate to the particular
characteristics of the business and size of thegaom At the same time, the Company
shall establish a framework where directors andt&udupervisory board members can
view such process and results as necessary.

In addition, through the establishment of the MECTEroup Helpline System— based

on a framework that provides measures to protecstigblowers in personnel terms—

and programs to inform employees about this hedplihe Company shall endeavor to
quickly detect and take appropriate action agangimalfeasance that may occur relating
to the directors’ execution of duties.

(Status of implementation)
The scope of authority and decision making prooeslfor directors are clarified in the
Board of Directors rules, the rules of administratauthority, and the rules relating to
internal requests for approval; the directors eteetheir duties in accordance with these
rules. Materials and minutes from meetings of tleard of Directors and Executive
Board are continually stored on a system that eavidwed by all directors and audit &
supervisory board members. The Company has alsptedil@ system to record the
process and results of individual directors’ dewisimaking and has established a
framework where all directors and audit & supermysbboard members can view such
process and results as necessary.
Furthermore, the Company has established the MEIT&GuUp Helpline System
administered by the CSR Dept., which performs imdechecks and balances. Employees
are informed about the system via the Companytameit. Note that in accordance with
the Whistleblower Protection Act amended on Jurk922, the Company has carried out
efforts for this system such as setting up a newsaglbation counter that accepts
whistleblowing consultations regarding the direstarho execute the business of the
Company, expanding eligible users to include officeesignees, and officers and
employees of business partners, and reinforcingitbiction of whistleblowers.

(2) Framework for storing and managing information relating to the directors’
execution of duties

In accordance with the stipulations of all laws aedulations, the Company’s articles
of incorporation and internal rules, the Companwlishecord, store and manage
information regarding the execution of duties bsediors in an appropriate and timely
manner.

Moreover, the Company shall build an appropriat@agament system for safekeeping
media to ensure there is no loss of trust as a aognpr fatal damage inflicted on the
MEITEC Group through conduct involving leakageesdtions, loss, or unauthorized use,
or conduct involving unauthorized disclosure, etc.
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(Status of implementation)

In accordance with all laws and regulations, then@any’s articles of incorporation and
internal rules, the Company prepares documents aschminutes from the General
Meeting of Shareholders, and meetings of the Bo&idirectors and Executive Board,
storing and managing such documents in an appteprisanner. In addition, the
Company stipulates information to be managed anthade of management in its
information management rules, which it implememgrapriately.

(3) Rules and other frameworks for management of risk tloss

Based on the risk management rules, the Companlyvetik to comprehensively and
systematically gather information on risk of loasdd by the Company before such risks
emerge. Risks trends shall be monitored appropyiated timely measures shall be taken
in response to risks, commensurate with the sgvefithe risk. By responding quickly
to the risks when they materialize, the Companysaionminimize the impact of such
risks, develop a system to restore operations as ae possible. The Company shall
continually strive to maintain and enhance the doess of its management.

(Status of implementation)

The Company stipulates a framework for risk managenn its risk management rules,
and informs employees via its intranet. It alsocdpes risks by category and confirms
that no risks requiring management have been ainittats risk management guidelines,
the Company specifies in advance the risk item®&domonitored and departments
responsible for monitoring with the aim of picking on any signs that risks might
materialize in order to prevent them from doing @ where risks have already
materialized, in order to minimize their impact.l&ed details are regularly reported to
the Board of Directors or the Executive Board, #mel Company has established, and
appropriately operates, a system for reportindiédvent that risks becoming apparent.
In addition, in the event that a risk develops mterisis, in order to prevent the situation
from growing larger and to quickly reign it in, teoup Crisis Management Regulations
provide for a crisis management framework, suckhasnitial response when a crisis
occurs as well as the establishment of crisis @omasure command center. As a
response to the spread of the COVID-19, the Compasyestablished three policies: (1)
place the highest priority on ensuring the safetg security of Group employees, (2)
fulfill our social responsibility by maintaining dhough infection prevention measures,
and (3) make every effort for sound business ermteawhe entire Group was engaged
in crisis response, such as by making use of measacluding working from home,
flexible workhours, and staggered commuting in oese to how the infection is
spreading, based on these rules and decisionelgrbup CEO. Internal auditing of the
risk management operations of each division is etswucted.

(4) Framework to ensure the efficient execution of dués by directors

The Company shall make the directors appropriatiiyde up their duties and
supervisory responsibilities and delegate authantgccordance with internal rules to
speed up decision-making. In addition, the directsinall formulate a business plan
stipulating clear targets and goals, and undergigeopriate management of operations
and progress based on this plan. Targets and gioallsbe revised as necessary.

(Status of implementation)

The Company has adopted an executive officer sy&iemable prompt and appropriate
decision making. Directors appropriately divide their execution of duties and
supervisory responsibilities, while the Companyedates authority to the executive
officers in accordance with its rules of adminigt@authority. Furthermore, the directors
formulate a business plan stipulating clear target$ goals, and undertake appropriate
management of operations and progress based goldhisTargets and goals are revised
as necessary.
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(5) Framework to ensure compliance by employees with\es and regulations and
the Company’s articles of incorporation in the couse of the execution of their duties

The Company shall formulate the Group Managememtc&ut, the MEITEC Group

Charter of Employee Behavior, the Employee CodeCohduct and other related
documents. And with these, the Company shall caotisly strive to take initiatives to
raise awareness of the directors and employeeartyg out their duties in compliance
with all laws and regulations, the Company’s agscbf incorporation and internal rules
in a fair and reasonable manner.

In addition, through the establishment of the MECT&roup Helpline System— based
on a framework that provides measures to protedtieblowers in personnel terms—
and programs to inform employees about this hedplihe Company shall endeavor to
quickly detect and take appropriate action agaamst malfeasance that may occur
relating to the employees’ execution of duties.

(Status of implementation)

The Company formulated the Management Concept,Mb#ec Group Charter of
Employee Behavior, the Employee Code of Conductathdr related documents, and
employees are informed of these via publicatiorttenCompany’s intranet. Also, the
Company established and operates a system fortiggpdfurthermore, the Company has
stipulated in its compliance rules that all empksy®vill be responsible for implementing
compliance according to their duties and positiams, conducted annual training for all
employees based on e-learning. Details of the M&w®up Helpline System are as set
out under the status of implementation for (1) abdwternal audits are conducted to
check departments’ compliance with all laws andit&gpns, the Company’s articles of
incorporation and internal rules.

(6) Framework to ensure sound business operations withithe Group comprising
the Company and its subsidiaries

The Company shall respect the right of each sudnsido develop its business operations
in an autonomous manner, while sharing the Groumadgament Concept and the
MEITEC Group Charter of Employee Behavior. The Campshall design the institution
in accordance with the subsidiary’s purpose, bssireharacteristics and size, and place
its directors and employees in all of its subsidgmrand manage and supervise the
subsidiaries’ business execution appropriately aximize the Group’s corporate value.

In addition, the Company shall formulate rules lo@ a&dministration of subsidiaries and
establish the department in charge of adminisiatire Group companies (the “Group
Company Administration Department”) and developanfework by which important
matters related to the business execution of diredh subsidiaries are reported to the
Company regularly.

With regard to the development of rules and othenéworks for loss risk management
of subsidiaries, a framework to ensure the efficextecution of duties by directors of
subsidiaries and a framework to ensure compliancealitectors and employees of
subsidiaries with laws and regulations and the Gomgijs articles of incorporation in the
course of the execution of their duties, the Compaquests each of the subsidiaries to
develop a framework that is suitable for their extjve business characteristics and size
by referring to the above-mentioned (3) to (5) asid guidelines. The Company shall
regularly receive reports on the development stafushe framework and request
improvements as necessary.
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(Status of implementation)

The Company places its directors in all of its sdibsies to manage and supervise the
appropriateness of the subsidiaries’ businesglditian, the Company has formulated its
rules on the administration of Group companiesietitne clarifying matters that require
prior approval by the Company or reporting to trempany. The relevant departments
in the Company and its subsidiaries cooperatedakenaecisions on matters for which
the rules require the Company’s prior approval,levheports were duly received from
subsidiaries with regard to the matters to be tegoto the Company. Moreover, the
Internal Audit Department audits the operationsudisidiaries.

(7) Matters related to employees to be assigned to astsaudit & supervisory board
members, matters related to such employees’ indepgence from directors and
matters related to ensuring effectiveness of instations given to such employees

The Company shall establish the Office of Audit &p8rvisory Board which consists of
employees who exclusively work in the said officedaare independent from the
execution of business to improve the effectivernéssidit.

In order to reflect the opinion from audit & supeory board members as much as
possible, the evaluation and re-assignment of dine exclusively working employees,
who are to assist audit & supervisory board memlagescarried out with the consent of
audit & supervisory board members, and instructionsuch employees shall be given
by audit & supervisory board members.

(Status of implementation)

The Company has established the Office of Audituo&visory Board, to which it has
assigned one employee who exclusively works irstie office and is independent from
the execution of business. In order to reflectdpmion from audit & supervisory board
members as much as possible, the evaluation aassignment of the said employee are
carried out with the consent of audit & supervisboard members, and instructions to
such employees are given directly by audit & suisery board members.

(8) Framework for reporting to the audit & supervisory board members

1. Framework for reporting by directors and employeego the audit &
supervisory board members

The Company shall develop a framework for reportmthe audit & supervisory board
members, to ensure that proper reports are madéditors and employees. The audit
& supervisory board members shall be given the aiithto attend the Board of
Directors’ meetings and all other internal meetirkgsthermore, the audit & supervisory
board members shall have access to all importéoriration relating to decision-making
and the execution of business operations.

(Status of implementation)

The Company formulated rules regarding reportingatalit & supervisory board
members or the Audit & Supervisory Board, and eiygds are informed of these via
publication on the Company’s intranet. In additidhe audit & supervisory board
members are given the authority to attend the BoBRirectors’ meetings as well as all
other internal meetings and they participate in tinge they deem necessary as
appropriate, based on their own judgment. Moreothexr,Company gives the audit &
supervisory board members appropriate access tmptirtant information relating to
decision making and the execution of business dpesawhenever audit & supervisory
board members request such access.
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2. Framework for reporting by subsidiaries’ directors, audit & supervisory board
members, employees or those who received reportoom them to the audit &
supervisory board members of the Company

The Company shall develop a framework by which amtters that took place at
subsidiaries are reported to the Company’s audgugervisory board members from
subsidiaries’ directors and employees through theu@® Company Administration
Department. In the case where the Company’s aud#ugervisory board members
request that subsidiaries’ directors and emplogeestly report, etc. concerning matters
that have been deemed necessary in order to eapprepriateness of the Group’s
operation, the subsidiaries’ directors and emplsya® obliged to meet the aforesaid
request.

In addition, subsidiaries’ audit & supervisory bbanembers hold meetings regularly
with the Company’s audit & supervisory board mersbtr report the situation of
subsidiaries in a timely way.

(Status of implementation)

Any matters that took place at subsidiaries arented to the Company’s audit &
supervisory board members as appropriate througiGtioup Company Administration
Department. In addition, subsidiaries’ audit & sw@ory board members report the
situation of subsidiaries to the Company’s aud#ufpervisory board members in a timely
way. To that end, they hold meetings with the Comyfsaaudit & supervisory board
members as appropriate after attending their siavgid Board of Directors meetings, or
when they have received a report regarding an ereéntident relating to their subsidiary.

(9) Framework to ensure that a person who made reporta audit & supervisory
board members does not receive disadvantageous ttegent for making such report

The Company prohibits any disadvantageous treatbe#ng given to directors, audit &
supervisory board members and employees of the @oymgnd subsidiaries who made a
report to the Company’s audit & supervisory boardmbers. The Company shall
disseminate this policy throughout the Group.

(Status of implementation)

The Company clearly prohibits any disadvantageoeatment in its rules regarding
reporting to audit & supervisory board membersher Audit & Supervisory Board, and

it has informed employees to that effect. Theresh@@en no instances of disadvantageous
treatment as a result of making a report to the @ow's audit & supervisory board
members.

(10) Matters related to the policy on the prepayment orrepayment procedure of
costs that accrue as a result of execution of dutieby audit & supervisory board
members, or settlement of other liabilities

The Company shall, in principle, be liable to phg tosts or liabilities that accrue as a
result of execution of duties by audit & supervisboard members. The Company shall
settle such costs or liabilities as appropriatdneimee audit & supervisory board members
submit such request to the Company, with the exaepf cases where the Company has
proven that such costs or liabilities were not seaey in the execution of duties by audit
& supervisory board members. costs or liabilities@vnot necessary in the execution of
duties by audit & supervisory board members.

(Status of implementation)

The Company paid to settle costs or liabilities eggpropriate each time audit &
supervisory board members submitted such requéisetGompany.
-63-



(11) Framework to ensure auditing activities by the audi & supervisory board
members are carried out effectively

The Company shall develop a framework to deepennth&ual cooperation among
internal auditors, audit & supervisory board mersb&nd accounting auditors in their
audit by exchanging their opinions regularly onasessary.

The Company shall also strive to improve, on aroamgbasis, the effectiveness of audit
function performed by audit & supervisory board nbems by making directors and
employees cooperate with inspections or hearinguaglq submitted by audit &

supervisory board members.

(Status of implementation)

Internal auditors, accounting auditors and aud#ugervisory board members exchange
their opinions regularly, ensuring mutual coopenmain their audits.

Moreover, directors and employees are cooperatppgopriately with inspections or
hearing requests submitted by audit & supervisoarth members.

(12) Basic policy toward removal of anti-social forces

The Company shall interdict any and all relatiopsiith anti-social forces and groups
which threaten the order and safety of the ciwisty. And against such anti- social forces,
the entire MEITEC Group, from the CEO down, shedjpond in uncompromising manner.

(Status of implementation)

The Company has prescribed that employees do retdrgy relationship with anti- social
forces in the Employee Code of Conduct and in tirelpmsing policy. At the same time,
the Company has established the principle of thBld3” (“No fear,” “No payments,”
“No business”) in dealing with organized violencg &nti-social forces. It has also
stipulated that in the event of any approach framisocial forces, employees should not
handle the matter individually, but should conslé department in charge to deal with
it as an organization.

-64 -



7. Basic Policy Regarding Profit Distribution

The MEITEC Group, which hires large numbers of aegrs for an indefinite period,
believes it is essential to protect employmentha &ngineers even during times of
economic hardship in order to aim for maximizing sinareholders’ return in the medium
to long term and to grow sustainably. Accordingiig Company’s policy regarding profit
distribution is to place priority on the *qualitaé and quantitative’ enhancement of
shareholders’ equity” to distribute the profitstbé Company based on operating results
while also giving consideration to the “balancdwofds.”

In addition to the level of “qualitative and qudative” enhancement of shareholders’
equity, if the balance of funds is an amount highan the amount of necessary funds
required for business operations (consolidatecethtenth net sales), the Company will
in principle set the total return ratio by meansdfidends and acquisition of treasury
shares within 100%.

The Company shall in principle pay dividends twesery year: an interim dividend and
a year-end dividend, setting the payout ratio t&58 higher. The minimum level of
dividends shall be a dividend on equity ratio (D@E}»%.

The Company shall acquire treasury shares in dytimanner, considering the level of
total return ratio and payout ratio.

After the Company acquires treasury shares, itl glwaitinue to hold treasury shares
within 5 percent of the total number of shareseassuf the number of treasury shares
exceeds the aforementioned limit, the excess treafiares shall be retired by the end of
the fiscal year.

Note:

» Total Return Ratio =Total shareholders returttferyear / Profit attributable to owners of parent
Total Shareholders Return for Year = Total dividgadd (interim and year end) + Amount used
to acquire the treasury shares during the fiscat ye

» Payout Ratio = Total dividend paid (interim andnead) / Profit attributable to owners of parent

» Dividend on Equity Ratio (DOE) = Dividend / constdied shareholder’s equity

» Three Month Net Sales = Working capital*: Golidated two month net sales + Fund for
strengthening the financial base (a fund to sugterbusiness operation in the event of a crisis
equivalent to that of fiscal year ended March 200@nsolidated one month netsales

* Working capital is determined according to suabtbrs as account receivables.

To realize the flexible financial position, for thmplementation of future growth strategies and
response to the risk associated in achieving thésgg the management plan, treasury shares will be
held by the company.

Unless otherW|se noted, figures in this businegentdor the f|scal year ended March 31, 2023 espnted

as follows.

- Monetary amounts are rounded off to the displayet However, hundredths of a yen are roundedéo th
nearest whole number.

- Ratios are rounded to the displayed unit.
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[The Notes to Consolidated Financial Statementdlamtlotes to Non-consolidated Financial Statemargsiot stated here.]

Consolidated Balance Sheets
(Millions of yen)

Fiscal year ended
March 31, 2023

Assets
Current assets
Cash and deposits 51,02¢
Notes and accounts receivable - trade 17,354
Work in process 172
Other 928
Total current assets 69,484

Non-current assets
Property, plant and equipment

Buildings and structures, net 3,124
Tools, furniture and fixtures, net 17:¢
Land 1,487
Other, net 0
Total property, plant and equipment 478t
Intangible assets
Software 32t
Other 44
Total intangible assets 369
Investments and other assets
Investment securities 27
Deferred tax assets 8,994
Other 91¢
Allowance for doubtful accounts (2)
Total investments and other assets 9,93E
Total non-current assets 15,091
Total assets 84,576
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(Millions of yen'

Fiscal year ended
March 31, 2023

Liabilities
Current liabilities
Accrued expenses 3,804
Income taxes payable 2,694
Accrued consumption taxes 2,749
Provision for bonuses for directors (and otherceifs) 181
Provision for bonuses 9,955
Other 1,440
Total current liabilities 20,824
Non-current liabilities
Retirement benefit liability 17,032
Total non-current liabilities 17,032
Total liabilities 37,856
Net assets
Shareholders' equity
Share capital 5,000
Capital surplus 1,259
Retained earnings 49,207
Treasury shares (7,795)
Total shareholders' equity 47,671
Accumulated other comprehensive income
Revaluation reserve for land (662)
Remeasurements of defined benefit plans (289)
Total accumulated other comprehensive income (951)
Total net assets 46,719
Total liabilities and net assets 84,576
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Consolidated Statements of Income

(Millions of yen

Fiscal year ended
March 31, 2023

Net sales
Cost of sales
Gross profit
Selling, general and administrative expenses
Operating profit
Non-operating income
Interest income
Subsidy income
Other
Total non-operating income
Non-operating expenses
Commission expenses
Commitment fee
Other
Total non-operating expenses
Ordinary profit
Extraordinary losses
Loss on retirement of non-current assets

Total extraordinary losses
Profit before income taxes
Income taxes - current
Income taxes - deferred
Total income taxes
Profit
Profit attributable to owners of parent
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119,069
86,36C

32,70¢

16,24~

16,462

1
75
13

89

O N

11

16,54C

16,537

491€
(630)

4,28t

12,252

12,252




Consolidated Statements of Changes in Equity
(Fiscal Ended March 31, 2023)

(Millions of Yen

Shareholders' equity

Capital stock Capital surplus Retained earningsTreasury shares TOtaSI,S:an%mde
Balance at beginning of period 5,000 3,627 44,865 (7,035) 46,457
Changes during period
Dividends of surplus (6,837) (6,837)
Profit attributable to owners of parent 12,252 12,252
Purchase of treasury shares (4,201) (4,201)
Cancellation of treasury shares (2,367) (1,037) 3,440 -
Net changes in items other than
shareholder’ equity
Total changes during period — (2,367) 4,342 (760) 1,213
Balance at end of period 5,000 1,259 49,207 (7,795) 47,671

(Millions of Yen)

Accumulated other comprehensive income
Revaluation reserve Remeasurements of | Total accumulated other| ~ Total net assets
for land defined benefit plans | comprehensive income
Balance at beginning of period (66R) (506) (1,169) 45,287
Changes during period
Dividends of surplus (6,837)
Profit attributable to owners of parent 12,252
Purchase of treasury shares (4,201)
Cancellation of treasury shares -
-
Total changes during period — 217 217 1,431
Balance at end of period (662) (289) (951) 46,719
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Non-Consolidated Balance Sheet

(Millions of yen

Fiscal year ended
March 31, 2023

Assets
Current assets
Cash and deposits
Notes receivable - trade
Accounts receivable - trade
Work in process
Prepaid expenses
Other
Total current assets
Non-current assets
Property, plant and equipment
Buildings
Structures
Tools, furniture and fixtures
Land
Total Property, plant and equipment
Intangible assets
Software
Other
Total intangible assets
Investments and other assets
Investment securities
Shares of subsidiaries and associates
Deferred tax assets
Guarantee deposits
Other
Total investments and other assets
Total non-current assets
Total assets
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39,705
45¢
12,247
162
545
255

53,37¢

3,114
8

171
1,487

4,781

30¢
44

354

27
1,11¢
7,704

698
15€

9,70¢

14844

68,219




(Millions of yen

Fiscal year ended
March 31, 2023

Liabilities
Current liabilities
Accounts payable - other
Accrued expenses
Income taxes payable
Accrued consumption taxes
Provision for directors' bonuses
Provision for bonuses
Other
Total current liabilities
Non-current liabilities
Provision for retirement benefits
Total non-current liabilities
Total liabilities
Net assets
Shareholders' equity
Capital stock
Capital surplus
Legal capital surplus
Total capital surpluses
Retained earnings
Other retained earnings

Retained earnings brought forward

Total retained earnings
Treasury shares
Total shareholders' equity

Valuation and translation adjustments

Revaluation reserve for land

Total valuation and translation adjustments

Total net assets
Total liabilities and net assets
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721
2,54¢
2,07¢
1817

18C
6,85¢

371

14,57¢

16,586

16,586

31,163

5,000

1,250

1,25C

39,265
39,265

39,265

(7,795)

37,71¢

(662)

(662)

37,056

68,219




Non-Consolidated Statement of Income

(Millions of yen

Fiscal year ended
March 31, 2023

Net sales
Cost of sales
Gross profit
Selling, general and administrative expenses
Operating profit
Non-operating income
Interest income
Dividend income
Other
Total non-operating income
Non-operating expenses
Commission expenses
Commitment fee
Other
Total non-operating expenses
Ordinary profit
Extraordinary losses
Other
Total extraordinary losses
Profit before income taxes
Income taxes - current
Income taxes - deferred
Total income taxes
Profit
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83,76¢
60,117

23,64¢

1G,43€

13,21z

1
88¢
25

91c

O N

11

14,113

14,110

3,82¢
(439)

3,391

1G,71€




Non-Consolidated Statement of Changes in Equity
(Fiscal Ended March 31, 2023)

(Millions of Yen)

Shareholders' equity

. Capital surplus
Capital stock - - -
legal capital surplus Other capital surplus Totglital surplus

Balance at beginning of current period 5,000 1,250 2,367 3,617
Changes of items during period

Dividends of surplus

Profit

Purchase of treasury shares

Retirement of treasury shares (2,367) (2,367)
Total changes of items during period — — (2,367) (2,367)
Balance at end of current period 5,000 1,250 — 1,250

(Millions of Yen)

Shareholders' equity

Retained earnint
Other retained earnin Treasury shares Total shareholders' equity
Retained earnings brought forward

Balance at beginning of current period 36,456 (7,035) 38,038
Changes of items during period

Dividends of surplus (6,837) (6,837)

Profit 10,719 10,719

Purchase of treasury shares (4,201) (4,201)

Retirement of treasury shares (1,073) 3,440 —
Total changes of items during period 2,8p8 (760) (319)
Balance at end of current period 39,265 (7,795) 37,719

(Millions of Yen)

Valuation and translation adjustments
Revaluation reserve for land Total valuation and translation Total net assets
adjustment

Balance at beginning of current period (662) (662) 37,376
Changes of items during period

Dividends of surplus (6,837)

Profit 10,719

Purchase of treasury shares (4,201)

Retirement of treasury shares —
Total changes of items during period - - (319)
Balance at end of current period (662) (662) 37,056
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[English Translation of Audit & Supervisory Board'gport Originally issued in the Japanese language.]

To Directors of MEITEC CORPORATION
Audi rvisory Board’'s R [ rtifi

We, the Audit & Supervisory Board Members of then@any, based on the audit
reports prepared by each Audit & Supervisory Bddetnber regarding the performance
of duties by the Directors during the 50th business from April 1, 2022, to March 31,
2023, prepared this audit report upon deliberadimhhereby report, by unanimous show
of hands, as follows:

1 Audit Methods by Audit & Supervisory Board Members and Audit &
Supervisory Board and its Details

(1) The Audit & Supervisory Board established audiigolnd assigned business, etc.,
and received reports from each Audit & Superviddoard Members regarding the state
of implementation of his or her audits and regihiéseof, as well as received reports from
the Directors, etc., and Accounting Auditors regaggerformance of their duties, and
sought explanations whenever necessity arose.

(2) Each Audit & Supervisory Board Members compliedwmite auditing standards of
Audit & Supervisory Board Members established by Audit & Supervisory Board, in
accordance with the audit policy of this term, jpliaug of audits, etc., communicated with
the Directors, the Internal Audit Dept., other eaygles, etc., and made efforts to collect
information and improve audit environment, and perf the audit in accordance with
the following procedures.

1) Each Audit & Supervisory Board Member attended imgebf the Board of
Directors and other important meetings, receivegoms from the Directors,
employees, etc., regarding the state of performaoicagheir duties, sought
explanations whenever necessity arose, inspectpdriant decision documents,
etc., and made investigation into the state ofaigts and property at the head office
and other main business offices of the Companyh\Wspect to subsidiaries, we
communicated and exchanged information with dinsctaudit & supervisory board
members, etc., of the subsidiaries, and receivedrt® on business from them, as
need.

2) Each Audit & Supervisory Board Member verified tiesolutions adopted by the
Board of Directors regarding the establishment slystem for ensuring that the
Directors’ duties, as stated in the business repogtexecuted in conformity of laws
and regulations, and the articles of incorporatminthe Company, and the
establishment of a system necessary to ensure rpboséess operations of the
whole business group consisting of a stock compaalyits subsidiaries set forth in
paragraphs 1 and 3 of Article 100 of the Ordinafme Enforcement of the
Companies Act. It also received reports from Doextand employees on the status
of the establishment and operation of the systemterfial control system)
established in accordance with such resolutionptaddoy the Board of Directors,
and requested explanations as necessary and eegbtasther opinions.

3) Audit & Supervisory Board Members monitored and ifiedt whether the
Accounting Auditors maintained their independenuce implemented appropriate
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audits, and we received reports from Accounting ifaud regarding the state of
performance of their duties and sought explanatwinenever necessity arose. In
addition, we received notice from the Accountingdiars the “The systems for
ensuring the proper performance of duties” (matetgorth in each Item of Article
131 of the Ordinance on Accounting of Companiesyggnized in accordance with
the “Quality Control Standards for Audits” (Busisesccounting Council, October
28, 2005) and other relevant standards, and sexgitdnations whenever necessity
arose.
Based on the above methods, we examined businesdse@nd supporting schedules,
the financial statements (non-consolidated balasheet, non-consolidated statement of
income, non-consolidated statement of change iitye@und foot notes) and supporting
schedules related to the relevant business temthaconsolidated financial statements
(consolidated balance sheets, consolidated statemeh income, consolidated
statements of change in equity, and foot notes).

2. Results of Audit
(1) Results of Audit of Business Report and Other Rat¢idocuments

1) In our opinion, the business report and suppodcigedules fairly presents the state
of the Company in accordance with the laws, reguiat and Articles of
Incorporation.

2) In connection with the performance by the Directdfrtheir duties, no dishonest act
or material fact of violation of laws, regulatiors, the Articles of Incorporation
exists.

3) In our opinion, the contents of the resolutionref Board of Directors regarding the
internal control system are fair and reasonabladitition, we have found nothing
to be pointed out in relation to the performancduies by the Directors regarding
the internal control system.

(2) Results of Audit of non-consolidated financial etaents and supporting schedules
In our opinion, the methods and results of auditdewted by the Independent Auditors,
Deloitte Touche Tohmatsu LLC are proper.

(3) Results of Audit of consolidated financial statetsen

In our opinion, the methods and results of audiidewted by the Independent Auditors,
Deloitte Touche Tohmatsu LLC are proper.

May 11, 2023
MEITEC CORPORATION
the Audit & Supervisory Board

Standing Outside Audit & Supervisory Board Member
Masatoshi Uematsu

Outside Audit & Supervisory Board Member
Toru Kunibe

Outside Audit & Supervisory Board Member
Mitsunobu Yamaguchi
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