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Editorial Policy

In order to deepen stakeholder understanding of the Idemitsu Group’s management and corporate activities as a
whole, information is provided through the “Idemitsu ESG Data Book,” “Idemitsu Integrated Report,” and the “Sus-
tainability Website.” We strive to convey our sustainable value creation in an easy-to-understand manner.

Communication Medium

Idemitsu ESG Data Book (Web version)

https://sustainability.idemitsu.com/en/themes/204 I i
Financial information 1+ Non-Financial information '

Idemitsu Integrated Report (Booklet version)
https://sustainability.idemitsu.com/en/themes/204

Annual Securities Report Corporate

£ o Governance Report 3

2 o :
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Sustainability Website i Idemitsu Integrated Report i
https://sustainability.idemitsu.com/en ! — |
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Scope of the Reporting
As a general rule, this book covers Idemitsu Kosan Co.,Ltd. and its 251 group affiliates (major affiliates, general affili-
ates, subsidiaries, and equity-method affiliates) as of the end of June, 2023. When the scope differs, this fact is noted.

Reporting Period
Results for FY2022 (April 1, 2022-March 31, 2023) are included in this report. When the applicable period differs, this
fact is noted.

Reference Guidelines

In the compilation of this report, reference has been made to GRI’s Sustainability Reporting Guidelines (Standard), the
recommendations of Sustainability Accounting Standards Board (SASB), the Task Force on Climate-related Financial
Disclosures (TCFD), and 1SO 26000.

Publication Information
First published in 2022

Performance Data With Independent Practitioner’s Assurance

To ensure the reliability of the numerical data, we obtained an independent practitioner’s assurance of the data indicat-
ed with in this report by SOCOTEC Certification Japan. The Independent Practitioner’s [v] Assurance Report is present-
ed at the end of this report.
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B FEF—IDMERNREHECDOVTIE. FRESSRIE 0,
B [V E L2022 ENT—9 (3. E=EBHBEICIIRIEZ T TVET .

W For the reporting Scope, please refer to the footnotes for each data point.
W The data for FY2022 indicated with () has been assured by the Independent Practitioner.

ScopeBIGHG HitHE i 20208 202158 APt Indopotaiot Peitoner =
GHG Emissions by Scope Unit FY2020 FY2021 FY2022 N oy oners Note
Scope1#138 1.8 Ft-CO2
thousand t-CO2 12,191 12,474 13,479
t-CH4 14,531 20,905 10,480
t-HFC 0.413 0.298 0.294
t-N20 392 431 392
t-SFe 0.002 0.002 0.003
Ft-COz2e GHG 77 R (PFCs. NF3DfEMRIFHE L) = —EBLRRIRE L= G5HE
thousand t-COz2e 12,671 13,126 13,858 Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
Scope2:#1,8 *1.8 Ft-CO2
thousand t-CO2 829 630 =33
Scope3 (AF I 11)%1.24 BR5E L= RBOER | Bk, RAHZAS LCESHPT - SHFTUREEH - LPGEES
Scope3 (Category11) *1.24 F1-CO2 [CEJEEE
thousand t-CO2 108,047 108,073 122,324 Use of sold products: Calculated based on coal/natural gas production and
fuel/LPG production at refineries and complexes
Scopel+2%1.8 *1.3 Ft-CO2
thousand t-CO2 13,020 13,105 14,032
F1-CO2e GHG 7# R (PFCs. NF3sOfERIFHEL) = B bRFIBE L G5tHE
thousand t-CO2e 13,500 13,756 14,411 Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
Scope1+2+3%123 *1.23 F1-CO2 191.067 191178 136.356 Scope3ld 717 I 11%5 £ (E=ERERROHAET L)
thousand t-CO2 ’ ’ ’ Scope 3 records category 11 (only third-party warranty coverage).
. 5 Fd —@ ki - o=
F1-CO2e 121 548 121,829 136,735 GHG 7/ X (PFCs. NF3DfER 3 L) = “E{LRRIGRE LI=GEHE

thousand t-COz2e

Total 7 GHGs (no use of PFCs, NF3) converted to carbon dioxide
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CO2BHHE DT By 2013
Trends in CO2 Emissions Unit FY2013
Scope1+2%#5 *5 Ft-CO2
thousand t-CO2 15,870
CO2BFHE DS L1 20205 20214 20226 | ﬁfﬁfﬁjﬂﬁ , fwE
Trends in CO2 Emissions Unit FY2020 FY2021 FY2022 ndependent Practitioners Note
Scopel+27%5 *5 [CO2HIiREIZ (Scopel+2) : 2013446 %HliR] NETERME 4 2 HBEHED
T1-C02 13,968 14,182 14,207 _?I_Eh@'fﬁ‘ issi i i
thousand t-CO2 s s b is table shows th'e total emissions that are the ba5|§ for calculating CO2
(Scope 1+2) reductions target for FY2030: 46% reduction compared to
FY2013.
COHIiRB DS B 2020 20214 20226 . ﬁfﬁ‘fﬂﬁ , fwE
Trends in CO2 Reduction Rate Unit FY2020 FY2021 FY2022 e raratoners Note
CO2HIliF=E*5 P I
CO2 reduction rate*5 % 12.0 10.6 105 2013FHHE T T DHIFEZE

Percentage reduction against 2013 emissions

¥ CO2BEH S, HIEE (2013.2020~2022FE) NEENRIC(Z. TG (#F) 22 HFF. —7. Scope B GHGHHHENEENRFMEFEIFR TOEBBRAMF L LTV S0, BEiEHICEI L TIE.2020. 2021 FE R EENRIN 2022FE (BB R L# 02022665 ~20234F
BEZEEHEELTEATVLET,
*The calculations of CO2 emissions and reduction rates (FY2013, FY2020-2022) include Seibu Oil Co.,Ltd.. On the other hand, the calculation of GHG emissions by Scope covers consolidated refining companies, etc. as of the reporting year, so the calculations for FY2020
and FY2021 do not include Seibu Oil Co.,Ltd., but the calculation for FY2022 includes it from June 2022 to March 2023, after it became a consolidated group company.

Scope3HHE (H¥EEL) B PP Indepandon B oner =
Scope3 Emissions (Idemitsu Kosan non-consolidated) Unit FY2022 n epenAgguralr']izl foners Note
Scope3** HFIU1: BALLHR - $—ER F1-CO2 S
Category1: Purchased goods and services thousand t-CO2 ’
717313 : Scopel 2ICZFENB VRIS LU TR ¥ —BEEEH) F1-CO2 2714
Category3: Fuel- and energy-related activities (not included in Scopel or 2) thousand t-CO2 ’
HTFTV4: EHE, EE (B7R) Ft-CO2 2648 ScopelBHHEADS LB 2L
Category4: Upstream transportation and distribution (upstream) thousand t-CO2 ’ Includes emissions accounted for in Scope 1
ARFELT=RBOER | BAEENMEOGR. KR X, BEEH - LPGEDIRFEE
A7V BRFELERBOER Ft-CO2 127.134 [CEDEHETE
Category11: Use of sold products thousand t-CO2 ! Use of sold products: Calculated based on the volume of coal, natural gas,
fuel and LPG, etc. sold by Idemitsu Kosan Co.,Ltd..
HFITU12: BRFELERBOESE F1-CO2 5.789
Category12: End-of-life treatment of sold products thousand t-CO2 ?

HEIIRRFREFRENERRITESIZA IDEA Ver.3.285 £ U3 3% AL THE
*Calculated using AIST (The National Institute of Advanced Industrial Science and Technology) IDEA Ver. 3.2 and 3.3.
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2?(?;;@;@% Unitof i 20204 20214 20226 - ﬁfﬁﬁfﬂ‘ﬁ , =

missions per Unit o ) ndependent Practitioner’s

Production Unit FY2020 FY2021 FY2022 Assurance Note

RIS AL FRE | GHGHHEE/ FAN R EER

Natural gas production*6 t-COze/boe - - 0.029 Unit: GHG emissions / natural gas production

BRERE FRETT | GHGHHEE/ BIREER

Coal production*? t-COze/t 0.066 0.079 0.061 Unit: GHG emissions / coal production

BB 1.8 FREA(T : GHGHHHE / FUmIEE

Oil refining*1,8 t-COze/bbl 0.039 0.039 0.036 Unit: GHG emissions / refinery throughput

BHEZETEH*0 [RE(I : GHGHIHE / Bt ¥ NERES (TF L ViE8)

Petrochemical plants*© t-COze/t 0.896 0.897 0.896 Unit: GHG emissions / petrochemicals production (ethylene equivalent)
IxLR—lEeE i 20204 20216 20226 . ﬁfﬁfigﬂ‘j? , =

Energy Consumption Unit FY2020 FY2021 FY2022 ndependent Practitioner's Note

HEBIREE13

Heat quantity equivalent*1,3 PJ 194 194 213

FhiEE g3 FrL

Crude oil equivalent*1.3 thousand KL 5,003 4,999 5,482

IxIF—HEREA (EGHPT) *1.8 FRE  FHRE IR F—HEE U EERBREREEHE kL

Unit energy consumption L/kL 8.54 8.35 8.60 Unit: Crude oil equivalent energy consumption (L) / atmospheric distillation
(Refinery)*1.8 equipment converted throughput (kL)

IR F—HEREN (GMEFTEH) * R8N FHRE IR FSEHBE K/ IFLVREEES t

Unit energy consumption kL/t 0.415 0.415 0.428 Unit: Crude oil equivalent energy consumption (kL) / ethylene equivalent

(Petrochemical plant)*9

production (t)
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BN . =3x1,3 " — =
Trff‘ltﬂzfﬂ\(Nat}i?iiources Intake e 2020 % 20215 i Indepigef:%gi‘jti?;oner’s A=
and Wastewater*13 Unit FY2020 FY2021 FY2022 Assurance Note
BK BUKE Ft
Seawater intake G 1,357,736 1,343,739 1,351,396
TSEFK BUKE Ft
Industrial water intake thousand t 82,074 82,208 87,649
Ik BkE Ft
Tap water intake AeEEng) i 2,409 2,586 2,493
HTRIK BUKE Ft HTRKICE. HBAKBICKDHKEZATLET,
Underground water intake thousand t 15,789 14,055 15,799 Undergound water also contains hot water from geothermal power
generation.
BXKET Ft
Total water intake AnuSandl 1,458,008 1,442,588 1,457,336
HEHSE (8) HkE Ft
Wastewater destination (sea) thousand t 1,357,736 1,343,739 1,351,396
BT (ZOfth) HEKE Ft HEHSE(C (. ERB(IC TRIASNETK (BK) 6BATVLET,
Wastewater destination (other) thousand t 71,944 76,438 88,799 The destination includes reduced water (hot water) used in geothermal
power generation.
HkE Fit
Wastewater e EEnEl G 1,429,680 1,420,177 1,440,195
U1 7IVE KUBA TR [THAK] DHAERRELTVET,
Water recycling rate (DITZRKEUKE 187,649 QITHFKFIAE 11,147,934 @TFEAKUHT
)& :1,060,285& V). KU1 TINE=3/2)
*¥@=0+0
e 94 92 92 The water recycling rate only applies to industrial water.
(1.Industrial water intake: 87,649; 2.Industrial water use: 1,147,934; 3.
Industrial water recycling: 1,060,285, Water recycling rate =3/ 2)
*2=143
BUK R e B 20205 20215 20226 . %iﬁﬁ?ﬂ‘ﬁj‘ , =3
Water Withdrawal Rate Unit FY2020 FY2021 FY2022 e seurange o' Note
ARARER* R | BUKE /AN AR
Natural gas production*6 t/boe - - 0.568 Unit: Water withdrawal / natural gas production
BREE*T R : BUKR/ BREER
Coal production*” wt 0.486 0.386 0474 Unit: Water withdrawal / coal production
Simas e REM : BUKER/ ROMIER
Oil refining*18 t/bbl 3.830 8.744 S.22d Unit: Water withdrawal / refinery throughput
GHEFTiE*0 i =/ GO sES (T N
Petrochemical plants*® th 164 156 157 [REMI : BUKE/ BMEZRERISE (TF L 1BE)

Unit: Water withdrawal / petrochemicals production (ethylene equivalent)
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KETHEEHR £ 20204 20214 20226 FBRINR wz
Water Pollution Effects Unit FY2020 FY2021 FY2022 Independent Practitioners Note
COD#1,10 *1,10
t 193 205 206
EFRHN A N .
: B EES | KESERALLE
Total nitrogen**.11 E 212 211 251 Laws: Water Pollution Control Law
21,1
Total phosphorus*1:11 t 3.7 3.6 4.2
ASERYEHEN Xt} 20204 20214 20224 F=ERIIR e
Air Pollutant Emissions*1:10 Unit FY2020 FY2021 FY2022 Independent Practitioner's Note
t 8,635 8,263 10,528
NOx
t 20,536 19,719 18,800
BEEED | KRUSRBALLE
FLUCA Laws: Air Pollution Control Act
Soot/dust t 223 194 257
VOC
t 5,146 6,265 7,235
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BEERYy1,2,12 By 20205E 20215E 2022FE F=ERHR \ %
Waste*1212 Unit FY2020 FY2021 FY2022 Independent Practitioner's Note
REERYFES
Total waste t 223,427 236,263 225,375
HREAERSE
Reduced by intermediate treatment ~ t 80,367 86,197 82,554
U1 ILE ERFERY - ShBEERRERY G5t
2 BIEAD | BEVOWBROERICET 252
Recycled t 111,446 113,599 106,908 Total amount of industrial waste and specially controlled industrial waste
BRSNS B Laws: Waste Management and Public Cleansing Law
BRI ==3
Final disposal t 38 82 25
BEEYSEUSE
Final disposal rate % 0.017 0.035 0.011
HEREY 212 - 1ivi 20204 20214 2022 . %E%ﬁjm? , wE
Hazardous Waste*1.212 Unit FY2020 FY2021 FY2022 ndependent Practitioners Note
REERYFES
Total waste t 4,187 7,978 6,970
R RS
Reduced by intermediate treatment 0 3,318 1,693
] = HRIEEERERY EEEREY TR
1 IINE : 4187 4651 5.077 BIEAD | EEYOWERERICET 542
Recycled ’ ’ ’ Specially controlled industrial waste is defined as hazardous waste.
EEYRRNS S Laws: Waste Management and Public Cleansing Law
BRI ==3
Final disposal t 0 9 0
EEYSEUDE o
Final disposal rate % 0.000 0.108 0.000
IR EpEEEY 1,212 EeTng 20204 20214 20226 i %igf’fﬁ‘j? , "wE
Non-Hazardous Waste*1:212 Unit FY2020 FY2021 FY2022 ndependent Practitioner's Note
REERYFRES
Total waste t 219,897 228,989 218,405
RS
Reduced by intermediate treatment ~ t 96,768 102,173 80,861
U1 LE EXREVEIFESHRENETR
2 BEhEES | EEVOWEROERICET 242
Recycled t 120,511 123,903 101,632 Industrial waste is defined as hazardous waste.
REYSRINS B Laws: Waste Management and Public Cleansing Law
BRI =
Final disposal t 38 73 25
FEEYREDE
Final disposal rate % 0.017 0.032 0.011
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C i 20205 20214 20226 . %ﬁﬁﬁ?ﬂ‘ﬁ , fwE
Unit FY2020 FY2021 FY2022 R oauraras, O1ers Note
O iRmEx3
ZFcfEfE*m t 1.0 05 0.3
caKage 7O EREN—ZADHIE
Figures based on CFC method reporting
CO2e 1,852 1,097 586
C i 2020 20215 20226 . ﬁiﬁf%jm? , fwE
RS Unit FY2020 FY2021 FY2022 ndependent Practitioners Note
Number of Environmental
H *
Disorders*14 # 3 1 2
cases
BSAR s 202146830882 202246330885 2023F6R0BWA ﬁfﬁfﬂ‘ﬁ? , fwE
Acquisition Status of ISO 14001 Unit As of June 30, 2021 As of June 30, 2022 As of June 30, 2023 P raran Oers Note
(Environmental Management Systems)
EREER B
Domestic business sites sites 21 19 17 BEZEELTVSHRT. COBHEEN-RICRBEM4% U EEAN-LT
W7,
SEHN BT HFF More than 94% of the Idemitsu Group’s CO2 emissions are from sites that
Overseas business sites sites 13 13 13 have acquired I1SO 14001 certificates.

%1 A FEEH () D2022FE T —9 ORRFEHE & EERtt &4 > 2% 02022668 ~2023%F3ATY . 48,2020, 2021 FEHEEHRN TH > 12zt BERRICZTENTLE R Ao

%2 BEETF-IBEERIRUEULE.

%3 HMEE - EERRAT (REGH () . BIILREHER () . BHEE ) SLUTELEER

x4 HEIE - ERERAt (RETH () . BIUEHED (1) . BEE (1K) SLoEEatt

%5 HMEE - EERRAT (REGH ¢F) . BINEMER () . BEEE () SLUTBELEERT (L. BEER () N2022FEF 7 —9 OXREHE F.202266 5 ~2023F38 T )

%6 ldemitsu Gas Production (Vietnam) Co.,Ltd.

%7 Ensham Resources Pty. Ltd.. Muswellbrook Coal Co., Ltd.. Boggabri Coal Pty. Ltd.

%8 JUEERSHPT. TESBEM (Gif) . BB, RECH (%) . BIINEHES ¢ . BEEH (#%)

*9  TEESEEM (Ib%) . MILSEEM

10 LB EESHPT. THRBHM. BHBLER. @ISR, RETH (R . BIONEHER () . BETH ) SRUFBEREEST

%11 TEESRHEM. BHBERT. @LUBHEP. REGH (¥ . BILNETHER () . GREE ) SLU0TELEERT

12 B EsShPT. TIEBHM. BHBEEP. @ISR, REGH ¢F) . BAINEHER () . BEEEH (#)

¥13 JUBEELHAT. TIEEEA. BAEE. LS. SRR, RIECEAMTTRZUAT. MM RIERZRT. TS KBRS

¥14 HAEES JFUFBRRRFREMT

*1 In principle, the scope of the FY2022 data for Seibu Oil Co.,Ltd. covers the period from June 2022 to March 2023, after it became a consolidated group company. Seibu Oil Co.,Ltd. is not included in the scope of FY2020 and 2021 data, as it was not consolidated.
*2 Historical data has been revised.

*3 Idemitsu, consolidated refining companies (TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.) and major consolidated group companies

*4  |demitsu, consolidated refining companies (TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.) and consolidated group companies

*5  Idemitsu, consolidated refining companies (TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.) and major consolidated group companies (However, the scope of the FY2022 data for Seibu Oil Co.,Ltd. is from June 2022 to March 2023.)
*6 Idemitsu Gas Production (Vietnam) Co.,Ltd.

*7 Ensham Resources Pty. Ltd., Muswellbrook Coal Co., Ltd., Boggabri Coal Pty. Ltd.

*8 Hokkaido Refinery, Chiba Complex (Petroleum), Aichi Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.

*9 Chiba Complex (Chemicals), Tokuyama Complex

*10 Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd. and major consolidated group companies

*11 Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd. and major consolidated group companies

*12 Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.

*13 Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, Lubricants Research Laboratory, Advanced Technology Research Laboratories, Performance Materials Laboratories. Shimonoseki Solar Power Plant 2
*14 |demitsu and major group companies
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JLEESSHET By 20205 20215E 2022( TEREEM BT 20205 20215 20224
Hokkaido Refinery Unit FY2020 FY2021 FY2022 Chiba Complex Unit FY2020 FY2021 FY2022
FHESE FkL RBEE FkL
Crude oil throughput thousand KL 4,598 6,824 5,973 Crude oil throughput thousand KL 9,937 9,321 10,660
PR r——— Bt URREE (IFL R
AL (E Ll ) FkL* Petrochemical product manufacturing Tt 1,776 1,834 1,874
Energy consumption i d KL*1 373 497 456 ; thousand t
(Crude oil equivalent) UL (Ethylene equivalent)
3 . IXNF—(ERE (FHRE)
I F—{ERREA kL/FKkL*2 . FkL1
Unit energy consumption kL/thousand kL*2 8.98 8.77 8.83 Fgﬂgg gﬁgztmgltgﬂ) thousand kL*1 1,426 1,388 e
K ERE Ft kL/FkL*2
Seawater thousand t 111,202 148,045 135,851 Tl R KL/thousand KL*2 8.97 9.03 8.83
= Unit energy consumption
IR A i 12,608 13,034 13,105 kL/t 9 *3 0.34 0.33 0.32
ndustrial water thousand t
= K ERE Ft
bk RS Ft 65 60 65 Seawater thousand t 468,093 436,446 456,730
Tap water thousand t TEAX ERE 1t
7] =
HRK fERE Ft Industrial water thousand t 19,641 19,886 19,889
U 279 263 238
nderground water thousand t ok RS Ft
COzHEtEE Ft-CO2 Tap water thousand t - - -
CO2 emissions thousand t-CO2 1,124 1,508 Lk oK (EHE Ft
U 320 402 343
- nderground water thousand t
28;‘ ffifions t 1,612 1,742 1,580 COsHEE F1.C0
=y CO2 emissions thousand t-COz2 8,455 3,348 3,563
NOxHEHE —
NOX emissions : 867 1,108 221 SOXFHUE t 3,268 3,080 3,672
X emissions
FOCARES NOxHFHE
Soot/dust t 6 8 3 e t 2,478 2,270 2,524
HoKE FkL FOCAFRES
Wastewater thousand kL 123,875 161,139 148,994 Soot/dust L 125 94 22
HokE FkL
CcOD t 18 18 18 Wastewater thousand kL 486,602 455,318 475,913
oEE " COD t 37 38 38
Total nitrogen - - -
- £2% t 67 68 65
2> t Total nitrogen
Total phosphorus - - - D
YR Total phosphorus t 04 0.5 03
t 10,571 6,461 5,911 =
Total waste FEEYFES 4
Total waste*4 t 76,054 89,501 77,105
hREAERSE
) " t 1,763 1,929 1,387 ChRS ISR & 4
Reduced by intermediate treatment
i Reduced by intermediate treatment*4 i 1,133 3,692 1,720
V17L& —
t 7,412 3,866 3,837 VA7) E*4
Recycled Recycled*4 t 45,918 52,206 41,864
BELHE ; 3 5 2 BENHE ; 6 13 s

Final disposal

1 IRLF—EAE (FMEE) 3. [REUCEEIRLF—8] ZELSIVWERFEBO>TULET,
2 REI= MRS |/ BERBREREENE KL

3 REM=RHREKL/ TFL VREEESt
M4 BFET—IEEERKRUE L.

Final disposal

*2 Unit energy consumption = Crude oil equivalent (L) / Atmospheric distillation equipment converted throughput (kL)
*3 Unit energy consumption = Crude oil equivalent (L) / Ethylene equivalent production (t)
*4 Historical data has been revised.

*1 The figure for energy consumption (crude oil equivalent) is calculated by subtracting the amount of by-product energy sold.
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1 IRVF—(EHE (BHRE) 3. REULBREIXLE 8] 2EUSIVEHFEBO>TVET,

2 [REI=FHRE L/ BERBEBIREEHE KL

*3 RN =FHRE KL/ TF L ViREEESt

o 20205 202158 20225 LR o 202068 202158 20226
Aichi Complex Unit FY2020 FY2021 FY2022 Tokuyama Complex Unit FY2020 FY2021 FY2022
fffﬁifﬂit;ough:utﬁmg) ?Egbsand KL 7,474 5,740 7,879 E{;&Eﬁi@?ﬁ%ﬁ;ﬁéﬁfﬂumg :E;usan at 1,536 1,796 1,523
IR AR (B At
(Ig]rircgilg gﬁgf;ﬂ&m t:‘rjcl:bs:nd KL*1 667 547 702 %‘E%E%ETE T(E’f}ﬁg) :E (ﬁ_si 1nd - 778 %04 861
jri):ri;{iiiffption tLL;t;zEIQ::d KL*2 9.24 9.17 9.56 5:“’ L’i;ff,’i%fpﬁon KL/t #3 %3 0.51 0.50 0.57
s ausand 239,380 198,874 ST ?Z:Wffffri ?;;usan it 397,463 426,763 396,776
i vt ovsans 26 e 19w L R T st 11,502 mas 10189
éﬂ(ﬁi‘z% t:‘r—:éusand t B 189 169 éﬁﬁi;z :E;usand t 201 191 202
HTK AR Ft B B B MK AR Tt
Underground water thousand t Underground water thousand t — — —
e e 1,851 1528 1,910 COBHER Jreoe 1,712 1,985 1,792
28)’(‘ fﬁs%ions t 884 504 736 gg;ffffions t 815 862 812
R‘gf ffffions t 1,240 1,061 1,362 R‘gjfﬁfﬁfions t 1,423 1,589 1,492
i t 44 37 50 BoOAFLE t 14 13 14
azjﬁwater :E;';S and KL 251,750 211,041 251,235 IS er T 409,166 438,261 406,139
coD t 11 8 10 coD t 16 20 16
%ﬁﬁitmgen t 13 12 10 '%o:g;ﬁitrogen i 18 16 14
'I%Lilﬁ)hosphorus t 12 1 12 'f)ltjfi;/phosphorus t 0.3 0.4 0.5
FRNRLR t 80,775 78,586 68,666 IR t 24,924 30,501 28,405
Reducea !;%intermediate treatment . e 45,3% e t;% intermediate treatment | 15,001 20,487 17,782
e t 28,707 26,716 21,988 T t 9,920 9.968 10,623
fﬁﬁﬁiﬁ%osal : 26 67 Uz §f:§asll&cﬁ%osal t 2 0 0

*2 Unit energy consumption = Crude oil equivalent (L) / Atmospheric distillation equipment converted throughput (kL)
*3 Unit energy consumption = Crude oil equivalent (L) / Ethylene equivalent production (t)

*1 The figure for energy consumption (crude oil equivalent) is calculated by subtracting the amount of by-product energy sold.
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PRTR SEt/HHHE  S/HHME St/ HHE ot/ BEBE

BE WNRYEZ =T} —ATADHH —2HEKEAD —HEAOHEE —EEY =5
&= (EERG) g omesm (@RS ()

1 EROKBELEY t 0.0 1.7 0.0 0.0 17
13 FERZRUL t 0.0 0.0 0.0 2.7 27
20 2-73/I9/—) t 0.0 0.0 0.0 51.7 51.7
33 R t 0.0 0.0 0.0 2.8 2.8
37 ‘ﬁ‘i;éé‘i&%ﬁj’j@ t 0.0 0.0 0.0 44 44
53 IFIAEY t 105 0.0 0.0 6.9 17.4
80 *ULYEIBYAFAALEY) t 24.4 0.1 0.0 6.8 31.2
132 NN RBLOEOREW  t 0.0 0.0 0.0 25.0 25.0
186 i“z)unxsw(ﬂu%ﬁmx; t 02 0.0 0.0 10.6 10.7
190 Y7ORVIVIY t 0.3 0.0 0.0 0.0 0.3
232 N,N-UAFLALLTSR  t 0.0 0.0 0.0 17.2 172
240 ZFL> t 19.7 0.0 0.0 13 21.0
242 tL HBLUZOIEEY t 0.0 0.0 0.0 0.9 0.9
243 FAAFIUE mg-TEQ 0.0 14 0.0 0.0 14
245 FARE t 0.0 0.4 0.0 0.0 0.4
260 Eu";,]']nnnnglj\ff#:(;{;;\ll’) t 0.0 0.0 0.0 40.0 40.0
262 Fh5700IFL> t 0.0 0.0 0.0 0.1 0.1
281 ,;'Iig)':“:'l”“"’(’?“%"" t 0.0 0.0 0.0 0.6 0.6
206 1,2,4- NUXFANLEY ¢ 35 0.0 0.0 0.0 36
297 135- RUXFANDEY  t 0.4 0.0 0.0 0.0 0.4
300 MLIY BBAFIASEY) t 100.4 0.0 0.0 523 1527
349 Tz -1 t 0.2 0.0 0.0 46 48
389 2§Zf§gb'§"’t“’7>f t 0.0 10.6 0.0 0.0 10.6
302 JNRIL-AFH t 235.2 0.0 0.0 87 2439
400 ~NZEY t 26.0 0.0 0.0 0.0 26.1
405 ([F>FILEY t 0.0 0.0 0.0 7.4 7.4
412 TAVBLUZOLE 0.0 0.0 0.0 10.9 10.9
453 TUTEUHLUEOLEW 0.0 0.0 0.0 88.1 88.1

IRAN. FEEREH (#F) D2022FE T —9 ONREHE . SEERH & B> e D2022F6H~2023F3A T .
MEETHR | HNEE - EERRAT (RECH *F) . BINBMEE (%) . BE0H (F) SLUEBEREERT
HREETHRDS 5. MWKLNH > TEHH - BHEDGEHA0ANWVERBEOEDEFEELTULET,
HUBAADBRTEEHEN GO R WEENH U ET.

#PRTR: ELZMEOREANOHHEDEEERVERNWEDIBEICEHT 5%

SE=BRE
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Discharge and Transfer of PRTR-Designated Substances in FY2022

PR | aDsche gt Tolishaned | Iaastorod
No, SUSHICETENE amolers | bl bl bk o S iy
1 Water-soluble compounds of zinc  t 0.0 1.7 0.0 0.0 1.7
13 Acetonitrile t 0.0 0.0 0.0 2.7 2.7
20  2-aminoethanol t 0.0 0.0 0.0 51.7 517
33 Asbestos t 0.0 0.0 0.0 2.8 2.8
37 ﬁh“o'xﬁ‘;';'gg’slg,i‘d;';‘fj’\i)p"e“°' (also 0.0 0.0 0.0 44 44
53  Ethylbenzene t 10.5 0.0 0.0 6.9 174
go  Miene é’;"” knownias dimethyl =8 2.4 0.4 0.0 6.8 312
132  Cobalt and its compounds t 0.0 0.0 0.0 25.0 25.0
186 g‘gmm‘imﬁﬂge‘f's” SOOI ¢ 0.2 0.0 0.0 106 107
190  Dicyclopentadiene t 0.3 0.0 0.0 0.0 0.3
232 N, N-dimethylformamide t 0.0 0.0 0.0 17.2 17.2
240  Styrene t 19.7 0.0 0.0 1.3 21.0
242  Selenium and its compounds t 0.0 0.0 0.0 0.9 0.9
243  Dioxins mg-TEQ 0.0 1.1 0.0 0.0 1.1
245  Thiourea t 0.0 0.4 0.0 0.0 0.4
G,
262  Tetrachloroethylene t 0.0 0.0 0.0 0.1 0.1
281 Imm;e‘"y'e“e (alsoknownas 0.0 0.0 0.0 06 06
296  1,2,4-trimethylbenzene t 35 0.0 0.0 0.0 3.6
297  1,3,5-trimethylbenzene t 0.4 0.0 0.0 0.0 0.4
300 gg'#;’:]i)(a's” known as methyl t 100.4 0.0 0.0 523 152.7
349  Phenol t 0.2 0.0 0.0 4.6 4.8
389 ':;I’::Le:y“”'"e“‘y"""""’"i“"' t 0.0 106 0.0 0.0 106
392  N-hexane t 235.2 0.0 0.0 8.7 2439
400  Benzene t 26.0 0.0 0.0 0.0 26.1
405  Boron compounds t 0.0 0.0 0.0 74 7.4
412  Manganese and its compounds t 0.0 0.0 0.0 10.9 10.9
453  Molybdenum and its compounds ~ t 0.0 0.0 0.0 88.1 88.1

*In principle, the scope of the FY2022 data for Seibu Oil Co.,Ltd. covers the period from June 2022 to March 2023, after it became a consolidated group company.
*Scope of Reporting: Idemitsu, consolidated refining companies (TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.) and major consolidated group companies
*Chemicals are not listed if the total volume of discharge and transfer is less than 0.1 ton per year.

*Figures presented above may not be consistent with the totals since they are rounded off to one decimal place.

*Act on the Assessment of Releases of Specified Chemical Substances in the Environment and the Promotion of Management Improvement
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£ Social

B F—IDEEHIREE S HABERMETT . —BDT—IICDVWTHRENREBEANRBVET DT, FHEIC DOV TER. ET—IDHEWESRIIZS L.

u VZER L2022 E 0T —9 (3. E=EBWEICLBRAEZITTOET,

B The scope of data is Idemitsu Kosan non-consolidated. However, the reporting scope of some data point differs from the others. For details, please refer to the notes for each data point.
W The data for FY2022 indicated with () has been assured by the Independent Practitioner.

EFDRR 202363831851 B 20205 20214 20226 - %fﬁg*jmtf@ , fEz
Status of Employees *As of March 31,2023 UL FY2020 FY2021 FY2022 N oy oners Note
TEREH %
(— Rt B8+ 1B E L) People 4,943 5,112 4,981
Number of employees
(combined number of 1% £
members and employ- Men People 4,385 4,460 4,316
ees in managerial
it gy £
ositions,
P ) Women People 588 652 i
gt
Percentage of women % 1.9 12.8 13.4
ﬂ%g ) & 35 41 36
Foreign nationals People
S EFEHE
Percentage of foreign % 0.7 0.8 0.7
nationals
> =7 (60 L) % _ _ - _
SEriEns 600 634 433 [E5tuix] HARERR 8. ¥ =7 . BEIEE. 85)
(Over 60 years old) People 12 UL A D HEE ZR<
o= N 227 (B0 L) . =748 (65 L) (CDVWT 2021 FEEHAEEEE
> =7 (65mIUL) 2 HREL TREEEMIC DV T 2020FEBY A% EE
Sgnlores i People - 112 160 [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
(Over 85 years old) employees, and advisors)
= % Excluding employees seconded to other companies
Number of members People 3,959 4,137 4,029 *In FY2021 calculation method for “Seniors” changed.
*In FY2020 calculation method for “Of the number of employees in managerial
i positions, lower posts than deputy general manager” changed.
ﬁ& & 3,395 3,510 3,397 ¢ ¢ ¢
en People
gogi &
Women People 564 627 632
g
Percentage of women % 14.2 15.2 15:
REER GER. BFIR) 2
Number of employees People 984 975 952
in managerial positions
(managers, general 5 £ 960 950 919
managers) Men People
kg %
Women People 24 25 33
S % 2.4 26 35

Percentage of women
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ERAORKR #2023%3831HHE 1) 20205 20214 20226 . %E%ﬁ?ﬂ‘ﬁ;! , wE
Status of Employees *As of March 31, 2023 Unit FY2020 FY2021 FY2022 " epenAseguraLaccel foners Note
S5, BFRME &
Of the numbers of People 37 39 44
employees in manage- '
rial positions, higher ﬁle% Eleo le 34 37 41
posts than general P
manager % £
Women People 3 2 &
ogidus:S
Percentage of women % 8.1 51 6.8
S5, RRUTF £
Of the numbers of People 947 935 908
employees in manage- - gy % [SE5tR) HXRERR (GHE. S =7 . HHWE. 85)
i $0fr:t|on;, Iovtver Men People 926 912 878 U A OEEE 2R <
o e ebeY , Y7 BOMLL) . Y= 7HE @58 [COVT. 2021 FEHHITSAEEE
general manager g £ 29 23 30 SORRUTEESHIC DOV T 2020FEHEEEZEE
Women People [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
4R employees, and advisors)
Percentage of women % 2.2 2.5 3.3 Excluding employees seconded to other companies
*In FY2021 calculation method for “Seniors” changed.
FIFR % 421 421 42.2 *In FY2020 calculation method for “Of the number of employees in managerial
Average age years old . ’ ) positions, lower posts than deputy general manager” changed.
ﬁ'ﬁ iars ol 42.3 42.4 42.5
gy =
Women years old 40.3 40.1 40.5
AT BT F
Average years years 194 186 18.5
employed '
o iars 19.7 19.0 18.9
\?Vi)gmen f:ears 17.3 16.1 16.1
TGS mumsp BHE
Average  pBasic wageE; Management-level employees /g 5 689,656 691,727 R
WL received by g en/month
men g ;S_til‘fﬁtmembers Y 368,413 371,354 342,687
SRS ﬁ%% 4,139,552 4,131,412 5,201,780
Bonuses lanagement-level employees [ /4
received  jE:upw yen/year
bymen  Staff members 1,831,199 2,048,839 2,401,878 [Se5taig] HstsmiE () A (8. ¥ =7 . BYEE. 85)
p— [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
GitEAsy BRE 675,789 676,088 664,407 employees, and advisors)
Basic wages Management-level employees [ 5
received by g yen/month
women ;S_tfflfmmembers 342,353 334,948 319,638
ity BEE
Bonuses  Management-evel employees 14 4,261,621 4,302,342 4,699,277
received sRn: en/year
=ik veny 1,666,345 1,827,210 1,995,833

by women  staff members
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ERORR 202353831 85E E 20204 20214 20226 . %ﬁﬁﬁ?ﬂ‘ﬁ , fwZ
Status of Employees *As of March 31, 2023 Unit FY2020 FY2021 FY2022 " epenAseguraLag:el foners Note
EHVWERER [E5tHR] HARERA (8. > =7 . BHEE. 85) . thiitAOHEEES#.
%2023F6H18IRE = SZALEEEBRS
Status of employees  Percentage e 2:30 235 e EEFBEOEEFECEIVTESY
with disabilities [Scope of Reporting] Scope of Reporting: Idemitsu hires (employees,
*As of June 1, 2023 seniors, full-time contract employees, and advisors)
Including employees seconded to other companies, but excluding employ-
A % 119 124 125 ees seconded from other companies
Number People Based on the calculation method of the Ministry of Health, Labour and
Welfare
IEEERER [SEETR] EAEES S OBENRFE (2020FE631t.2021FE621E.
Number of employees (Consolidated) B 20224 E631t)
People 14,044 14,209 14,363 [Scope of Reporting] Idemitsu and consolidated subsidiaries (FY2020: 63
companies, FY2021: 62 companies, FY2022: 63 companies)
BEHER (BRESD) o [EEtuR] HARERA 8. = 7. BEHIESE. 5)
Turnover rate (Including honorable retreat) % 3.18 3.97 4.22 22U A DHEBE ZER <
N— [Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract
EESEE2E . % 1.42 213 2.99 employees, and advisors)
Voluntary retirement rate : ’ . Excluding employees seconded to other companies
MAEDEERE (2018~2020F AttEF) [Estig) EAEEOEERERE UTRA LSS
New graduate retention rate o 89.4 89.6 89.3 TEE | ARBEEEOFAHBNIER(CIHEBEL TL3ABSEOTY
(Average for newly hired employees between ISR | UEEICHETAL U SELNICEERBUES
2018 and 2020) [Scope of Reporting] Results are from Idemitsu’s direct hires
AT E DI (2018~2020F At E 1) Retention rate: Average rate of three-year retention of new graduates in the
Turnover rate of new graduates (Average for % 8.8 79 10.0 relevant fiscal years

newly hired employees between 2018 and
2020)

Turnover rate: Average rate of new graduates within three years of employ-
ment in the relevant fiscal year
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RADIRR i 20205 20214 20226 . %E%ﬁfﬂ‘j? , fwE
Status of Recruitment Unit FY2020 FY2021 FY2022 ndepen e Fractiioners Note
FERERFREL
%2023F4 B A 2 87
Recruitment of new T 151 131
graduates
*Hired in April 2023 (48)
Bt £ 7
Men People 127 107
(32)
ok £ 7
Women People 24 24
(16)
[E5tHR] HAREOBEREA S UTRAULRE. iEIRT—9 322 D
ES
it 5.9 183 19.5 [Scope of Reporting] Results are from Idemitsu’s direct hires.
Percentage of women % Data in parentheses are for college graduates or higher.
(24.4) (22.9) (33.3)
1
SEFE £ 5 1
Foreign nationals People
(1)
SEFEHE 11
Percentage of foreign % 1.3 0.8
nationals 2.1)
KA 20226 4R

Career recruitment *Hired in FY2022 People
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ork-Life Balance Support Systems an . ndependent Practitioner’s
Usage Numbers Unit FY2020 FY2021 FY2022 Assurance Note
HHEEIRSE T P4
Maternity leave Women People 35 30 31
BRI £
Childcare leave Reae 90 108 168
L=l £
Men People 22 49 142
it &
Women People 68 59 26
BIRAKEEER
Rate of employees % - — 86
taking childcare leave "
%:
Men % - — 84
oy
Women % - - 96
BRAED 5 DERE
Rate of employees % - - 100
returning to work after
childcare leave S % . . 100
I [EEtiR] HAEERA 8. HtAOEEELRE)
i ¥2020FEEETRY 7. BEREZHNRICZD
W % 100 100 100 [Scope of Reporting] Idemitsu hires (employees, including employees
omen seconded to other companies)
NEEIARSE &z *Seniors and re-employed are included before FY2020.
Nursing care leave People 2 5 8
E=lS 2]
Men People 2 3 7
oy %
Women People 0 2 1
ISR NS %
Reduced working People 72 62 50
hours for parenting
L=l £
Men People 1 0 3
gy 2]
Women People n 62 47
FOEEDT=H DRI 2
Leave to care for sick/ People 133 226 228
injured child " =
%:
Men People 61 133 121
oy %
Women People 72 93 107
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LHIE ORI BRIR T 202048 2021458 20208 B=BRIAR %
Work-Life Balance Support Systems and . Independent Practitioner’s
Usage Numbers Unit FY2020 FY2021 FY2022 Assurance Note
KRIEDITED 7= D DIRIR 2
Family care leave People 37 43 56
L=l %
Men People 25 35 44
oy £
Women People 12 8 12
TLI—T%% 2
Telecommuting People 3,592 4,581 4,592
S £
Men Ressl 3,086 3,976 4,033
kg %
Women People 506 605 559
BRI £
2 0 3
R el People (SEES] AR R, MHAOREIESST)
eave of absence = = X2020FEEETR Y7 BERZNRICZT
Men e 2 0 1 [Scope of Reporting] Idemitsu hires (employees, including employees
© S seconded to other companies)
EodL 2 0 0 5 *Seniors and re-employed are included before FY2020.
Women People
NI 2T 1 7IREE 2
Volunteer leave of People 1 0 0
absence " P
%:
Men People 0 0 0
kg £
Women People 1 0 0
EBEBNEGREAR %
Cessation from work People 4 8 10
by employees whose
spouses are trans- S & 0 0 0
ferred to countries Men People
abroad
gog i £

Women People
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HRISENTE. ERERNBISRE gifi 20204 20214 20226 . %ﬁﬁﬁ?ﬂ‘ﬁ , fwZ
Overtime Work and Annual Paid Leave Unit FY2020 FY2021 FY2022 R oauraras, O1ers Note
—ASY) OEENSTE TIIERE B3/ 8
Average overtime work hours per employee hours/ 20.0 20.8 20.5 [EEtuR] HAEERA (18)
month 212U, REEE - HE&EFpR<
— A1) OFRERINE RSB 5 iAol N
Average annual paid leave taken by an 5 14.1 15.3 16.9 H200FHEE TS =7 BEAENRICSE
employee ays [Scope_ of Reporting] Idemitsu hires (employees)
Excluding employees on leave and seconded employees

—ASz V) OFIEIGARIRES R Results of overtime work is excluding employees in managerial positions
Average usage rate of annual paid leave per % 69.5 75.3 83 *Seniors and re-employed are included before FY2020.
employee
HHEEE =t 20204 20214 20226 - ﬁiﬁ‘ﬁfﬁﬂ? , =
Training Results Unit FY2020 FY2021 FY2022 ndependent Practitioner's Note
THERE 483 B
Training hours f;talFa hours 57,581 81 ,653 74,722

— A M= | E

PA'_—”NT_ g E?E 10.9 15.6 12.8 _

EDEISON QIS [SEEHR] HAEESE. ASBEEOBBHE
. Scope of Reporting] Results for Idemitsu non-consolidated from training

e N F [Scop
Amount of investment fﬁl thousand 256,000 235,400 247,810 organized by the Human Resources Department
in training yen

— A1) T

Per person thousand 48 43 43

yen




above, partner companies
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HEKERE v} 20204 20214 20224 FBRINR wE
Occupational Accident Results Unit FY2020 FY2021 FY2022 IndepengsegerLaé::noners Note
FEKEEHE = =
> HE [S=EtIR]
R Employees - 0.30 0.74 il ILEEASHR., TEBEM ( B 751 LR T—HIRTHE2E) . BABEF.
CLECRINS e sy IIEERT. SREAH () FORESHAT. REDH () ACTRER. BONETHE
rate Bhaits S (bF) B ESHAT. FEEH () WOSSERR
Employees of partner — 0.79 0.41 0.46 #2021 EE F TR TESEMICBASF Y () 2834 FF.
companies B8 FEEESTNRIRICHFE T B HEE (%) . REGH (%) . BFImEE™M
Dy Bl () « TEEEH () . () 751 ARV —DHE
AMISHRIALEA 4 2 o 0 0 REHRIE | () 75>y ZIEE. (R ER TSy TR, (9
occupational Employees People H:-'J'l:7’3 > 7y 7B () WHT 52Ty JRUDHE. H& U LRERHHR
accidents ?ﬂ&_}ﬁb‘%ﬁ’&%éﬁ?éfiﬁﬁ%ﬁwﬁﬁ
ifPaF=¢ad=] % [t 1 B ~128
Employees of partner el 0 1 0 [EH75E]
companies EHE= (FBXECKRBREEH/LEREHEIEEL) X 1,000,000
' - . : ! = RS NRFEEREL) X 1,000,
B erimiey)  Employees 135 291 162 = BEE= (ENSEHRKEH/ ENEHMEME) x 1,000
— [Scope of Reporting]
HARHE Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
Employees of partner — 2.1 2.41 2.66 Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
companies Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
LTIFR (Lost Time e *Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
Incident Frequency = — 0.30 0.74 0.15 m Employees: Including employee of group refinery companies listed above
Rate) Employees m Employee of partner companies: Including employees of Idemitsu Plantec
= Group
hsitE . :
[Reporting period] From January to December
Eg]rgloaﬁzz of partner — 0.79 0.41 0.46 [Calculation Method]
P Frequency rate= (Number of casualties due to occupational accidents/
BEER HE hours of actual work) x1,000,000
Severity rate Employees == 0.00 0.01 0.00 TRIFR= (Number of overall occupational accidents/hours of actual
work)x1,000,000
mhana LTIFR= (Number of accidents resulting in lost work days/hours of actual
Employees of partner — 0.05 0.52 0.02 work)>_<1 /000,000 .
companies Severity rate= (Number of lost working days/hours of actual work) x1,000
LRL(TRDBEHUE 1) 20205 202145 2022 F=BRINR wE
Number of Accidents Related to Safety Unit FY2020 FY2021 FY2022 Independent Practitioner's Note
BAEH [E=EtIR]
Serious accidents CEERSHAT. TESBEM ( (%) 771 LR I— MFTIHEE2SE) . BABHEA.
RIS, RECH () RRRSHAT. REGH (V) ACTRERF. BILNEHEG
i 0 0 0 St () . FBERESH (1)
Cases ¥2021FEEF TR TESEFICBASFWY () 28H4F T,
BiFARM () B TSI O Ty 7IEE. () B TS OTF Y ITFE. () B
KT TvIEHM. () BATT> Ty 7RUOHE. BT LEESTHRIL
RO EBERET DR
[EStumER]1B~128
[Scope of Reporting]
_ A Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
S5, st _ Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
Of the numbers mentioned 0 0 0 Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.

*Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
m Partner companies: Including Idemitsu Plantec Group
[Reporting Period] From January to December
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RSB - 1ivi 20205 20214 20226 . %E%ﬁfﬂ‘j? , wE
Number of Accidents Related to Safety Unit FY2020 FY2021 FY2022 ndependent Practitioners Note
B # _
Fatal accidents Cases 0 1 U [§ﬁﬂ%’ _ _
= HBREHAT. TESER ( () 751 AR Y— WMETHE2E) . BHBER.
S5, HhEtt . BB, RIBEH () FUESSHRT. REGH (%) ACTHEBRH. BUINEHE
Of the numbers mentioned -~ 0 1 1 38 (4K « FEERESH (1)
above, partner companies K2021EEE TIETESBEFCBASFHN () 224 F T,
presmsees " RENRH : () WET STy 7mE. () WRTT> Ty IFE. ) i
Accidents resulting in Cases 13 11 27 KFSoTFyvIBH. (%) BT T v 7ELOHE. HLU LEEESHERI
lost time injuries = o FNRBERRET BHIRMN
S5 EHER (sEat iz 15 ~128
Of the numbers mentioned . 11 6 15 [Scope of Reporting]
above, partner companies Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd.
RS “ Anesaki Works), Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd.,
Accidents not resulting Cases 34 4 M Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.
in lost time injuries Z ~ *Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..
S5, HhEtt . #* m Partner companies: Including Idemitsu Plantec Group
Of the numbers mentioned 27 29 22 [Reporting Period] From January to December
above, partner companies
LSOQO_?‘ (ftg:’*fl’; ; ;;’01”“ Bign e 20216683088 20226683088 2023F6R30BR | BEERENR oz
cquisition Status of . ndependent Practitioner’s
(Quality Management Systems) Unit As of June 30, 2021 As of June 30, 2022 As of June 30, 2023 Assurance Note
75t - PR o AT 34 33 32
Domestic and overseas business sites sites
BRICRDEE =1y} 20205 E 20215 E 2022%FFE [55
Results Related to Health Unit FY2020 FY2021 FY2022 Note
TEHERZIIZZ R [SEEtBH] HAMERALE (HAOEBEEZST. SALGE - BABHE(EFR)
Periodic medical checkup participation rate % 100.0 99.9 99.9 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies but excluding
employees seconded from other companies and overseas workers
—RIRERER o o N
Ratio of employees who underwent follow-up % 89.1 89.1 89.0 (= RIRERR] &Eﬂlﬁﬁét . .
X [Scope of follow-up medical checkups] Including non-mandatory items
medical checkups
MESERRER [SEEHEE] INMBRHAIME 180 mmHg UL 7= (FHE3REAIE 110 mmHg I ED#E
Ratio of employees requiring blood pressure % 0.2 0.2 0.1 [Calculation criteria] Individuals whose systolic blood pressure is 180mmHg or higher or whose diastolic
control measures blood pressure is 110mmHg or higher
TERREETRER s N
. . . [£ETE#E] HDA1CcH'8.0% U EDE
simeiey e el clareineniie] B 0.5 0.6 05 [Calculation criteria] Individuals with an HbA1c level of 8.0% or higher
measures
N U RTENDIREIEE R SR [&EtE4E] BMI - /£ - ALT - HDLOL XF0O—)L - LDLOL ZXF0O— ) - 48RS - HbA1c DIBEDOWLTh
Ratio of employees who received health % 947 923 94.6 M. BETRE (SHHHEERE) (CHHELE

guidance after being diagnosed as high risk

[Calculation criteria] Individuals considered as requiring control measures for BMI, blood pressure, ALT/
HDL cholesterol, LDL cholesterol, neutral lipid or HbA1c in order to meet Idemitsu’s standards
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fERICR BRI By 20205 20214 20226FF "E

Results Related to Health Unit FY2020 FY2021 FY2022 Note

N ZTEN D IBR R [E5tBH] BXEBERBHME (HAOEAEEZST. FAHESE - BAUBERIR) OO 5AMEREEED
Ratio of employees who receive ongoing au=1

assistance after being diagnosed as highrisk % 63.0 62.3 75.2 [Scope of Reporting] Individuals under Idemitsu hires who are supervised by Head Office’s medical

office (including employees seconded to other companies but excluding employees seconded from
other companies and overseas workers)

BIEASHER [S:EHE#] BMIH18.5~25KENE

i i 0,
Ratn:_) .Of emgloyees 191 CEREIEBEE 6 % 65.9 66.2 65.2 [Calculation criteria] Individuals whose BMI ranges from 18.5 to below 25.0
requiring weight control measures

RRZHOMBZROBR BYER

The result of the Ratio of employees % 22.0 20.9 20.6
medical examination =~ Who smokes
questionnaire ESEEELSR
Ratio of employees ¢, 34.0 36.7 37.0 [E5tE#] 1B (C2E. 1@ ) 30D U EDEE ZREL TV EE

who maintain
exercise habits

BERR(C & V) T RS

PERNTLZEDEE

Ratio of employees o 78.4 78.1 75.9
with no sleeping : ’ .
issues inhibiting

sufficient rest

[Calculation criteria] Individuals who engage in at least 30 minutes of physical exercise twice a week

e (SEEHEA] (MBI AT« & - GBE] 7 [RBEBO1 BN ORBEBANBERE T2E L] 0B
RALCICEMBIEVERS % 19.1 15.1 17.8 [Calculation criteria] Individuals who habitually drink alcohol in a quantity equivalent to at least 360ml of

who maintain a

regular drinking habit rice wine on a daily basis or several days a week

fﬁfﬂfﬁlo . . 63 59 cng  ESEEESOLLERERNTLAE
i G breakf);st . . : [Calculation criteria)] Individuals who eat breakfast at least five times a week
TN T T7REEER [SEEHEE] BUE - 5E8) - R - 0B - IR TOEET. £FBIBICRED VLS
Ratio of employees deemed to practice robust % 26.2 27.6 28.0 [Calculation criteria] Individuals with no lifestyle-related issues, such as smoking, a lack of exercise,
self healthcare poor sleeping, a regular drinking habit, or failure to eat breakfast
A2 G AN AR & B IREER [E5BH] BAEERMAME (HAOLEEE - BNSBHE ST, ttth SORAH[EEIRL)
Ratio of employees who took leave due to [ EEE] XD INANRFRICLZERINBU LEORYE. FENERODOSS. ZOHMEHT > b
mental health issues % 15 15 1.7 [Scope of Reporting] Idemitsu hires, including employees seconded to other companies and overseas
() o . . - .
workers but excluding employees seconded from other companies
[Calculation criteria] Individuals who took at least a full month of leave due to mental health issues (two
or more rounds of such leave taken within a single fiscal year are counted separately)
ANLAF VY Siem [E5tBH] BXEERMME (BNBHEST. A AOHES - fitth 5 DZRAHBERL)
Employee stress ; A % 89.4 89.3 88.8 [Scope of Reporting] Idemitsu hires, including overseas workers but excluding employees seconded to
articipation rate R .
checks other companies and employees seconded from other companies
- . [ BH] ANLAF Ty 7 ERRLIE
A N ZER [BZ ML ZBE] BESBEHRREECDOES
Zf;'gsgfdi'g’:%gﬁs % 7.3 7.7 7.8 [Scope of Reporting] Individuals who underwent stress checks
levelloflstress [Criteria for a high level of stress] Based on standards recommended by the Ministry of Health, Labour
and Welfare
TLEYTF 1 —X A [SE5TE%E] DEORRREBORILCIDEEEDETE. REFRRAZ—IEBMR (SPQ) Z#H
Presenteeism % — — 19.2 [Calculation Criteria] A drop degree of the productivity by the aggravation of the mental and physical

health condition. The standard uses the University of Tokyo (SPQ).
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B 7Y DESTNREBAES. HAWERETT,

B The scope of data is Idemitsu Kosan non-consolidated.

REBH  %202356H308ER By 20204 20214 20224 2023
Composition of Executive *As of June 30, 2023 Unit FY2020 FY2021 FY2022 FY2023
EI’_#H{QA%I & 12 11 11 1
Directors People
S5, AR AR 2 5 4 4 4
Of the numbers mentioned above, Outside o (41, S1EFE) (Zz%2) (Zz1%2) (Zz2)
Directors P (Female:1, Non-Japanese:1) (Female:2) (Female:2) (Female:2)
BERAK )
Audit & Supervisory People 4 4 4 <
Board Members 55 HANEEEAY N
Of the numbers mentioned above, Outside People 2 2 2 2
Audit & Supervisory Board Membe P
B R & DRESRS Bif 20205E 20214 20224
Number of Convened Meetings of the Board of Directors, etc. Unit FY2020 FY2021 FY2022
ENGTE O =] 16 15 15
Board of Directors Number of meetings Times
FOHER
Average rate of attendance % 99.5 100.0 99.4
BB/ (B34 = 17 16 16
Audit & Supervisory Number of meetings Times
Board IR
% 100 100 100

Average rate of attendance
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AVTSA7VR =ty 2020FE 20215E 2022FFE "E
Compliance Unit FY2020 FY2021 FY2022 Note
ERBIACTSAT7 O RER % 0 0 2
Serious compliance violations Cases
[EER]
T
B RIGAORER . W 0 0 0 HXEESLUMEEA
umber of cases of corruption and bribery Cases .
[Scope of Reporting]
RBEY - BBUNERICR T 2 IEEB DEAZ DN HE “ Idemitsu and affiliated companies
Number of employee disciplinary actions Cases 0 0 (0]
related to corruption and bribery
BB TS5 17 ER (S5t
Tax compliance violations HAEES SO HAEENKREMCSZEH L TLWSEFRT
% 0 0 0 (FARERIRLF— () ZRR<HIE0% BRERM)
Cases [Scope of Reporting]
Idemitsu and affiliated companies substantially controlled by Idemitsu
(Companies of which Idemitsu hold more than 50% shares except for Astomos Energy Corporation)
ESRtEFa VT B 20205 20214 E 20226 e
Information Security Unit FY2020 FY2021 FY2022 Note
EAGWRCF U7 B # 0 0 0 [tz
Serious information security violations Cases HWEEE S L OBREaH
EAGEAERREER i 0 0 o  [Scope of Reporting] _
Serious violations of personal information Cases Idemitsu and affiliated companies
FOHIBATEE LSliv) 20205 20214 20226 e
Intellectual Property Unit FY2020 FY2021 FY2022 Note
HFETNBRMEEL ErR %
Number of patent Japan Cases 223 254 231 _
publications o [SRETHR] _ - _ _ .
i) 161 137 106  HAEE HNIZTVI M) KT 7 YIVEDY b ). Y—F—TO2T 17 (). BETU—Z #).
Overseas Cases HAEIDZT7U2T (#F) HETLIY N ()
NS R ER # [Scope of Reporting]
Number of registered  Japan Cases 2,102 2,050 2,012 |demitsu Kosan Co., Ltd., Idemitsu Unitech Co., Ltd., IDEMITSU FINE COMPOSITES CO., LTD., Solar
patents held . Frontier K.K, NIPPON GREASE Co., Ltd., Idemitsu Engineering Co., Ltd., IDEMITSU CREDIT CO., LTD.
AT B e 3,444 3,538 3,626
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B 2022FENHEHNT N —TOEEEFEICH (T BEFRA  BEEFEOIRR Resource Inputs and Environmental Footprints Attributable to the Idemitsu Group’s Operations in FY2022

(1) B - TRIVF—4E NJa—Fx—> Value chains BIEAO&R Environmental footprints

Raw material and energy production

() 44 - TR F - ) m Scope 7 CO2#HE
Raw material and energy transportation CO2 Emissions by Scope
(3) &5 _ (1) R - TRLF—EE H Scopef 13,47971-CO2
I\lllanuf‘acturlr:S Raw material and energy production Scope2 13,479thousand t-COz
@ %’?dif?f t.rg}z?portation and sales ggggeis(gzilrjyu; 136,356 F1-CO2 ggg;itga?j C0o2

136,356

thousand t-CO2
=§:10) Resource Inputs
LD i 122,324 1-CO2

122,324thousand t-CO2

B IR F—EERE (FHIRE) (2) Fit - TR F—EE
Energy consumption (Crude oil equivalent) Raw material and energy transportation
3 ¥ GHGHEHE (COze) (3. £F—9 7Y T PIZETELLIZE L,
(4)02%——+— (1) 31% — *Note: For information on GHG emissions (COze), please see P.3 of this Data Book.
\ —— )
(2) 2.0%
B BEFEHRI Scopel +2BFHLER
5’4852::?- Scope 1+2 Emission Ratio by Business Activity
thousand kL (@) sis @ 0.1% 1) 3.1%
i
(3) 94.7% Manufacturing L ©@21%
Rl COzHitHE
|coooooog] 1 4,032:F t-CO2
» KEFEUKE €Oz emissions
Water resources intake thousa’nd t-C02
(4)0.1% ———— (1)0.5%
2 00% (4) B - BT (3) 94.7%
Product transportation and sales
= —— B EEEERIATISRES TR
1,457,336 F t4 ﬁ.&’.?.' - Air Pollution Emission Ratio by Business Activity
1,457,336
0,
thousand t @ 0.0% (1 48% @ 0.0% 1)-10.7%
(3) 99.4% (2) 8.9%
SOxHFHE NOxHktHE
SOx emissions NOXx emissions
(5) BIRDEE 10,528t 18,800t
Consumption of products (3) 45.1% (2) 44.2%

(3) 86.3%

Bl
ooo
HESTUIREAES. AT —9 7TV ITP3~9% JE LT L, E . E OO -
*Note: For information on scope of reporting, please see P.3-9 of this Data Book. B EEYRLSE 25t
Final disposal
XEROTF—ICDOVTIE MBEAEADEFTETHENEDRVBERHWET .

*Percentage fi uresf?resented above may not be consistent with the totals since
they are rounded off to one decimal place.
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BCO2HHHE (Scopel.2.3) KIEHETE
Trend in CO2 Emissions (Scopel, 2, 3)

W Scope! M Scope2 M Scoped (HF73I1J—11)

(Ft-CO2) Scope3 (Category11)
(thousand t-CO2)
140,000 — 136,356
121,067 121,178
120,000 —
100,000 —
80,000 - 122,324
108,047 108,073
60,000 —
40,000 —
20,000 —
829 630 553
0 12,191 12,474 13,479 ¥
2020 2021 2022 (FE)
(FY)

[SEtsR] HNEE - SEEERAT (REEH (1% . BIUEHEN () . BHBEH () SLUEBRMERRT
x TSR () OF—9 (3. BRI E B > 122022F6 A LIBOHIHE D AN EENRTT .

[Scope of Reporting] Idemitsu, consolidated refining companies (TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.,

Seibu Oil Co.,Ltd.) and major consolidated group companies
*The scope of the FY2022 data for Seibu Oil Co.,Ltd. is after June 2022)

BCO2BHEE (Scopel+2) KIEHETS

Trend in CO2 Emissions (Scope1+2)

(Ft-CO2)
(thousand t-CO2)
18,000 —
15,870 14,207
15,000 — 13,968 14,182 , A10.5% |
12,000 —  A46%
9,000 — v
6,000 —
3,000 —
0
2013 2020 2021 2022 2030 (FE)

Fv)
[SEtR] HCEE. EEERE RETH () . BINEMHER (1) . BEEEH (1K) S LUEELEGEHT

[Scope of Reporting] Idemitsu, consolidated refining companies (TOA Qil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd.,

Seibu QOil Co.,Ltd.) and major consolidated group companies
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u EEYIEOWER (20225%)
Breakdown of Waste Disposal in FY2022

ERNBISINE

Final disposal

FERYRRNS R

Final disposal rate 0.011%
hRBERE
UITTLE 406,008t — Fff:? \ift% Reduced 82,554t
Recycled ’ by intermediate ’
225,375t treatment

¥ ERYRERBSHALDELZSTIH. HPOBUHENEFHEE F—HUFEA.

¥ RV, EXRFYERFIEEERRERYOGE T .

[SETNIR] JUEERUHAR. TREHFT. BHBLEM. ISR, RETH () . BIILBHER (%) . EHEH (%) (2022

E6HLIE)

*The amount of waste generated does not match the total value of each disposal amount in the figure, as it includes
the amount of waste disposed of internally.

*Total amount of General waste, Industrial waste and Specially controlled industrial waste.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Oil Co., Ltd., Showa

Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.(after June 2022)

B 7 ) —TEHFR O RREYRZND R

Final Disposal Rate at Group Refineries

(%)
12— (F2EOEBFROETOIIVIaViER (RIFLSEF1%UT)
Achievement of zero emissions in the industrial recognition

10 (Final disposal rate was 1% or less)
0.8—
0.6 —
04—
02—

0.017 0.035 0.011

—  e—

0.0 Oo— © o)

2020 2021 2022 (FE)

(FY)

¥ REY. EXRFYERFIEEERRREYDEGEH T .

[SEtRIR] JUEERSHAR. TR, BB, MIUBER. RETH () . BIILBHE®R (%) . ESEH (%) (2022
F6FLIE)

*Total amount of General waste, Industrial waste and Specially controlled industrial waste.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex, Aichi Complex, Tokuyama Complex, TOA Qil Co., Ltd., Showa

Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co.,Ltd.(after June 2022)
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Idemitsu Engagement Index
Bz
(%) Target
80
80~ Big £
Target :
75 P
75— 5 H
70— 69 §
67 g
65— P o
60 - -
2022 2023 2025 2030 (FE)
(FY)
[SETHIsR] HEEER K
[Scope of Reporting] Idemitsu employees (excludes employees seconded to other companies)
B ZEREELLR
Trend in Female Ratio in Managerial Positions
V)
6 =L
Target
10— O 10
8—
BE
Target o
6— 5
e
4 3.5 e
2.6
2.4 i
2 —
0
2020 2021 2022 2025 2030 (FE)
(FY)

[SEEtR] WAEERA *&. = 7. BHEE. 85). thAOE[EEZR<
[Scope of Reporting] Idemitsu hires (employees, seniors, full-time contract employees, and advisors)
and excludes employees seconded to other companies

HNFDR
Governance

757% SFE=HIRIL poliES
Data Sheet Ce R I acktionee Comparative Table
Assurance Report B

m ZPERALEE

Trend in Female Recruiting Ratio

(%)

Q@ D<2z7»

Bz B
Target Target
50— 50, OrereresennsnQ 50
40~
3330 .~
30—
24.4 22.9
20—
10—
0
2020 2021 2022 2025 2030 (FE)
(FY)
[SEEtR] HAEEOEREMAE UTIRALLEE
*EFEOBFIRRADRETT .
[Scope of Reporting] Results are from Idemitsu’s direct hires
*Result is hired in next April of each fiscal year
B BB RAEEEE
Trend in Male Ratio Taking Childcare Leave
B
(%) g Target
100— Target 100
90 o
84 F P
80— P P
59 - §
60—
40—
20—
0 H H H :
2021 2022 2025 2030 (FE)
(FY)

[EEEtR] HNEERER (TRNTORES. tADOEEELZE)

¥ 20216 E. . 2022FE & & (CEERIFRDIE

¥ FEICIBRENKEREZST

[Scope of Reporting] Idemitsu hires (employees, including employees seconded to other companies)
*Results as of the end of the fiscal year for both FY2021 and FY2022

*The above includes parental leave for childcare purposes
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B EERE—ASY) OIHEIRERE B HEKEEHERDHER (KEREOHEE)
Trend in Investment in Training per Employe Trend in Occupational Accidents Frequency Rate (Accident Incidence Frequency)
= -o- 1t& Employees only
Et:}r;_sa)sand yen) B 8% -o- #7121t 8 Employees of partner companies
Target Target -O- BEFHRIE100 A E2ELTHE Average for all industries with
100 100 100 or more employees
100— Foms : Foms : 2.5—
P P 105 2.09
B P P : 0 —02.06
60— Js P P 15—
43 431 P P
40— 1.0—- 0.79 0.74
20 P P 05— Z><i> —00.46
o P P 0.0 0.30
2021 2021 2022 2025 2030 () 2020 2021 2022 ()
(FY) (Year)
B EEROHER (E0ES0EE)
Trend in Severity Rate (Degree of Accident Severity)
y -0- 15 Employees only
B R B RS -o- fi7124%t& Employees of partner companies
Composition of Board of Directors 0.6 -0~ BEAFIR100 AL ELESETIE Average for all industries with
. 100 or more employees
=0- BN A# Number of Directors 0.52
) -o- #HVERLLE Ratio of Outside Directors 0.5—
(People) -o- %Mtk Ratio of Women
(%) 0.4-
_ 13 _
14 19 80 03—
12— 0\0\1(;1 11 11 —-70
o O o) _ 60 0.2-
0.09 0.09
. . 42% - 50 0.1- 8/ 00.09 's)
38% 36% 36% 36% 40 0.05 0.01 \30-02
6 O O 0.0 0-0:00 O 0:004—
-30 2020 2021 2022 &)
4- 18% 18% 18% 00 (Yean)
o o O O - [SEEtR] IEBREHFT. FEESEFT (#F) 751 AR Y — il TE) . BRSSP, SN, SREDH () FURRSHPT. REGH (1R
2- 8% 8% ~10 AGTSEeBR. BER0TEITEE (%) TS ESHRR. T () LIORSHRT (202148 % T3 TR BASFL () £230)
8 1 FEESHNRILRICENFE T B HLEE (%) REGH (%) IBHNEHES (R FESEH (1K) . #F) 751 ARV T—0HE
0 0 BABME () BT > T v 74EE. () BXTSOTY I7FE. W) XTS5 OT v 7B, ) £ 7527y 7@ L0
(%) #HB. BRULEESHEMANEH EETET BIHBHRTOHE
2019 2020 2021 2022 2023 (Year) (2t 5 REAR] 1 B —1 28

¥ BEAMAIE100AL LLERTHER, BESEE [HH4FESBKEBHRE] MS5IALTVET.

[Scope of Reporting] Hokkaido Refinery, Chiba Complex (Including Prime Polymer Co., Ltd. Anesaki Works), Aichi Complex,
Tokuyama Complex, TOA Oil Co., Ltd., Showa Yokkaichi Sekiyu Co., Ltd., Seibu Oil Co., Ltd.

*Until FY2021, Chiba Complex includes BASF Idemitsu Co., Ltd..

Employees: Including employee of group refinery companies listed above

Employee of partner companies: Including employees of Idemitsu Plantec Group

[Reporting period] From January to December
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Trend in Number of Patent Publications

W ENE#EEM 7' X > b Japan Functional Materials

() EAZOHMEZ X >~ Japan Others
(Cases) B NESHEE 7' X > b Overseas Functional Materials
HNEZDMt 7' X~ Overseas Others
300—
250— 31
200~ 30 41 8
150 4
2
100 193 223 190
157 135 188
50—
0
BN SE EA S E EA SNE (FE)
Japan Overseas Japan Overseas Japan Overseas (FY)
2020 2021 2022
B R R BB OHRE

Trend in Registered Patents Held

)

W ENE#EEM 7 X > b Japan Functional Materials
BERZ0MtET X~ Japan Others
W NESHEEEM 7 2> N Overseas Functional Materials

(Cases) HEZOMEI X >k Overseas Others
4,000 —
102 114 132
3,000 —
2,000 —
1,000 —
1,666 1,621
EA SE EA SE EA SE (&EE)
Japan Overseas Japan Overseas Japan Overseas (FY)
2020 2021 2022
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B (REHFOMES K CHEEDZVEFOEH BEIE @)
Technology Relevance and percentage of high-value patents (company-wide)
B HEOEL (TR>1) $§5FDEIG Percentage of high-value patents
-0~ #5EF{fifE (TR) Technology Relevance
(%)

2.0- 1.88 1.86 1.89 — 55
O— 8 0
15— 50.4 50.6
4856 - 50
1.0-
45
05—
0.0 —— 40
2020 2021 2022 )
V)
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¥ " (pesion: 1 mmzldv—www
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.00 +5Fs
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APPENDOR 118
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Table 1-4 GHG Emissions per Unit of Production
tem Figure unit
Matural gos production 0.025 +COrMon
Caal production 0.061 COsen
~ Oilrefining =— .COsmMtbL
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Table 1-5 Energy Consumption
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1. The organization and its reporting practices

GRI 2: General Disclosures 2021

2-1 Organizational details P.109 Corporate Profile/Stock Information
2-2 Entities included in the organization’s sustainability reporting P1 Editorial Policy P2 Editorial Policy
2-3 Reporting period, frequency and contact point P1 Editorial Policy P.2 Editorial Policy
2-4 Restatements of information No applicable item No applicable item
2-5 External assurance P.30 Independent Practitioner’s Assurance Report
2. Activities and workers
2-6 Activities, value chain and other business relationships Egg Initiatives Related to the Supply Chain Partnership
2-7 Employees P13 Status of Employees
2-8 Workers who are not employees
3. Governance
2-9 Governance structure and composition P63 Outline of Corporate Governance System
2-10  Nomination and selection of the highest governance body P.63 Basic Approach to Corporate Governance
2-11  Chair of the highest governance body P63 Outline of Corporate Governance System
2-12  Role of the highest governance body in overseeing the management of impacts P63 Outline of Corporate Governance System
2-13  Delegation of responsibility for managing impacts P63 Outline of Corporate Governance System
2-14  Role of the highest governance body in sustainability reporting P.45 Sustainability Promotion System
2-15  Conflicts of interest
2-16  Communication of critical concerns
2-17  Collective knowledge of the highest governance body P68 :lnomination of_Director and Audit & Supervisory Board
ember Candidates
2-18  Evaluation of the performance of the highest governance body P.68 Assessment of the effectiveness of the Board of Directors
2-19  Remuneration policies P71-72 Compensation for Executives
2-20  Process to determine remuneration P71-72 Compensation for Executives
2-21  Annual total compensation ratio
4. Strategy, policies and practices
2-22  Statement on sustainable development strategy P.5-8 Message from the President and CEO
2-23  Policy commitments P.45 Idemitsu Group’s Sustainability
2-24  Embedding policy commitments 22610 \hllf‘;ltjgrgﬁ;it(lzgypé?l(:lsesnges) of the Idemitsu Group
2-25  Processes o remediate negative impacts g} 331 04 g;ﬁ:}'g’s Svﬁ?;rg't:&‘:hg;ﬁ':sy Assurance
2-26  Mechanisms for seeking advice and raising concerns P.76 Establishment of Hotlines
2-27  Compliance with laws and regulations P.76-78 Compliance
2-28  Membership associations
5. Stakeholder engagement
2-29  Approach to stakeholder engagement P107 Dialogs with Stakeholders
2-30  Collective bargaining agreements P.83-84 Human Rights
GRI 3: Material Topics 2021 3-1 Process to determine material topics P.46 Materiality (Key Challenges) of the Idemitsu Group
3-2 List of material topics P46 Materiality (Key Challenges) of the Idemitsu Group
3-3 Management of material topics P.46 Materiality (Key Challenges) of the Idemitsu Group
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Topic Standards

GRI201: Economic Performance 2016
201-1  Direct economic value generated and distributed

201-2  Financial implications and other risks and opportunities due to climate change P.51-56 Climate Change Action

201-3  Defined benefit plan obligations and other retirement plans

201-4  Financial assistance received from government

GRI 202: Market Presence 2016 . o
202-1  Ratios of standard entry level wage by gender compared to local minimum wage

202-2  Proportion of senior management hired from the local community

GRI 203: Indirect Economic Impacts 2016 . . . o
203-1  Infrastructure investments and services supported P.105-106  Corporate Citizenship Activities

203-2  Significant indirect economic impacts

GRI 204: Procurement Practices 2016 ) . .
204-1  Proportion of spending on local suppliers

GRI 205: Anti-corruption 2016

205-1  Operations assessed for risks related to corruption P.76-78 Compliance

205-2  Communication and training about anti-corruption policies and procedures P.76-78 Compliance

205-3  Confirmed incidents of corruption and actions taken P77 Bribery and Corruption Prevention P24 Compliance
GRI 206: Anti-competitive Behavior 2016 . ) . . . ) . . » )

206-1  Legal actions for anti-competitive behavior, anti-trust, and monopoly practices P77 Prevention of Anti-competitive Practices
GRI 207: Tax 2019

207-1  Approach to tax P78 Tax Compliance Initiatives

207-2  Tax governance, control, and risk management P78 Tax Compliance Initiatives

207-3  Stakeholder engagement and management of concerns related to tax P78 Tax Compliance Initiatives

207-4  Country-by-country reporting P78 Tax Compliance Initiatives
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GRI 301: Materials 2016 301-1  Materials used by weight or volume
301-2  Recycled input materials used
301-3  Reclaimed products and their packaging materials
GRI 302: Energy 2016 302-1  Energy consumption within the organization P.5 Energy Consumption
302-2  Energy consumption outside of the organization
302-3  Energy intensity P5 Energy Consumption
302-4  Reduction of energy consumption
302-5 Reductions in energy requirements of products and services
GRI303: Water and Effluents 2018 303-1 Interactions with water as a shared resource P61 Utilization of Water Resources
303-2  Management of water discharge-related impacts P61 Utilization of Water Resources
303-3  Water withdrawal P6 Amount of Water Resources Intake and Wastewater
303-4  Water discharge P6 Amount of Water Resources Intake and Wastewater
303-5 Water consumption P6 Amount of Water Resources Intake and Wastewater
GRI 304: Biodiversity 2016 304-1 O.per.atiorlual sites owngd, leased, managed in, or adjacent to, protected areas and areas of high P59-60 Biodiversity Conservation
biodiversity value outside protected areas
304-2  Significant impacts of activities, products, and services on biodiversity P.59-60 Biodiversity Conservation
304-3  Habitats protected or restored P.59-60 Biodiversity Conservation
304-4  IUCN Red List species and national conservation list species with habitats in areas affected by operations P.59-60 Biodiversity Conservation
GRI 305: Emissions 2016 305-1  Direct (Scope 1) GHG emissions P.3 GHG Emissions by Scope
305-2  Energy indirect (Scope 2) GHG emissions P.3 GHG Emissions by Scope
305-3  Other indirect (Scope 3) GHG emissions P.3 GHG Emissions by Scope
305-4  GHG emissions intensity P.5 GHG Emissions per Unit of Production
305-5  Reduction of GHG emissions P4 Trends in CO2 Reduction Rate
305-6  Emissions of ozone-depleting substances (0DS)
305-7  Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions P.7 Air Pollutant Emissions
GRI 306: Waste 2020 306-1  Waste generation and significant waste-related impacts P62 Initiati_ves Relating to a Circular Society, Waste and
Chemical Substances
306-2  Management of significant waste-related impacts P.62 g‘;ﬂ?ﬁ;ﬁ 23@230?53 Circular Society, Waste and
306-3  Waste generated P.8 Waste
306-4 Waste diverted from disposal P.8 Waste
306-5 Waste directed to disposal P.8 Waste
GRI 307: Environmental Compliance 2016 307-1  Non-compliance with environmental laws and regulations P.58 sir:)\ll;iirtci)grr]r;mtal Compliance (Environmental compliance P9 Number of Environmental Disorders
GRI 308: Supplier Environmental Assessment 308-1  New suppliers that were screened using environmental criteria
2005 308-2  Negative environmental impacts in the supply chain and actions taken
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GRI 401: Employment 2016 . i P15 Stafus of Employees
ploy 401-1  New employee hires and employee turnover P16 Status of Recruitment
401-2  Benefits provided to full-time employees that are not provided to temporary or part-time employees P.95-96 Promotion of Diverse and Flexible Working Styles
401-3  Parental leave P.95-96 Promotion of Diverse and Flexible Working Styles P17 Work-Life Balance Support Systems and
Usage Numbers
GRI 402: Labor/Management Relations 2016 402-1  Minimum notice periods regarding operational changes
GRI 403: Occupational Health and Safety 2018 403-1  Occupational health and safety management system P99-102  Safety Initiatives
403-2  Hazard identification, risk assessment, and incident investigation P99-102  Safety Initiatives
403-3  Occupational health services P97-98 Health Management
403-4  Worker participation, consultation, and communication on occupational health and safety P99-102  Safety Initiatives
403-5  Worker training on occupational health and safety P.99-102 Safety Initiatives
403-6  Promotion of worker health P.97-98 Health Management
403-7 Prevgnnor} and mitigation of occupational health and safety impacts directly linked by business P99-102  Safety Initiatives
relationships
403-8  Workers covered by an occupational health and safety management system P99-102  Safety Initiatives
A P20 Occupational Accident Results
ROl VVork-related injuries P20-21  Number of Accidents Related to Safety
. P.20 Occupational Accident Results
RS0 Work-related Il health P.20-21 Number of Accidents Related to Safety
GRI 404: Training and Education 2016 404-1  Average hours of training per year per employee P.92 Education and training results P19 Training Results
404-2  Programs for upgrading employee skills and transition assistance programs P91-94 Bringing Out the Full Potential of Each Individual
404-3  Percentage of employees receiving regular performance and career development reviews P.91 Core HR Systems
GRI 405: Diversity and Equal Opportunity 2016 _ 405-1  Diversity of governance bodies and employees P14 Status of Employees
405-2  Ratio of basic salary and remuneration of women to men P14 Status of Employees
GRI 406: Non-discrimination 2016 406-1  Incidents of discrimination and corrective actions taken No applicable item
GRI 407: Freedom of Association and 407-1 Operations and suppliers in which the right to freedom of association and collective bargaining may be
Collective Bargaining 2016 at risk
GRI 408: Child Labor 2016 408-1  Operations and suppliers at significant risk for incidents of child labor
GRI 409: Forced or Compulsory Labor 2016 409-1  Operations and suppliers at significant risk for incidents of forced or compulsory labor
GRI 410: Security Practices 2016 410-1  Security personnel trained in human rights policies or procedures
GRI 411: Rights of Indigenous Peoples 2016 411-1  Incidents of violations involving rights of indigenous peoples No applicable item
GRI 412: Human Rights Assessment 2016 412-1  Operations that have been subject to human rights reviews or impact assessments P.83-84 Human Rights
412-2  Employee training on human rights policies or procedures P.83-84 Human Rights
412-3 Significant investment agreements and contracts that include human rights clauses or that underwent human
rights screening
GRI 413: Local Communities 2016 413-1  Operations with local community engagement, impact assessments, and development programs P105-106  Corporate Citizenship Activities
413-2  Operations with significant actual and potential negative impacts on local communities
GRI 414: Supplier Social Assessment 2016 414-1  New suppliers that were screened using social criteria
414-2  Negative social impacts in the supply chain and actions taken
GRI 415: Public Policy 2016 415-1  Political contributions
GRI 416: Customer Health and Safety 2016 416-1  Assessment of the health and safety impacts of product and service categories P103-104  Quality Control and Quality Assurance
416-2 Incidents of non-compliance concerning the health and safety impacts of products and services P103-104  Quality Control and Quality Assurance
GRI 417: Marketing and Labeling 2016 417-1  Requirements for product and service information and labeling P103-104  Quality Control and Quality Assurance
417-2  Incidents of non-compliance concerning product and service information and labeling P103-104  Quality Control and Quality Assurance
417-3  Incidents of non-compliance concerning marketing communications P.103-104  Quality Control and Quality Assurance
GRI 418: Customer Privacy 2016 418-1  Substantiated complaints concerning breaches of customer privacy and losses of customer data P82 Protection of Personal Information P24 Information Security
GRI 419: Socioeconomic Compliance 2016 419-1  Non-compliance with laws and regulations in the social and economic area P76 Response to Compliance Violation Concerns P.24 Compliance
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Sector Standard
Topic 11.1 Management of material topics
GHG emissions 11.1.1  [Additional sector recommendations]
Describe actions taken to manage flaring and venting and the effectiveness of actions taken.
11.1.2  Energy consumption within the organization P5 Energy Consumption
11.1.3  Energy consumption outside of the organization
11.1.4  Energy intensity P5 Energy Consumption
Direct (Scope 1) GHG emissions
[Additional sector recommendations]
11.1.5  Report the percentage of gross direct (Scope 1) GHG emissions from CHa. P3 GHG Emissions by Scope
Report the breakdown of gross direct (Scope 1) GHG emissions by type of source (stationary combustion, process,
fugitive).
11.1.6  Energy indirect (Scope 2) GHG emissions P3 GHG Emissions by Scope
11.1.7  Other indirect (Scope 3) GHG emissions P3 GHG Emissions by Scope
11.1.8  GHG emissions intensity P4 Trends in CO2 Reduction Rate
Topic 11.2 Management of material topics
Climate adaptation, resilience, and transition [Additional sector recommendations]

 Describe policies, commitments, and actions of the organization to prevent or mitigate the impacts of the transition to
a low-carbon economy on workers and local communities.

* Report the level and function within the organization that has been assigned responsibility for managing risks and
opportunities due to climate change.

 Describe the board’s oversight in managing risks and opportunities due to climate change.

 Report whether responsibility to manage climate change-related impacts is linked to performance assessments or
incentive mechanisms, including in the remuneration policies for highest governance body members and senior
executives.

 Describe the climate change-related scenarios used to assess the resilience of the organization’s strategy, including
a 2°C or lower scenario.

11.2.1 P.51-56 Climate Change Action

Financial implications and other risks and opportunities due to climate change

[Additional sector recommendations]

 Report the emissions potential for proven and probable reserves.

* Report the internal carbon-pricing and oil and gas pricing assumptions that have informed the identification of risks
and opportunities due to climate change.

e Describe how climate change-related risks and opportunities affect or could affect the organization’s operations or
revenue, including:

- development of currently proven and probable reserves;

11.2.2 - potential write-offs and early closure of existing assets;

- oil and gas production volumes for the current reporting period and projected volumes for the next five years.

* Report the percentage of capital expenditure (CapEx) that is allocated to investments in:

- prospection, exploration, and development of new reserves;

- energy from renewable sources (by type of source);

- technologies to remove CO2 from the atmosphere and nature-based solutions to mitigate climate change;

- other research and development initiatives that can address the organization’s risks related to climate change.

 Report net mass of CO2 in metric tons captured and removed from the atmosphere (CO2 stored less the GHG emitted
in the process).
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Topic 11.2
Climate adaptation, resilience, and transition

11.2.3

Reduction of GHG emissions

[Additional sector recommendations]

© Report how the goals and targets for GHG emissions are set, specify whether they are informed by scientific
consensus, and list any authoritative intergovernmental instruments or mandatory legislation the goals and targets
are aligned with.

 Report the Scopes (1, 2, 3) of GHG emissions, activities, and business relationships to which the goals and targets
apply.

© Report the baseline for the goals and targets and the timeline for achieving them.

P.51-56

Climate Change Action

11.2.4

Describe the organization’s approach to public policy development and lobbying on climate change, including:
« the organization’s stance on significant issues related to climate change that are the focus of its participation in
public policy development and lobbying, and any differences between these positions and its stated policies, goals, or
other public positions;
e whether it is a member of, or contributes to, any representative associations or committees that participate in public ~ P.51-56
policy development and lobbying on climate change, including:
- the nature of this contribution;
- any differences between the organization’s stated policies, goals, or other public positions on significant issues
related to climate change; and the positions of the representative associations or committees.

Climate Change Action

Topic 11.3
Air emissions

11.3.1

Management of material topics P.45-46

Materiality (Key Challenges) of the Idemitsu Group

11.3.2

Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions

Air Pollutant Emissions

11.33

Assessment of the health and safety impacts of product and service categories
[Additional sector recommendations]
e Describe actions taken to improve product quality to reduce air emissions

Topic 11.4
Biodiversity

11.4.1

Management of material topics

[Additional sector recommendations]

e Describe policies and commitments to achieving no net loss or a net gain to biodiversity on operational sites; and
whether these commitments apply to existing and future operations and to operations beyond areas of high
biodiversity value.

 Report whether application of the mitigation hierarchy has informed actions to manage biodiversity-related impacts.

P.59-60

Biodiversity Conservation

11.4.2

Operational sites owned, leased, managed in, or adjacent to, protected areas and areas of high biodiversity value

outside protected areas P.59-60

Biodiversity Conservation

11.4.3

Significant impacts of activities, products and services on biodiversity
[Additional sector recommendations] P59-60
* Report significant impacts on biodiversity with reference to affected habitats and ecosystems.

Biodiversity Conservation

11.4.4

Habitats protected or restored

[Additional sector recommendations]

 Describe how the application of the mitigation hierarchy, if applicable, has resulted in: P.59-60
- areas protected through avoidance measures or offset measures;

- areas restored through on-site restoration measures or offset measures.

Biodiversity Conservation

11.45

IUCN Red List species and national conservation list species with habitats in areas affected by operations
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Topic 11.5 11.5.1  Management of material topics P.45-46 Materiality (Key Challenges) of the Idemitsu Group

Waste itiati i i i
1152  Waste generation and significant waste-related impacts P62 Initiatives Relating to a Circular Society, Waste
and Chemical Substances

Initiatives Relating to a Circular Society, Waste

11.5.3  Management of significant waste-related impacts P62 and Chemical Substances

Waste generated
[Additional sector recommendations]
¢ When reporting the composition of the waste generated, include a breakdown of the following waste streams, if appli-
11.5.4 cable: P8 Waste
- Drilling waste (muds and cuttings)
- Scale and sludges
- Tailings

Waste diverted from disposal
[Additional sector recommendations]
* When reporting the composition of the waste diverted from disposal, include a breakdown of the following waste
1155 streams, if applicable: P8 Waste
- Drilling waste (muds and cuttings)
- Scale and sludges
- Tailings

Waste directed to disposal
[Additional sector recommendations]
* When reporting the composition of the waste directed to disposal, include a breakdown of the following waste

11.5.6 streams, if applicable: P8 Waste
- Drilling waste (muds and cuttings)
- Scale and sludges
- Tailings
Topic 11.6 11.6.1  Management of material topics P.45-46 Materiality (Key Challenges) of the Idemitsu Group
Water and effluents 11.6.2  Interactions with water as a shared resource P61 Utilization of Water Resources
11.6.3  Management of water discharge-related impacts P61 Utilization of Water Resources
1164  Water withdrawal PG Amount of Water Resources Intake and
Wastewater
Water discharge
1165 [Additional sector recommendations]
o  Report volume in megaliters of produced water and process wastewater discharged.
 Report the concentration (mg/L) of hydrocarbons discharged in produced water and process wastewater.
1166  Water consumption P6 Amount of Water Resources Intake and
Wastewater
Topic 11.7 11.7.1  Management of material topics P.45-46 Materiality (Key Challenges) of the Idemitsu Group
Closure and rehabilitation Minimum notice periods regarding operational changes

11.7.2  [Additional sector recommendation]
 Describe the approach to engaging workers in advance of significant operational changes.

11.7.3  Programs for upgrading employee skills and transition assistance programs

List the operational sites that:

* have closure and rehabilitation plans in place;
© have been closed;

e are in the process of being closed.

11.7.4

11.7.5  List the decommissioned structures left in place and describe the rationale for leaving them in place.

Report the total monetary value of financial provisions for closure and rehabilitation made by the organization, including

Tz post-closure monitoring and aftercare for operational sites.
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Topic 11.8 11.8.1  Management of material topics P45-46 Materiality (Key Challenges) of the Idemitsu Group
Asset integrity and critical incident manage-

ment

Significant spills
11.8.2  [Additional sector recommendations]
 For each significant spill, report the cause of the spill and the volume of spill recovered.

Report the total number of Tier 1 and Tier 2 process safety events, and a breakdown of this total by business activity

il (e.g., exploration, development, production, closure and rehabilitation, refining, processing, transportation, storage).

The following additional sector disclosures are for organizations with oil sands mining operations.
o List the organization’s tailings facilities.
 For each tailings facility:
- describe the tailings facility;
11.8.4 - report whether the facility is active, inactive, or closed; No applicable item
- report the date and main findings of the most recent risk assessment.
 Describe actions taken to:
- manage impacts from tailings facilities, including during closure and post-closure;
- prevent catastrophic failures of tailings facilities.

Topic 11.9 11.9.1  Management of material topics P45-46 Materiality (Key Challenges) of the Idemitsu Group
Occupational health and safety

11.9.2  Occupational health and safety management system P99-102  Safety Initiatives

11.9.3  Hazard identification, risk assessment, and incident investigation P.99-102 Safety Initiatives

11.9.4  Occupational health services P.97-98 Health Management

11.9.5  Worker participation, consultation, and communication on occupational health and safety P99-102  Safety Initiatives

11.9.6  Worker training on occupational health and safety P99-102  Safety Initiatives

11.9.7  Promotion of worker health P.97-98 Health Management

11.9.8  Prevention and mitigation of occupational health and safety impacts directly linked by business relationships P99-102  Safety Initiatives

11.9.9  Workers covered by an occupational health and safety management system P99-102  Safety Initiatives

P20 Occupational Accident Results

11.9.10  Work-related injuries P20-21 Number of Accidents Related to Safety

P20 Occupational Accident Results

11.9.11 Work-related ill health P.20-21 Number of Accidents Related to Safety
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Topic 11.10 ) 11.10.1  Management of material topics P45-46 Materiality (Key Challenges) of the Idemitsu Group
Employment practices
. P15 Status of Employees
11.10.2  New employee hires and employee turnover P16 Status of Recruitment
11.10.3  Benefits provided to full-time employees that are not provided to temporary or part-time employees P.95-96 Promotion of Diverse and Flexible Working Styles
11104 b ental leave P95-95  Promotion of Diverse and Flexible Working Styles P17 Work-Life Balance Support Systems and Usage
11.11.3 Numbers
11.10.5 Minimum notice periods regarding operational changes
11.10.6  Average hours of training per year per employee P19 Training Results

11.10.7  Programs for upgrading employee skills and transition assistance programs P91-94 Bringing Out the Full Potential of Each Individual

11.10.8  New suppliers that were screened using social criteria

11.10.9 Negative social impacts in the supply chain and actions taken

Topic 1111 . 11.11.1  Management of material topics P45-46 Materiality (Key Challenges) of the Idemitsu Group
Non-discrimination and equal opportunity

11.11.2  Proportion of senior management hired from the local community

Work-Life Balance Support Systems and Usage
Numbers

jarg

11.11.3  Parental leave P.95-96 Promotion of Diverse and Flexible Working Styles  P.17

11.11.4  Average hours of training per year per employee P19 Training Results

P.47-50 Dialog with an Outside Director

P89-90 Expanding DE&/ P13-15 Status of Employees

11.11.5  Diversity of governance bodies and employees

11.11.6  Ratio of basic salary and remuneration P14 Status of Employees
11.11.7  Incidents of discrimination and corrective actions taken No applicable item
Topic 11.12 11.12.1  Management of material topics P.45-46 Materiality (Key Challenges) of the Idemitsu Group

Forced labor and modern slavery

11.12.2  Operations and suppliers at significant risk for incidents of forced or compulsory labor

11.12.3  New suppliers that were screened using social criteria

Topic 11.13 o . 11.13.1  Management of material topics
Freedom of association and collective

bargaining

11.13.2  Operations and suppliers in which the right to freedom of association and collective bargaining may be at risk
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Topic 11.14
Economic impacts

11.14.1

Management of material topics

[Additional sector recommendations]

Describe the community development programs in place that are intended to enhance positive impacts for local
communities, including the approach to providing employment, procurement, and training opportunities.

P.105-106

Corporate Citizenship Activities

11.14.2

Direct economic value generated and distributed
[Additional sector recommendations]
Report direct economic value generated and distributed (EVG&D) by project.

11.143

Proportion of senior management hired from the local community

11.14.4

Infrastructure investments and services supported P.105-106

Corporate Citizenship Activities

11.145

Significant indirect economic impacts

11.14.6

Proportion of spending on local suppliers

Topic 11.15
Local communities

11.15.1

Management of material topics

[Additional sector recommendations]

 Describe the approach to identifying stakeholders within local communities and to engaging with them.

o List the vulnerable groups that the organization has identified within local communities.

e List any collective or individual rights that the organization has identified that are of particular concern for local P.107
communities.

* Describe the approach to engaging with vulnerable groups, including:

- how it seeks to ensure meaningful engagement; and

- how it seeks to ensure safe and equitable gender participation.

Dialogs with Stakeholders

11.15.2

Operations with local community engagement, impact assessments, and development programs P.105-106

Corporate Citizenship Activities

11.15.3

Operations with significant actual and potential negative impacts on local communities

[Additional sector recommendations]

Describe impacts on the health of local communities as a result of exposure to pollution caused by operations or use of
hazardous substances.

11.15.4

Report the number and type of grievances from local communities identified, including:
« percentage of the grievances that were addressed and resolved;
« percentage of the grievances that were resolved through remediation.

Topic 11.16
Land and resource rights

11.16.1

Management of material topics

[Additional sector recommendations]

* Describe the approach to engaging with affected vulnerable groups, including:

- how the organization seeks to ensure engagement is meaningful;

- how the organization seeks to ensure safe and equitable gender participation.

 Describe the approach to providing remediation to local communities or individuals subject to involuntary resettle-
ment, such as the process for establishing compensation for loss of assets or other assistance to improve or restore
standards of living or livelihoods.

11.16.2

List the locations of operations that caused or contributed to involuntary resettlement or where such resettlement is
ongoing. For each location, describe how peoples’ livelihoods and human rights were affected and restored.




HHESGTF—97v7 2023
Idemitsu ESG Data Book 2023

&gt
Editorial Policy

HNFOR
Governance

] 2
Environment Social

GRI Standard *items not disclosed in the Idemitsu Integrated Report or the Idemitsu ESG Data Book are left blank.

7'57%
Data Sheet

SE=BRE ol
Independent Practitioner’s c TL??ETN @ Q E] ‘D ‘ 60 ’
Assurance Report IR TR

Topic 11.17
Rights of indigenous peoples

Management of material topics
[Additional sector recommendations]
« Describe the community development programs that are intended to enhance positive impacts for indigenous

11.171 peoples, including the approach to providing employment, procurement, and training opportunities.
 Describe the approach of engaging with indigenous peoples, including:
- how the organization seeks to ensure engagement is meaningful;
- how the organization seeks to ensure indigenous women can participate safely and equitably.
Incidents of violations involving rights of indigenous peoples
11.17.2  [Additional sector recommendations] No applicable item
e Describe the identified incidents of violations involving the rights of indigenous peoples.
11.17.3  List the locations of operations where indigenous peoples are present or affected by activities of the organization.
Report if the organization has been involved in a process of seeking free, prior and informed consent (FPIC) from indige-
11174 nous peoples for any of the organization’s activities, including, in each case:
*°" e whether the process has been mutually accepted by the organization and the affected indigenous peoples;
© whether an agreement has been reached, and if so, if the agreement is publicly available.
Topic 11.18 . Management of material topics
Conflict and security [Additional sector recommendations]
11.18.1 ) ) A i
e List the locations of operations in areas of conflict.
 Describe the approach to ensuring respect for human rights by public and private security providers.
11.18.2  Security personnel trained in human rights policies or procedures
Topic 11.19 11.19.1  Management of material topics P.45-46 Materiality (Key Challenges) of the Idemitsu Group
Anti-competitive behavior
11.19.2  Legal actions for anti-competitive behavior, anti-trust, and monopoly practices No applicable item
Topic 11.20 Management of material topics
Anti-corruption 11.00,1 [Additional sector recommendations] P.76-78 Compliance
=77 e Describe how potential impacts of corruption or risks of corruption are managed in the organization’s supply chain. P85 Initiatives Related to the Supply Chain
 Describe the whistleblowing and other mechanisms in place for individuals to raise concerns about corruption.
11.20.2  Operations assessed for risks related to corruption P76-78 Compliance
11.20.3  Communication and training about anti-corruption policies and procedures P.76-78 Compliance
11.20.4  Confirmed incidents of corruption and actions taken No applicable item
Describe the approach to contract transparency, including:
1205 ° whether contracts and licenses are made publicly and, if so, where they are published;
=7 e ff contracts or licenses are not publicly available, the reason for this and actions taken to make them public in the
future.
11206 List the organization’s beneficial owners and explain how the organization identifies the beneficial owners of business

partners, including joint ventures and suppliers.
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Topic 11.21
Payments to governments

11.21.1

Management of material topics P45-46

Materiality (Key Challenges) of the Idemitsu Group

11.21.2

Direct economic value generated and distributed

11.21.3

Financial assistance received from government

[Additional sector recommendations]

For state-owned organizations (SOE):

 Report the financial relationship between the government and the SOE.

11.21.4

Approach to tax P78

Tax Compliance Initiatives

11.21.5

Tax governance, control, and risk management P78

Tax Compliance Initiatives

11.21.6

Stakeholder engagement and management of concerns related to tax P.78

Tax Compliance Initiatives

11.21.7

Country-by-country reporting

[Additional sector recommendations]

© Report a breakdown of the payments to governments levied at the project-level, by project and the following revenue

streams, if applicable:

- The host government’s production entitlement;

- National state-owned company production;

- Royalties;

- Dividends;

- Bonuses (e.g., signature, discovery, and production bonuses);

- License fees, rental fees, entry fees; and other considerations for licenses or concessions;

- Any other significant payments and material benefits to government.

 Report the value of any thresholds that have been applied and any other contextual information necessary to
understand how the project-level payments to governments reported have been compiled.

11.21.8

For oil and gas purchased from the state, or from third parties appointed by the state to sell on their behalf, report:
 volumes and types of oil and gas purchased;

« full names of the buying entity and the recipient of the payment;

* payments made for the purchase.

Topic 11.22
Public policy

11.22.1

Management of material topics

[Additional sector recommendations]

 Describe the organization’s stance on significant issues that are the focus of its participation in public policy
development and lobbying; and any differences between these positions and its stated policies, goals, or other public
positions.

* Report whether the organization is a member of, or contributes to, any representative associations or committees that
participate in public policy development and lobbying, including:

- the nature of this contribution;

- any differences between the organization’s stated policies, goals, or other public positions on significant issues
related to climate change, and the positions of the representative associations or committees.

11.22.2

Political contributions
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P.5-8 Message from the President and CEOQ
P.45 Idemitsu Group’s Sustainability
Organizational governance
P.43-44 Intellectual Property Activities
P63-79 Governance
P.76-78 Compliance
. P79-82 Risk Management
Human rights
1: Due diligence P.83-84 Human Rights
2: Human rights risk situations
3: Avoidance of complicity P.85 Initiatives Related to the Supply Chain
4: Resolving grievances )
5: Discrimination and vulnerable groups P.89-90 Expanding DE&I
6: Civil and political rights
7: Economic, social and cultural rights P97-98 Health Management
8: Fundamental principles and rights at work
L b P.99-102 Safety Initiatives
P.105-106 Corporate Citizenship Activities
P.76-78 Compliance
P.83-84 Human Rights
P.85 Initiatives Related to the Supply Chain
Labour practices b Expanding DE&I
.89-90 xpandin
1: Employment and employment relationships pancing
2: Conditions of work and social protection P91-94 Bringing Out the Full Potential of Each Individual
3: Social dialogue
4: Health and safety at work P.95-96 Promotion of Diverse and Flexible Working Styles
5: Human development and training in the workplace
P.97-98 Health Management
P.99-102 Safety Initiatives
P.107 Dialogs with Stakeholders
P.51-56 Climate Change Action
Environment P57-58 Environmental Management
1: Prevention of pollution
2: Sustainable resource use P.59-60 Biodiversity Conservation
3: Climate change mitigation and adaptation .
4: Protection of the environment, biodiversity and restoration of natural P61 Utilization of Water Resources
habitats _— ) " .
P62 Initiatives Relating to a Circular Society, Waste and

Chemical Substances
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P63-79 Governance
Fair operating practices P76-78 Compliance
1: Anti-corruption P.79-82 Risk Management
2: Responsible political involvement
3: Fair competition P43-44 Intellectual Property Activities
4: Promoting social responsibility in the value chain
5: Respect for property rights P85 Initiatives Related to the Supply Chain
P.86 Partnership
P.63-79 Governance
P76-78 Compliance
Consumer issues -
1: Fair marketing, factual and unbiased information and fair contractual pro-82 Risk Management
practices P51-56 Climate Change Action
2: Protecting consumers' health and safety
3: Sustainable consumption ; . ; P57-58 Environmental Management
4: Consumer service, support, and complaint and dispute resolution
5: Consumer data protection and privacy . Initiatives Relating to a Circular Society, Waste and
6: Access to essential services 6 Chemical Substances
7: Education and awareness
P.103-104 Quality Control and Quality Assurance
P107 Dialogs with Stakeholders
P.76-78 Compliance
Community involvement and development P43-44 Intellectual Property Activities
1: Community involvement .
P.89-90 Expanding DE&!
2: Education and culture xpanding
3: Employment creation and skills development P91-94 Bringing Out the Full Potential of Each Individual
4: Technology development and access
5: Wealth and income creation P.95-96 Promotion of Diverse and Flexible Working Styles
6: Health
7: Social investment P97-98 Health Management
P.105-106 Corporate Citizenship Activities




HHEESGF—97v7 2023 st i 2 A2 777% . s B Q@ D <a»
Idemitsu ESG Data Book 2023 Editorial Policy Environment Social Governance Data Sheet U PEEE (AT e Comparative Table

Assurance Report

SASB *Items not disclosed in the Idemitsu Integrated Report or the Idemitsu ESG Data Book are left blank.

“ Accounting metric Idemitsu Integrated Report Idemitsu ESG Data Book

OIL & GAS-REFINING

EM-RM-110a.1  Gross global Scope 1 emissions, percentage covered under emissions-limiting regulations P112 C02 emissions (Scopet, 2, 3) P3 GHG Emissions by Scope
& MARKETING Greenhouse
Gas Emissions ; i . ~ o o -
EM-RM-110a.2 Discussion of !ong term and short tgrm strategy or plan to manage Scope 1 emissions, emissions reduction targets, P55-56 Metrics and Targets
and an analysis of performance against those targets
Air emissions of the following pollutants:
(1) NOx (excluding N20),
EM-RM-120a.1 (2)S0x, P7 Air Pollutant Emissions
" (3) particulate matter (PM10), ’
Air Quality (4) H2S,
(5) volatile organic compounds (VOCs)
EM-RM-120a.2 Number of refineries in or near areas of dense population
"~ *Areas of dense population: Urban areas with a population of more than 50,000
(1) Total fresh water withdrawn, P6 Amount of Water Resources Intake and
Water EM-RM-140a.1 (2) percentage recycled, Wastewater
Management (3) percentage in regions with High or Extremely High Baseline Water Stress P6 Water Withdrawal Rate
EM-RM-140a.2  Number of incidents of non-compliance associated with water quality permits, standards, and regulations P61 Initiatives for Water Quality Management
EM-RM-150a.1  Amount of hazardous waste generated, percentage recycled P8 Hazardous Waste
Hazardous
Materials (1) Number of underground storage tanks (USTs),
Management EM-RM-150a.2  (2) number of UST releases requiring cleanup,
(3) percentage in states with UST financial assurance funds
(1) Total recordable incident rate (TRIR),
Workforce Health ~ EM-RM-320a.1  (2) fatality rate, P20 Occupational Accident Results
& Safety (3) near miss frequency rate (NMFR) for (a) full-time employees and (b) contract employees
EM-RM-320a.2 Discussion of management systems used to integrate a culture of safety P.99-102  Safety Initiatives
Percentage of Renewable Volume Obligation (RVO) met through:
Pmdl."ft . EM-RM-410a.1 (1) production of renewable fuels, P.35-36 Power and Renewable Energy Segment
Specifications & (2) purchase of “separated” renewable identification numbers (RIN)

Clean Fuel Blends
EM-RM-410a.2 Total addressable market and share of market for advanced biofuels and associated infrastructure

I i EM-RM-520a.1 Total amount of monetary losses as a result of legal proceedings associated with price fixing or price manipulation

Transparency
O Discussion of corporate positions related to government regulations and/or policy proposals that address environmen-
Legal & Regulatory EM-RM-530a.1 . P pos N g 9 policy prop P.51 Climate Change Action
N tal and social factors affecting the industry
Environment
Process Safety Event (PSE) rates for Loss of Primary Containment (LOPC) of greater consequence (Tier 1) and lesser
EM-RM-540a.1 )
» . consequence (Tier 2)
Critical Incident
Risk Management EM-RM-540a.2 Challenges to Safety Systems indicator rate (Tier 3)
EM-RM-540a.3 Discussion of measurement of Operating Discipline and Management System Performance through Tier 4 Indicators
EM-RM-000 A Refining throughput of crude oil and other feedstocks (Idemitsu Homepage) Fact Book
; *The total volume of crude oil and other feedstocks processed in the refinery system during the reporting period https://www.idemitsu.com/en/ir/library/factbook/index.html
Activity Metrics Refining operating capacity )
EM-RM-000.8  *Operating (or operable) capacity is the amount of capacity that, at the beginning of the period, is in operation; not in operation and not (Idemitsu Homepage) Fact Book
. under active repair, but capable of being placed in operation within 30 days; or not in operation but under active repair that can be https://www.idemitsu.com/en/ir/library/factbook/index.html

completed within 90 days. Operable capacity is the sum of the operating and idle capacity, and is measured in barrels per calendar day.



https://www.idemitsu.com/en/ir/library/factbook/index.html
https://www.idemitsu.com/en/ir/library/factbook/index.html
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