CORPORATE GOVERNANCE DAIICHI SANKYO COMPANY LIMITED

2023 12 22
4568
1 9 4
2020 6
CEO COO
CEO
4 1
3 5
Cx0O
1-4
2022 20 7
1-7
2-4-1

Be Inclusive & Embrace Diversity

2025 30 KPI
2025 * 15%
KPI



(

)

https.//www.daiichisankyo.co.jp/sustainability/our_approach/materiality/

https.//www.daiichisankyo.co.jp/sustainability/our_workplace/inclusion-diversity/women_empowerment/
ESG
https.//www.daiichisankyo.co.jp/sustainability/performance-reports/esg-data/

https://www.daiichisankyo.co.jp/sustainability/our_workplace/inclusion-diversity/

2-6

ESG

ALM

3-1

https://www.daiichisankyo.co jp/investors/library/annual_report/
https://www.daiichisankyo.com/investors/library/annual_report/

https://www.daiichisankyo.co.jp/investors/

2020 6

CEO

Cx0

9 4

CEO COO



CEO

ESG DX IT
75
CEO
CEO COO
CEO
CEO CO0 CEO
CEO
CEO
https.//www.daiichisankyo.co.jp/investors/shareholders/meetings/
3-1-3
ESG ESG
ESG
2030
ESG

2 8

KPI

ESG

https://www.daiichisankyo.co.jp/sustainability/our_approach/process/
https://www.daiichisankyo.co.jp/sustainability/our_approach/materiality/

https://www.daiichisankyo.co.jp/investors/library/annual_report/

ESG

KPI



5 2021 2025 2050 100

Task Force on Climate-related Financial Disclosures TCFD
5
2021 10 TCFD

https://www.daiichisankyo.co.jp/sustainability/the_environment/
TCFD
https://www.daiichisankyo.co.jp/sustainability/the_environment/climate_strategy/

4-1-1
CEO
4-8
9 4
4-9
https://www.daiichisankyo.co.jp/about_us/governance/criteria_for_independence/
4-10-1
CEO COO CEO
4 1
https://www.daiichisankyo.co.jp/investors/shareholders/meetings/
https://www.daiichisankyo.co.jp/investors/library/annual_report/
4-11-1
9

3-1 CEO

https://www.daiichisankyo.co.jp/investors/shareholders/meetings/
https://www.daiichisankyo.co.jp/investors/library/annual_report/

4-11-2



https://www.daiichisankyo.co.jp/investors/shareholders/meetings/
https://www.daiichisankyo.co.jp/investors/library/securities_reports/

4-11-3

2022

@)
@
@)
4)
®)
(6)
@

2022
2022

o ©

1)

Healthcare as a Service ESG

@

®)

2023
2022 2023

1)
@)
®3)

2021

4-14-2

5-1

https://www.daiichisankyo.co.jp/about_us/responsibility/global_policy/
IR
https://www.daiichisankyo.co.jp/investors/disclosure_policy/

CEO COO CFO



CEO,CO0O CFO

IR
https://www.daiichisankyo.co.jp/investors/

30%

325,838,300 16.99

166,205,800 8.67

JP MORGAN CHASE BANK 385632 129,005,879 6.73
85,863,046 4.48

STATE STREET BANK AND TRUST COMPANY 505001 56,183,392 293
SSBTC CLIENT OMNIBUS ACCOUNT 43,383,481 2.26
STATE STREET BANK WEST CLIENT - TREATY 505234 34,847,763 1.82
31,698,030 1.65

JP MORGAN CHASE BANK 385781 25,606,721 134
GOVERNMENT OF NORWAY 25,324,816 132
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