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The corporate governance of JUKI CORPORATION (tBerhpany”) is described below.

I. Basic Views on Corporate Governance, Capital Structure, Corporate Profile and
Other Basic Information

1. Basic Views

The Company regards the appropriate maintenanceerdtion of its corporate governance system as on
of its most important matters from the viewpoineasuring sound and efficient management and relapmn
to the trust of stakeholders and strives to develog enhance it. We will also increase management
transparency through timely and accurate disclostirgformation

[Reasons for Non-compliance with the Principles of the Corporate Governance Code]
The Company complies with all the principles of @a&rporate Governance Code.

[Disclosure Based on the Principles of the Corporate Gover nance Code] [UPDATED

[Principle 1.4 Cross-Shareholdings]
1. Policy on Cross-Shareholdings
Cooperative relationships with various companies @ssential for business expansion and sustainable
development. From a medium- to long-term perspecthe Company aims to increase its corporate \Biue
comprehensively considering factors such as theitapce of business strategies, business relatsafith
business partners, returns and risks, and by hpkhares that are strategically necessary.

Each year, the Company examines the appropriaterighe purpose of cross-shareholdings, the stitis
transactions, and the benefits and risks assocwitbdholding such as dividend income, in relattorthe
cost of capital. If, as a result of such verifioatiit is determined that the shares are not wotting, the
Company will reduce the number of shares as apattepr

At the meeting of the Board of Directors held ityR023, the Board of Directors examined the listhdres
held by the Company as of the end of 2022 fronvixpoints of the appropriateness of purpose, imvest
profitability, business benefits, and holding risksaccordance with the above examination critard
determined that the holding will continue.

2. Exercise of voting rights
While respecting the management policies of thestee companies, the Company will exercise itsigati
rights by comprehensively deciding whether to Vioreor against each proposal from the perspecidies
medium - to long-term corporate value improvemshgreholder return policy, corporate governance,|an
social responsibility. In particular, the Companill warefully decide whether to approve or disap@ro
proposals that may damage corporate value, suphopssals for the election of officers, proposalsted
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to anti-takeover measures, and proposals relatedjgmizational restructuring, in the event thatitivestee
company's business performance continues to bgistugver the medium to long term or if miscondorc
other similar incidents occur.

[Principle 1.7 Related Party Transactions]

The Company requires approval and reporting byBiterd of Directors for conflict of interest transans
with officers.

In addition, the Company conducts transactionsomuliance with laws and regulations in its corpenat
activities and conducts fair, transparent, and frempetition in its commercial transactions. Thensa
principle applies to transactions when a businas®er is a major shareholder. In addition, the Gamy has
established the "JUKI Group Employee’s Code of @amtidbased on this policy to ensure that transastjo
with related parties do not harm the interesthef@ompany and shareholders.

[Principle 2.4 Policies and Goals for Ensuring Dsity in the Promotion to Core Human Resources]
[Supplementary Principle 2.4.1]

(1) Embracing diverse values
The employees of JUKI Group companies around thdédveome from diverse social backgrounds
and have diverse values. To secure excellent huesairces and innovate, a company must recogniz
the diversity of its employees regardless of geralge, or nationality and create an attractiverenment
in which every employee can play an active roleKlJalms to maximize organizational performance
by promoting three pillars of diversity & inclusiofipromotion of womefs activities] “deployment
of global human resourcésand “promotion of specialized employee activitiedo raise the percentage
of women in management positions to 10% by 202%IJ8 offering women more opportunities to play

active roles by gaining more work experience arghaged job assignments.

11%

(2) Providing opportunities for growth
JUKI will provide opportunities for’relearning; opportunities for autonomous career development to
encourage the growth of employees individually, atier opportunities to link personal growth to the
sustainable growth of the organization. JUKI wilkcalate human resources both domestically gnd
internationally to improve individual capabilitiesing a personnel system based on careers andisaper
Overseas training will be provided for new empl®yesnd rotations will include overseas offices. JUil
also accept diversity and values and absorb shared-how. JUKI actively promotes national staff
management positions in its overseas locations.

(3) Comfortable and rewarding work environments

JUKI actively introduces satellite offices and fieddress systems for workplaces to ensure thatoyegs
can carry out their work comfortably. JUKI providegual opportunities regardless of age or gender an
develops systems well aligned with the way indigiduvant to work (hours, type of work, region, gtc.
At a “Health & Well-being at Work Declarati6nceremony hosted by Tama City, home to the heaceoff
in July 2022, JUKI declared its commitment to tlealth of its employees and to the promotion of wifek
balance and diversity-oriented work styles. JUKitamues to improve its work systems and environnemnt
follow through on that commitment. Detail of the many’s actions for ensuring diversity is in the
Company’s website as linked below.
(JUKI Integrated Report)
https://www.juki.co.jp/en/ir/library/

(4) Promotion of Reskilling

In September 2022, we made a "Declaration of Retieg for All Employees”, and the Company are
continuing the reskilling program for all employelesFY2023 and FY2024. The company is actively
investing in human resources by providing learrapgortunities and educational support to employdes
are willing to learn and improve their knowledgel akills to achieve results, as well as to those aim to
improve their careers.

[Principle 2.6 Roles of Corporate Pension Fund&sset Owners]
The Company manages defined benefit corporate @emsdans in accordance with its agreement. For the
management of reserves, we have established a faliig for asset management and set acy asset
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composition ratio. In addition, the Pension Fundan&tjement Committee, which consists of members

selected from the Human Resources, Accounting amahEe Departments, has been established to select
fund managers and products and monitor fund masdgeiuding those engaged in stewardship acts)iti
We will strive to improve the quality of our opdmats by assigning persons with appropriate qualiins
to be in charge of the operations and conductimggie training.

[¢)

(5) Introduction of a re-employment system up to the aig70

In April 2024, we will introduce a re-employmentsggm that will allow older employees to continuén
employed until a maximum age of 70. By employinghspeople until they reach the age of 70, we will
promote the creation of an organizational enviromini@which a more diverse range of employees d¢ay |p
an active role.

[Principle 3.1 Full Disclosure]

1. Company objectives (e.g., management principteahagement strategies, and management plans
The Company has clarified its basic ideas in therff@rate Philosophy,” “Basic Management Policy,”
“Corporate Slogan,” and “JUKI Corporate Code of Qact,” and posted them on the Company's website.
In addition, management strategies, managemens fitaedium-term management plans), and management
initiatives in each business field are also postethe Company's website as “Results briefing rias&rand
“Business Report.”

2. Basic Views and Policies on Corporate Governance
As described in [1. Basic Views].

3. Policies and Procedures for Determining Remuioeréor Senior Management and Directors
The relevant information is stated under [Diredk@muneration] in [1. Organizational Composition and

Operation] from [Il. Business Management Organaatind Other Corporate Governance Systems regarding
Decision-Making, Execution of Business, and Ovédrsig Management] in this report.

4. Policies and Procedures for Appointment and Risah of Senior Management and Nomination| of
Candidates for Directors and Audit & SupervisoryaBbMembers
With regard to the appointment of senior manageraedtthe nomination of candidates for Director, the
Company comprehensively examines them from theppetiwe of placing the right person in the rig
position, while taking into account appropriate anoimpt decision-making, risk management, monigpdh
business execution, and a balance that can cogkif@action of the Company and each business divisi
With regard to the nomination of candidates for AW Supervisory Board Members, the Company
comprehensively examines the matter from the petisqgeof placing the right person in the right piosi
while ensuring a balance between knowledge on é@amd accounting, on laws, and diverse perspegtive
on corporate management.
Nomination of candidates for Directors and AudiS&pervisory Board Members is subject to delibenatio
and decision by the Board of Directors upon reogia report from the Designation and Reward Adyisor
Committee based on the above policy.
The Designation and Reward Advisory Committee alyevaluates the status of business execution,
including business performance, of senior managgnsn deliberates on whether or not to appopint
Directors, and reports the results to the Boafdiafctors. With regard to the dismissal of senianagement
the Designation and Reward Advisory Committee Isabéished standards for dismissal in advancéelf t
Committee determines that such standards are metDesignation and Reward Advisory Committee
deliberates on the appropriateness of dismissargpatts its opinion to the Board of Directors. &h®n
this, the Board of Directors deliberates on therappateness and decides whether or not to dismiss.

5. Explanation of individual appointments and naations
The Company discloses the backgrounds of each daedfor Director and Audit & Supervisory Board
Member, as well as the election in the ReferenceuDdents for the General Meeting of Shareholders.

[Supplementary Principle 3.1.3]
(1) The Company's Sustainability Initiatives

The Company aims to realize a sustainable societly achieve sustainable growth of the Company by
incorporating solutions to various issues relatesustainability in the Mediu-Term Management Plan ar,
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thoroughly implementing management that emphasie=&SG perspective (ESG management). In August
2022, we established a new Sustainability Promaiommittee chaired by the President. The Committee,
the Management Strategy Council, and the Risk Mamagt Committee work together to develop long-term
corporate strategies to promote management fraustaiaable perspective. We also committed to aaidey
carbon neutrality by 2050 by further increasing affiorts to reduce CO2 emissions in our product
development, production activities, and operatiorsdtivities. In July 2022, we endorsed the
recommendations of the TCFD (Task Force on Climalizted Financial Disclosures) established by |the
Financial Stability Board and announced our panétion in the “TCFD Consortium”, which is comprisefd
companies that support the recommendations. Wecwiiltinue to promote information disclosure based o
TCFD recommendations. For details, please refdr@d@UKI Integrated Report, and for details of Wisare
based on the TCFD recommendations, please refike attachment.

(JUKI Integrated Report)

https://www.juki.co.jp/en/ir/library/

(2) Investment in human capital
Development and assignment of human resourcesdingunvestment in human capital is mentioned in
Principle 2.4.1 above.

(3) Investment in Intellectual Property
In order to maintain and improve the competitivenaad continuity of our products and services, |the
Company is actively engaged in research and dewednpactivities in line with its “Corporate Valuegation
Process”. With regard to investment in intellecu@perty rights, the Company is making effortslévelop
and operate an intellectual property strategy fthe perspective of accumulating and utilizing it8ng
intellectual property and respecting the rightshafd parties, as an important asset for securorgpetitive
advantage and achieving continuous business grdmitestment in development research activities l&nd
activities are disclosed in the Annual Securitiep®&t (Japanese version only) and JUKI IntegrategbiR.
(JUKI Integrated Report ,Annual Securities Repdap@nese only))

https://www.juki.co.jp/ir/library/

[Principle 4.1 Roles and Responsibilities of thea&bof Directors (1)]

Supplementary Principle 4.1.1

The Company has established rules for the BoaRirettors, clarifying what the Board of Directorakes
decisions on its own, and delegating other mattetise management.

The management team is engaged in management tvadbd authority rules determined according to|the
scale and nature of transactions and operations.

[Principle 4.9 Independence Standards and Qualificdor Independent Outside Directors]

In addition to the requirements under the Compahatsthe election of Outside Directors focusestuair
abundant experience and deep insight in corporateagement, etc., as well as their sufficient kndgteof
corporate governance systems. The Company hasndésig independent directors who satisfy the
requirements for independent directors set fortthieystock exchanges on which they are listed dralave
unlikely to have conflicts of interest with genesalreholders.

[Principle 4.10 Use of Voluntary Mechanisms]
1) The Company has established the Nomination ammhp@nsation Advisory Committee, a voluntary
advisory committee of the Board of Directors, cetisg of one internal director and three indepehden
outside directors, in order to seek appropriatécadand involvement of independent outside direcitothe
nomination and compensation of senior managemehtliaectors and the nomination of corporate auslitor

2) The committee is chaired by an independent @eitdirector, thereby strengthening the independence
objectivity and accountability of the Board of Oiters with respect to the nomination and compeosaif
senior management and directors.

3) In FY2023, all four (4) committee members atexhdhe meeting, which was held ten (10) times. [The
committee deliberated on such matters as compendati executives and succession planning and teghor
back to the Board of Directo
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See *|l "Status of establishment of voluntary corttegis, composition of committee members, and at&i)
of the chairperson (chairman)".

[Principle 4.11. Preconditions for Board of Direst@nd Audit & Supervisory Board Effectiveness]

[Supplementary Principle 4.11.1]
The Company strives to maintain a small number efmivers of the Board of Directors in order to enkbgnc
the substance of discussions at the Board of @irect
The Board of Directors consists of Directors whe alected based on the fields and experience ¢f |eac
business necessary for business operations. Thel BbBirectors consists of six (6) members ashefdate
of this update: three (3) full-time and three (8}sidde members and strives to maintain transparandy
soundness of management while maintaining a balance

The composition of the Board of Directors (Skill tg) is shown at the end of this document.

[Supplementary Principle 4.11.2]
The Company discloses important concurrent postleelid by Directors and Audit & Supervisory Board
Members at other listed companies in the Busineg®R and Reference Materials for the General Mgeti
of Shareholders.

[Supplementary Principle 4.11.3]

The operating status of the Company's Board ofdbirs is as follows.

1) In accordance with the Board of Directors Retjtes, the Board of Directors selects all importaatters
as proposals and meets monthly in principle toudisthem in a timely and appropriate manner.

2) Prior to deliberation by the Board of Directopspblems, issues, risks and their countermeasanes
clarified at meetings such as the Corporate Stya@gmmittee, and the effectiveness of discussisns i
enhanced.
3) In order for the Board of Directors to condunioeth and active discussions and conduct suffigient
deliberations, materials for the Board of Directars distributed in advance, and in particular,cetent is
explained to Outside Directors and Outside AudB@pervisory Board Members in advance.

The Company conducts self-evaluation through qomestires once a year for Directors and Audit &
Supervisory Board Members, and after totaling te#-evaluation, the Board of Directors condugts

“Analysis and Evaluation of the Effectiveness ofBloard of Directors.”

In the evaluation for fiscal 2023, we confirmedttthe effectiveness of the Board of Directors aale is
ensured for the following reasons.
1) The composition of the Board of Directors is ppiate in light of the content and scale of tlwerpany's
business.
2) The management of the Board of Directors is@ppetely conducted from the viewpoints of the freqcy
of meetings and the content of materials.
3) The deliberations of the Board of Directors appropriate from the perspective of the contenthef
deliberations, such as the selection of agendasitdma deliberation time, and the statements chtfemdees
4) The system to support Directors is appropriatenfthe perspective of opportunities to exchapge
information with top management or to deepen urnideding of the contents of proposals and busintes o
than the Board of Directors.
In the "Analysis and Evaluation of the Effectiven@s the Board of Directors,” it was pointed outhe
Company's Board of Directors that the materialthefBoard of Directors meetings were too large, thed
text was too small, etc. In the future, we will wao improve the materials to further deepen disiturs by
making them more focused, simplified, and easiamerstand and continue to make efforts to ertigr
effectiveness of the Board of Directors by furteehancing the exchange of opinions at Board ofdiore
meetings, aiming to build a more substantial cafgovernance system and further enhance corporate
value.

11°)

[Principle 4-14. Training for Directors and Audit8upervisory Board Members]

Supplementary Principle 4.14.2

The Company has appointed persons who can fuliyl thke roles and responsibilities expected ofdaiors
and Audit & Supervisory Board Members, includingt§ide Officers
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In light of this, the Company promotes the undewditag of the roles and responsibilities expected
Directors, including legal knowledge, of newly apged officers, who have been promoted internddly,
utilizing external training sessions and such.

As for Outside Directors and Outside Audit & Supsovy Board Members, the Company conducts acts/
to understand the business and functions of thep@agnat the time of their appointment and peridbic
thereatfter.

[Principle 5.1 Policy for Constructive Dialogue iShareholders]
In order to promote constructive dialogue with shatders, the Company provides easy-to-unders

of

tie

D

tand

explanations of its management company's managgméoy and management status, and strives to gain

the understanding of shareholders.

1) Dialogue with shareholders is supervised byadtfieer in charge of IR, and efforts are made tal#e
constructive dialogue through activities such naricial results briefings and individual interviews

2) In order to support dialogue with shareholdérs, Company cooperates with related divisions g
finance and accounting, and actively cooperatesdating materials and sharing necessary informatio
3) As a means of dialogue other than individuamviews, the Company holds financial results bmigdi for
institutional investors and analysts twice a y@ath{e interim and at the end of the fiscal yeanvhich the
President himself provides explanations.

Every year, after the General Meeting of Sharehs|dee hold product tours at our exhibition roomtfemse
who wish to attend.

4) Opinions obtained through dialogue with sharéérd are aggregated as necessary and reported
management and related divisions to share infoomati

5) The period prior to the announcement of finadreisults is a silent period in which dialogue withiestors
is restricted.

2. Capital Structure

to th

Foreign Shareholding Ratio Less than 10%

[Status of Major Shareholders] UPDATED,

Name / Company Nar Number of Shares Own | Percentage (9

The Master Trust Bank Japan, Ltd. TrustAccount 2,81%,10C 9.53
PEGASUS CO., LTD. 1,045,60! 354
Mizuho Bank, Ltd 938,06:- 3.17
Nippor Life Insuranc Compan! 732,19: 2.48
Asahi Mutual Life Insurance Compe 569,00( 1.63
The Da-ichi Life Insurance Company, Limit 511,60( 1.73
Custod' Bank ofJapay, Ltd. (Trust Account 470,60C 1.5¢
Meiji Yasuda Life Insurance Compe 460,00C 1.56
Mizuho Trust & Banking Co., Lt 401,00C 1.36
JUKI Client Shareholding Associati 351,812 1.19

Controlling Shareholdeexcept for Paren
Company

Parent Company None

Supplementary ExplanatignPDATED

*The status of major shareholders is as of Decer@be?023
* Percentages are calculated deducting 325,926urgahares held by the Company.
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3. CorporateAttributes

Listed Stock Market and Market Section

Tokyo Stock Exchange  Prime Section

Fiscal Year-End

December

Type of Business

Machinery

Number of Employees (consolidated) as of
End of the Previous Fiscal Year

More than 1000

Sales (consolidated) as of the End of

Previous Fiscal Yeadd PDATED

From ¥10billion to less than ¥100 billion

Number of Consolidated Subsidiaries as of

End of the Previous Fiscal Year

From 10 to less than 50

4. Policy on Measures to Protect Minority Shareholders in Conducting Transactions with Controlling

Shareholder

| None

5. Other Special Circumstances which may have Material Impact on Cor por ate Gover nance

| None

Business Management Organization and Other Corporate Governance Systems

regarding Decision-making, Execution of Business, and Oversight in Management

1. Organizational Composition and Operation

Organization Form

Company with Audit & Supervis@gard

[Directorsg|
Maximum Number of Directors Stipulated in
) ) 13 persons
Articles of Incorporation
Term of Office Stipulated in Articles of
1 year

Incorporation

Chairperson of the Board

Company Chairpersgexcept when concurrently servir
as Presider

Number of Director 6 persons
Appointment of Outside Directors Appointed
Number of Outside Directors 3 persons
Number of Independent Directors 3 persons
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Outside Directors’ Relationship with the Company (1

) Relationship with the Company*
Name Attribute : :
a|b|lc|d|e|f|g|h]|i i k
Kazumi Nagasa From anothecompan'
Yutaka Hor Lawyel
Junko Watanabe From another company A

*

Categories for “Relationship with the Company”

* (O when the director presently falls or has recefalien under the categary
“ A" when the director fell under the category in paest

*  “@”when a close relative of the director preserdljsfor has recently fallen under the category
“ A"when a close relative of the director fell undee tategory in the past

a. Executive of the Company or its subsidiaries

b. Non-executive director or executive of a pamrhpany of the Company

c. Executive of a fellow subsidiary company of @@mpany

d. A party whose major client or supplier is then@@any or an executive thereof

e. Major client or supplier of the listed compamyaa executive thereof

f. Consultant, accountant or legal professional védueives a large amount of monetary consideratiather
property from the Company besides compensatiofrasiaector/Audit & Supervisory Board member

g. Major shareholder of the Company (or an exeeutivthe said major shareholder if the sharehdklar
legal entity)

h. Executive of a client or supplier company of @@mpany (which does not correspond to any of dr 8,
(the director himself/herself only)

i. Executive of a company, between which and thengany outside directors/Audit & Supervisory Board
member are mutually appointed (the director hindseitelf only)

j- Executive of a company or organization that ree® a donation from the Company (the director
himself/herself only)

k. Others

Outside Directors’ Relationship with the Compan

Designatio
Supplementary

n as . .
Name Explanation of Reasons of Appointment

[efEEe the Relationshi

nt Directo P
Mr. @) _ He has served as Outside Director of
Kazumi Company since 2014 and will have ser
Nagasaki for ten (10) yearssaof the conclusion of th

most recent General Meeting
Shareholders. Based on his wealth
experience and knowledge as a corpo
manager, as well as his high level of insi
and supervisory capabilities regardi
management, the Company expects treat
will provide accurate advice and ma
decisions from an objective and neut
standpoint, and has judged that he
gualified as an Outside Director.

The Company has determined that he
highly independent with no risk of conflict
interest with geeral shareholders and h
designated him as an independent ofi
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Mr.
Yutaka
Hori

O

He has served as Outside Director of

Company since 2016, and his term of off
will have been eight (8)years at the
conclusion of this Ordinary General Meeti
of Shareholders. The Compadgtermined
that he is an appropriate person to servg
Outside Director because he can be expe
to play arole in providing pertinent advic
and making decisions oncorporate
management such as compliance base(
the legal expertise he has built up as
attorney over many years and his experie
serving as director fasther companies in th
business world.

The Company has determined that he
highly independent ith no risk of conflict of
interest with general shareholders and

designated him as an independent officer

Ms.
Junko
Watanabe

Ms. Junko  Watanab
worked for Mizuho Bank
Ltd., (formerly The Fuiji

operating officer from
April 1980 to August 2010
years since she retired fro
have any conflicts o

conflicts of interest with
general shareholders.

Bank, Ltd.), a major lenderthe conclusion of this Ordinary Gene
to the Company, as gnMeeting of Shareholders. The Compg
It has been more than 1(e expected to play #@le in providing
the bank, and she does natn her extensive experience and knowle

interest that would causemanagement, as well as her deep insights

eMs. Junko Watanabe haerved as Outsid
Director of the Company since 2023, and
term of office will have been one (§¢ar at

determined that she is an appropriate pe
. to serve as Outside Directbecause she cg

npertinent advice and making decisions ba
fin diversity management and busing

supervisory capabilities in ocporate
management as a corporate manager.
The Company has determined that he
highly independent with no risk of conflict
interest with general shareholders and
designated him as an independent officer

Voluntary Establishment of Committee(s)
Corresponding to Nomination Committee
Remuneration ommittee

oEstablished

Committee’s Name, Composition, and Attributes o&i@berson

Committee Corresponding to

Nomination Committe

Committee Corresponding to
Remuneration Committ

Committee’s Name

Designation and Reward Adviso

Committet Committet
All Committee Members 4 4
Full-time Members 0 0
Inside Directors 1 1

Designation and Reward Advisory

ny
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Outside Directors

Outside Experts
Other 0 0
Chairperson Outside Directors Outside Directors

Supplementary ExplanatigdPDATED

The Company has established the Designation andaieadvisory Committee, a voluntary advisqry
committee of the Board of Directors, consistingoé (1) internal director and two (2) outside dives, with
a view to seeking the appropriate advice and iremlkent of independent external directors in the nation
and remuneration of senior management and direatwaisthe nomination of Audit & Supervisory Board
members as of December 21,2018. The Committeeaisecthby an outside director. This committee, the
independence, objectivity, and accountability o fBoard of Directors regarding the nomination and
remuneration of senior management and directorstegagthened.

In fiscal year 2023, the Committee held ten (10ktimgs with the attendance of all three membgrs,
deliberated on the remuneration of directors aedithvelopment of successors, and reported to thedRid
Directors.

[Audit & Supervisory Board member]

Establishment of Audit & Supervisory Board | Established

Maximum Number of Audit & Supervisory
Board members stipulated in Articles of 4 persons

Incorporation

Number of Audit & Supervisory Board members

4 persons
P

Cooperation among Audit & Supervisory Board membAczounting Auditors and Group Internal Audit

Department

The Group Internal Auditing Department has beealdished as an internal auditing organization cstimgj
of seven (7) members. As part of its business igiesy the Company conducts business audits of each
department of the Company and group companiesdditian, the Audit & Supervisory Board Membefs
Audit is conducted in cooperation with the Groutetnal Auditing Department and the accounting audit
in accordance with the audit policy and divisiordaties established by the Audit & Supervisory Bbar
An audit report meeting is held regularly by the@amting audito

Appointment of Outside Audit & Supervisory ]
Appointed
Board members

Number of Outside Audit & Supervisory Board

3 persons
membersUPDATED P

Number of Independent Audit & Supervisory

3 persons
Board member@ PDATED P

Outside Audit & Supervisory Board member’s Relasioip with the Company (1)
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Relationship with the Company*

Name Attribute —
alb|lc|{d|je|f|lg|lh|i]]j|k|]I]]|m

Hiroko Nihe From anothecompan' A
Minoru Takenaka Certified public accountant
Takashi Yoneyarn Lawyel
*  Categories for “Relationship with the Company”
* “(O”when the director presently falls or has recefalien under the categary
“ A" when the director fell under the category in paest
*  “@”when a close relative of the director preserdljsfor has recently fallen under the category
“ A” when a close relative of the director fell undlee category in the past

a. Executive of the Company or its subsidiary

b. Non-executive director or accounting advisothef Company or its subsidiaries

c. Non-executive director or executive of a pacamhpany of the Company

d. Audit & Supervisory Board member of a parent pany of the Company

e. Executive of a fellow subsidiary company of @@mpany

f. A party whose major client or supplier is thengmany or an executive thereof

g. Major client or supplier of the Company or ae@&xive thereof

h. Consultant, accountant or legal professional wdueives a large amount of monetary consideration
other property from the Company besides compenmsasarudit & Supervisory Board member

i. Major shareholder of the Company (or an exeeut¥the said major shareholder if the sharehdkler
legal entity)

j- Executive of a client or supplier company of empany (which does not correspond to any of érdp)
(the Audit & Supervisory Board member himself/hérealy)

k. Executive of a company, between which and then@oy outside directors/Audit & Supervisory Board
members are mutually appointed (the Audit & Supmmi Board member himself/herself only)

|. Executive of a company or organization that nez® a donation from the Company (the Audit &
Supervisory Board member himself/herself only)

m. Others

Outside Audit & Supervisory Board member’s Relasioip with the Company (2) [UPDATED)

Designatio
n as
Independe
Name nt Audit &
Supervisor
y Board
membe

Supplementary Explanation o

the Relationship Reasons of Appointment
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Ms.
Hiroko
Nihei

O

Ms. Hiroko Niheiworked for
Mizuho Bank, Ltd. (formerly
Fuji Bank, Ltd.), a major lendg
to the Company, as an operati
officer from April 1999 to
March 2008. After retiring from
the bank, she has beg
practicing as an attorney-at-la
since 2009. It has been mg
than 10 years since hig
retirement from the bank, an
she does not have any conflig
of interest that would cause
conflict of interest with geners
shareholders.

Ms. Hiroko Nihei has served as Outsi
Audit & Supervisory Board Member ¢
rthe Company since 2028nd her term o
ngffice will have been one (1) year at {
conclusion of this Ordinary Gener
Meeting of Shareholders. The Compg
eigetermined that Ms. Hiroko Nihei is g
wappropriate person as Outside Audit
r&upervisory Board Member because
Company can expect her to be capabl
doroviding  pertinent advice an
conducting audits on matters such
aompliance based on her vast experie
in legal matters such asiternational
commerce, etc. and the legal exper
she has built up as an attorney in addit
to the perspective of promotion
diversity. The Company has designa
her as an independent officer because
does not have any conflict of intere
with general shareholders.

de
f

he
al

&
the
e of

as
nce

ed
she

Mr.
Minoru
Takenaka

The Company has determined that |
Minoru Takenaka is an approprig
person as Outside Audit &Supervisory|
Board Member because he N
experience in corporate auditing at
auditing firm and sufficient knowledge
of accounting as a certified publ
accountant and tax accountant and ca
expected to provide advice and
conduct audits based on his professid
knowledge and experience in order
strengthen the Company’s auditing
system. The Company has designa
him as an independent officer because
does not have any conflict of interg
with general shareholders.

as
an

ic
n be

nal

ted

» he
st

Mr.
Takashi
Yoneyama

The Company determined that M

ir.

Takashi Yoneyama is an appropriate

person as Outside Audit &Supervisory|
Board Member because the Compa
can expect him to be capable
providing advice and conducting
audits in areas such as complian
intellectual property disputes, and ri
management based on his vast
experience in international legal matt¢
and the legal expertise he has built ug
an attorney. The Company h
designated him as an independent offi
because he does not have any conflic
interest with general shareholders.

Ny
of

ce,
sk

as
cer
t of

[Independent Director Audit & Supervisory Board members]
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Number of Independent Directors/Audit &

Supervisory Board membgtsPDATED)

Matters relating to Independent Directors/Audit &p8rvisory Board members

6 persons

[Incentives

Incentive Policies for Directors Performance-linked Remuneration, Other

Supplementary Explanation

Performance-linked Remuneration
The Company pays performance-linked remunerationys$) to directors (excluding outside directors) at
certain time each year.
The total amount of performance-linked compensgtiomus) is calculated based on consolidated argina
income, which is an important benchmark for thefifability of the Group, and by comprehensivelyitak
into consideration the Company's performance i digcal year and dividends, etc. The performamze|a
results of each individual are evaluated and detesth

Remuneration Based on Allocations of RestricteaISto

The Company introduced a stock compensation maxlifectors (excluding outside directors) follogin
approval at the 107th Ordinary General Meeting barg8holders held on March 28, 2022. The stock
compensation plan is designed to improve the Cogipaorporate value in a sustainable manner.
The stock compensation plan is intended to progidencentive to continuously improve the Company's
corporate value and to further promote value sigawith shareholders. The stock compensation plaviges
a portion of the compensation as "restricted stockipensation” in order to provide incentives|to
continuously improve the Company's corporate vahaeto further promote value sharing with sharedslg

Recipients of Stock Options None

Supplementary Explanation

[Director Remuneration]

Disclosure of Individual Directors’ o _
No Individual Disclosure

Remuneration

Supplementary ExplanatigdPDATED

The Company discloses the total amount of remuioeré&r all Directors in the “Annual Securities Re{

and “Business Report”.
The total amount of remuneration paid to directorfiscal year 2023 was 124 million yen.
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Policy on Determining Remuneration Amounts )
) Established
and Calculation Methods

Disclosure of Policy on Determining Remunerationddmts and Calculation Method§PDATED

1) The policy for determining the details of individwemuneration for Directors.
(Basic policy)

The remuneration, etc., for Directors of the Conyp@provided under a remuneration system whereby
incentives function to enhance the company’s sugbdé growth and corporate value.

Directors’ remuneration, etc. consists of “monttdynuneration (fixed remuneration)” and

“performance-linked remuneration (bonus),” as vaslt'restricted stock-based remuneration.”

Directors’ monthly remuneration is determined basedhe evaluation of the Director’s responsilakti
every fiscal year. Performance-linked remuneratimmus) is determined based on the evaluationdiiziual
performance and achievement and paid at a detedrpiniat in time every fiscal year by considering
comprehensive factors, including the status ofedhg company business performance and dividendls an
calculating the total payment amount using constdid ordinary profit as a key indicator, which eefk the level
of earning power of the Company Group. In additiargonnection with restricted stock-based remutie@rawith
the aim of further promoting the sharing of valugwghareholders, the Company will determine thecation of
shares in quantities according to job respongiislieach fiscal year after evaluating job respalitsis.
Consolidated ordinary loss of the fiscal year 26&®d at 3,684 million yen.

Remuneration, etc., for Outside Directors congissnly monthly remuneration from the viewpointtbéir
role of overseeing and supervising managementtaidindependence.

The overview of restricted stock-based remunerasas follows:

- Maximum amount of restricted stock-based remuimra 50 million yen in total (per year)
- Maximum number of restricted stocks granted: Q@00,(per year)

- Transfer restriction period: Until the day of igggation

(Determination process)

As for the process of determining Directors’ renmatien, etc., to reinforce the independence andativjty of
the function related to the determination of renratien for Directors, the Designation and reward/iadry
Committee, which is comprised of four (4) Directomscluding three (3) Independent Outside Diregtors
deliberates a remuneration plan proposed by theeReptative Director Chairman & CEO, and reporttht®
Board of Directors. The Board of Directors deliiesathe appropriateness of the details of the tequimmitted
by the committee.

In addition, with regard to remuneration, etc. ifadividual Directors for the current fiscal yeangtBoard of
Directors has confirmed that the method for detemmgi the contents of remuneration, etc. and theeras of
remuneration, etc. determined are consistent vaghdetermination policy resolved by the Board ofebiors
based on the report by the said committee and flittge these are in line with the relevant deteatidm policy.

2) Matters related to the resolution of the Bodr@®ioectors concerning remuneration, etc.

The 92nd Ordinary General Meeting of Shareholdeld bn June 28, 2007, resolved that the maximunuaino
of the remuneration, etc. for the Directors (exolgdemployee salary for employees concurrently m#sgy a
position as a Director) would be 480 million yen.

As of the conclusion of the General Meeting of haiders, the number of Directors was nine.

In addition, it was resolved at the 107th Ordin@eneral Meeting of Shareholders held on March @822that,
within the scope of remuneration, etc. above, tireual amount of restricted stock-based remuneratiadi be
50 million yen or less, and the maximum numberhafres shall be 100,000 with respect to Directdnerothan
Outside Directors. The number of Directors exclgdutside Directors as of the conclusion of the €ah
Meeting of Shareholders was three.

[Supporting System for Outside Directors and/or Audit & Supervisory Board member g

The Company provides Outside Directors and Out8iddit & Supervisory Board Members with prior
explanations regarding proposals submitted to thard of Directors. The Company has established the
Auditor's office, which reports directly to the At Supervisory Board members.
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2.Matters on Functions of Business Execution, Auditing, Oversight, Nomination and Remuneration

Decisions (Overview of Current Cor porate Gover nance System) [UPDATED

The Company has adopted the form of a companyamithudit & Supervisory Board. By appointing highly
independent Outside Directors and Outside Audit gp&visory Board Members, we believe that the
management supervision function and the audit fondiy the Audit & Supervisory Board are functiogin
effectively.

The Board of Directors consists of five Directofkira Kiyohara (Chairman: Representative Direcgtor
Chairman & CEO), Shinsuke Uchinashi, Atsushi NasiigHirokazu Nagashima, Kazumi Nagasaki (Outside
Director) , Yutaka Hori (Outside Director) and JonWatanabe (Outside Director) as of the date o |thi
update. The Board of Directors makes decisions attems stipulated by laws and regulations and on
important matters related to management, whileicoausly supervising the status of business exacuti

The Audit & Supervisory Board consists of three A Supervisory Board Members, Masahiko Suzyki
(Chairman: Full-time Audit & Supervisory Board Meeatl Hiroko Nihei (Outside Audit & Supervisory
Board Member), Minoru Takenaka (Outside Audit & 8ryisory Board Member) and Takashi Yoneyama
(Outside Audit & Supervisory Board Member) as of thate of this updated. The Auditor’s office hasrbe
established to assist the Audit & Supervisory Bddeinbers. Each member conducts audits in accordance
with the audit policy and division of duties estabéd by the Audit & Supervisory Board, and autfits
execution of duties by directors.

The Company has established the Group InternalttagdDepartment, which consists of seven (7) mesiher
As part of its business activities, the Companydcmts business audits of each division of the Cawppad
group companies.

In addition, the Company has established the Dasigm and Reward Advisory Committee as a voluntary
advisory body under the Board of Directors for pugpose of strengthening the independence, obigrctiv
and accountability of the functions of the Boarddafectors regarding the nomination and remunenadid
the senior management and Directors and Audit &8ugory Board Members. The Committee consists of
Yutaka Hori (Chairman: Outside Director), Kazumigdaaki (Outside Director), Junko Watanabe (Outside
Director) and Akira Kiyohara (Representative Dised€hairman & CEQ)) as of the date of this update.

Y

The Company has introduced an Executive Officetesysand a Corporate Officer system (for officers
equivalent to Corporate Officers except Corporatic@s with specialitles) to try to facilitate busines
executions and clarify responsibility. All Direcgprexcluding Directors Kazumi Nagasaki and YutalosiH
concurrently serve as Executive Officers. The nundbd&xecutive Officers is eight (8), and the numbg
Corporate Officers is fifteen (15) as of the ddtéhes update.

Since April 1, 2020, the Company has positioned amdured Corporate Officers (officers equivalemt t
Corporate Officers except Corporate Officers wipkeaal titles) as successors to Executive Offiveith
special titles, and has promoted young employees/igorate them.

The Company has established a Management StratagycC under the Board of Directors. With regard to
the corporate group consisting of the Company bBadytoup companies, the Board of Directors, as asl
the Executive Officers with titles in charge, ther@orate Officers in charge and the heads of deyants in
charge attend the council. The council deliberfia® various angles on basic policies and stratefpe
management, thereby enabling more appropriate ideamsaking and business execution. The Board of

Directors makes decisions on particularly importamtters among those submitted to the Management
Strategy Council.
As a risk management system, the Company has issidbithe Risk Management Conference and the Anti-
crisis Task Force.

And the Sustainability Promotion Committee delibessand decides on the formulation of company-wide
policies and targets regarding sustainability, ldisthes and maintains a system to put these pslanel
targets into practice, and monitors various meas
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3. Reasonsfor Adoption of Current Corporate Gover nance System

By appointing highly independent Outside Directansl Outside Audit & Supervisory Board Members, we
believe that the management supervision functiehthe audit function by the Audit & Supervisory Boa
are functioning effectively. In addition, the Compgahas established an effective corporate govemanc
system through the introduction of a Corporate d@ffisystem to speed up and improve the efficiericy o
decisior-making and business execut

lll. Implementation of Measures for Shareholders and Other Stakeholders
1. Measuresto Vitalizethe General Shareholder Meetings and Smooth Exercise of Voting Rights

Supplementary Explanations

Early Notification of General The Company has sent notifications more than thessks/prior to the dat
Shareholder Meetir of the Ordinary General Meeting Shareholder

Scheduling AGMs Avoiding The date has been set to avoid peak day.

the Feak Day
Allowing Electronic Exercise The Company has been using the system of Mizuha &uanking Co.,

of Voting Rights Ltd., the shareholder registadministrato

Participation in Electronic We have joined the electronic voting platform fostitutional investors
Voting Platforn operated by ICJ, In

Providing Convocation Notice The convocation notice for the General Meeting ladr8holders in English
in English has been posted on the Timely Disclosure netwafrithe Tokyo Stock

Exchangeanc the Company's websibefore the mailing da.

2. IR Activities

Supplementary Explanations

Regular Investor Briefings for Although we do not regularly hold briefing sessiémsindividual investors
Individual Investors we are striving to provide information such as keyding ‘hotification of
General Meeting of Shareholders” printed in colathveasy-tounderstang
manner using charand graphs, and by publishing materials for IR Res
Briefing materials on our websi
Regular Investor Briefings for The Company holds IR financial results briefinggta year for institutiong
Analysts and Institutional investors and alysts at the end of the fiscal year and in thedieidf the
Investors fiscal year. The President explains the businesslteeand manageme
strategies for the fiscal year under rev

Regular Investor Briefings for The Company does not regularly hold briefing sessfor overseas investoys

Overseas Investors but responds to individual interviews from institual investors and analys
as necessa

Posting of IR Materials on The URL for information regarding IR is https://wwuki.co.jp/ir/library/.

Website Information for investors posted on our website ludes financial

information and business results, securities repogsults briefing material
JUKI Integrated Report, notification of General Mieg of Shareholderand
timely disclosure materia

Establishment of DepartmentThe Corporate Planning Department is assigned to blearge of IR.
and/or Manager in Charge of
IR
Other We respond to individual interviews from iitstional investors and analys
as necessa
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3. Measuresto Ensure Due Respect for Stakeholders

Supplementary Explanations

Stipulation of Internal Rule
for Respecting the Position
Stakeholders

5In order to fulfill our socialresponsibilities to our stakeholders, we h
pfestablished the “JUKI Corporate Code of Conductbonwebsite. This cod
serves as a specific guideline to be a companynibiabnly complies with
laws and regulations but also has value for sa

Implementation of
Environmental Activities, CSH
Activities etc.

We have established our Environmental Philosophg Bnvironmenta
R Action Guidelines. The “JUKI Integrated Report”issued to disclose th
Company’s approach to environmental conservation, waell as the
Company'’s initiative and implementatio

Development of Policies o
Information  Provision td

nThe “JUKI Corporate Code of Conduct” stipulatest ttiee Company shal

communicate with not only shareholders but alsie$pat large,
and shall actively and fairly disclose corporatelimation

Stakeholdel

IV. Matters Related to the Internal Control System

1. BasicViewson Internal Control System and the Progress of System Development

1 System to ensure that the execution of the dafiése directors complies with the regulations artitles
of incorporation

(1) We shall establish a “JUKI Corporate Code oh@uct” prescribing the basic ways we are to act
company and clarifying the concepts of legal coamie.

(2) We shall establish a “JUKI Group Employee’'s €ad Conduct” as a detailed standard of behavio
employees in the execution of their duties, and shréve to carry out thorough legal compliance.

(3) Our “Regulations on Compliance” shall estabéstystem and procedures for the compliance af/tiude
business group consisting of our company and sialogidompanies (hereinafter “our group companies”).
(4) We shall vigilantly oppose antisocial individsi@and groups who adversely affect social order @und
sound activities as a company.

AS

fo

2 System to store and manage information on theutiom of the duties of the directors.
(1) With regard to information on the executiondoties, we shall establish a “Regulation on the&gje
(Safekeeping) and Management of Important Docunients

3 Regulations to manage risks of loss at our cojnpad group companies.

(1) We shall establish a “Regulation on Risk Mamaget” to manage the risks that we and our gr
companies face as a whole.

(2) We shall establish a “Risk Management Confezeim examine important risks of the whole compg
take appropriate measures to respond, and manely@epartment’s activities to manage risk.

(3) An “Anti-crisis Task Force” shall take quick asures against inherent risks facing our compadytta
group companies.

pup

ny,

4 System to ensure that the execution of the duofiése directors, etc. is carried out efficiently.

(1) We shall transfer some of the directors’ rigimtshe execution of duties to the executive officand
corporate officers to try and speed up the exesutibduties using the Executive Officer System

Corporate Officer (for officers equivalent to Corate Officers except Corporate Officers with spiities).
(2) We shall transfer some of the directors’ rightthe execution of duties to employees in theditation
on Authority,” and improve the efficiency of deasimaking.

(3) We shall discuss important decision-making eratin the “Management Strategy Council,” and
Representative Director Chairman & COO shall giigedn her final approval on such matters.

(4) We shall establish the respective roles inettecution of duties in the “Regulations on Orgatnzrdg and
make efforts toward the efficient execution of dsti

and

the

5 System to ensure that the execution of the dofiesir employees and the execution of the dutidhe
directors and employees of our group companies owith the regulations and the articles of incagdmn.
(1) We shall establish a “JUKI Corporate Code oh@uct” prescribing the basic ways we are to ac
company and clarifying the concepts of legal coamle

AS
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(2) We shall establish a “JUKI Employee’s Code oh@uct” as a detailed standard of behavior for eygss
in the execution of their duties and shall strivearry out thorough legal compliance.

(3) In order to carry out thorough legal complianaer department in charge of legal affairs shaiiduct
and disseminate education on compliance and maabgetivities.

(4) We shall appoint an officer in charge of inroontrol and compliance and endeavor to cortietélated
organizations and activities.

(5) Our “Regulations on Compliance” shall establgslsystem and procedures for the compliance off our
company and the group companies.

(6) We shall provide a “consultation service forpboyees” to directly respond to employees’ question
compliance.

6 System for reporting to our company on mattegaming the execution of the duties of the directidrour
group company, etc.

(1) A group company shall report management paliaied management plans to our company in “the Group
Management Meeting” to enable our company to claackadjust the same.
(2) A group company shall report to our companggéoordance with the “Regulation on the Management o
Group Companies,” regularly according to need.

(3) The directors of a group company, etc. shalbrepromptly to our executive officer in chargeimternal
control and compliance in the event that therdats indicating remarkable damage incurred byrapzamy,
fraudulence in a director’s execution of dutiesyiotations in regulations or the articles of ingoration.

—

7 Other systems to ensure adequate business lusieess group consisting of our company and thepy
companies.

(1) We shall establish a management control systeoording to our functional organization in qur
“Regulations on Organization” and “the Regulationsthe Management of Our Group Companies”.

(2) We shall establish a rule on decision-makinghendistribution of management resources in oaug
companies in the “Regulations of Authority”.

(3) Our Group Internal Auditing Department shalhdact internal audits of our group companies when
needed.

8 Matters regarding an employee appointed by thdit/AuSupervisory Board Members to assist tharthe
execution of their duties

(1) We shall stablish “Auditor’s office” that regsrto the Audit & Supervisory Board Members as|an
organization to assist them.

9 Matters regarding the independence of the emplatipulated in the preceding clause from the thrsg
and measures taken to secure the effectivenesstafiétions from the directors to the said employee
(1) An Audit & Supervisory Board Member may remarka personnel transfer and personnel evaluation of
an employee who belongs to the Auditor’s office.
(2) An employee who belongs to the Auditor’s officellects information necessary for the Audit|&
Supervisory Board Member’s audit promptly in acemrce with their instructions.

10 System for enabling our directors, directorswfgroup companies and employees to report tétiokt
& Supervisory Board Member

(1) A full-time Audit & Supervisory Board Member alh attend meetings of important bodies such as the
Board of Directors Meeting, Management Strategyri@duGroup Management Meeting, Risk Management
Conference, etc. to collect necessary informatioperrson.
(2) Our directors, directors of our group compangsl employees shall report to an Audit & Supemyis
Board Member promptly upon becoming aware of antsfauggestive of the risk that the company wdlin
significantdamage, that a director has committed fraud irettezution of duties, or that the regulations
articles of incorporation of the company are vietht
(3) An Audit & Supervisory Board Member shall reaeinformation directly from a department in charge
directors of our group companies, and employeesase that he or she judges to be necessary.

11 System to ensure that a person who has mager sépulated in the preceding clause is not woriably
treated on the grounds of making the said r.
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(1) The “compliance regulations” clearly state thgberson who reports to an Audit & Supervisory g
Member are not to be unfavorably treated for d@agand our directors, directors of our group camp
and employees shall be kept informed about thislagign.

Yo

12 Policies regarding procedures for advance payofesxpenses or reimbursement of expenses thaiegrc
during the execution of an Audit & Supervisory Bbavlember's work or regarding the processing| of
expenses or debts that accrue during the execoiftiotiher work.

(1) We shall pay expenses that accrue during teewtion of an Audit & Supervisory Board Member’srig
and appropriate the budget he or she plans evary ye

(2) When an Audit & Supervisory Board Member juddiest the occurrence of expenses is necessary to
ensure the effectiveness of an audit, we shall leathé expenses appropriately even if they areidrithe
budget stipulated in the preceding item.

13 Other systems to ensure that an Audit & SuperyiBoard Member’s audit is conducted effectively.
(1) In addition to attending the board of directongetings to express his or her opinions, he errsay
exchange views with a representative director atiame to raise the effectiveness of the Audit &8tvisory
Board Member’s audit.

(2) An Audit & Supervisory Board Member shall coogte with the Group Internal Auditing Departmend an
conduct audits as the need arises.
(3) An Audit & Supervisory Board Member shall coogite with a corporate lawyer and an accountingtagdi
and conduct audits as the need arises.

14 System to ensure the reliability of financigdoging.
(1) We shall prepare and operate a system thatemn#ie effective functioning of the internal cahtof
reliable financial reporting.

2. Basic Viewson Eliminating Anti-Social Forces

The Company’s “Basic policy for building an intefr@ntrol system” and the “JUKI Corporate Code| of
Conduct” stipulate that the Company will take ahete stand against antisocial individuals and vizgtions
that have a negative impact on social order anddsoarporate activities.

V. Others
1. Adoption of Anti-Takeover M easures

Adoption of Anti-Takeover Measures Not Adopted

Supplementary Explanation

The Company believes that increasing corporatesvaitough further improvement of business perforrean
is a matter of priority and has not introduced &Awti-Takeover Measures” at present. However, the
Company believes that appropriate measures aressagefor large-scale share acquisitions that do no
contribute to the corporate value of the Companghercommon interests of shareholders. We willfodlye
consider the necessity of introducing the systerilenfaying attention to future legal systems anciad
trends.

2. Other Matters Concerning to Cor por ate Gover nance System
| 1. Timely Disclosure Polic
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In view of the importance of information disclosdeeinvestors, the Company has established annit
system based on promptness, transparency, anddajrand is engaged in timely and appropriaterimdton
disclosure.

2. System for Timely Disclosure

In accordance with the “Timely Disclosure Rules’tbé Tokyo Stock Exchange, the Company disclg
information in a timely and appropriate manner basa the communication of information from eg
division, subsidiary, and affiliated company, basad the judgment of the top management and
administrative divisions (General Affairs Departrhéiinance & Accounting Department, etc.) and thespn
responsible for information management.

In addition, important decisions, financial resuéic. are promptly disclosed after approval byBbard of
Directors.

1%
—

ses
ch
the

Reference: JUKI's Corporate Governance Structure

General Meeting of Shareholders

Election and dismissal Election and dismissal Election and dismissal
Consultation A Accounting audit report Y
gzig&a:zci:g? ? " Directors Board of directors ) Y Accounting audit report )
Committee v €POM .| (Chalr: Representative Director | _Audit [ Audit & Supervisory [ Accounting
Chairman & CEQ) - Board Members | Mutual coordination auditors

Audit & Supervisory -

=

Board Decision on resolutions of

Appointment, removal, and supervwsion*

election, dismissal, and so on
Auditor's office

__________________________________

Representative Director
Chairman & COO

Presentation

Management Strategy

Director in charge of Council

|
i

|

i

|

1

i

internal control and - 1
A Presentation Report of risk and !

1

|

1

1

1

1

1

1

1

compliance i
and report response policy

Sustainability Risk Management
Promotion Conference
Committee Monitoring | Instructions| A Presentation and report

Group Internal Department ~and (When a serious crisis
DAudri‘ting . ir|1 cha‘rge Ef Presentation supervision has occurred) r____(:_ri‘;i_s____-:
legal wort
epartment g Zpﬁ_r::g:gm _— cr\sw_lzl\s/lka;:?::em |::> ECO;ermea(suresi
jonitorin;
Internal Spread and agenda n rovemer?t | Headquarters
audit management pinstruction i

of compliance Instructions and | | Report

3 education supervision v :

' L

| All departments of JUKI Corporation, and its group companies |

Reference: Composition of Directors (Skill Matn)P DATED)

[Structure of the Board of Directors] Skill matrix of the Company’s Directors

Manufactu- Human
ring resources
Name /Quality . d lab
Corporate i Legal 1 Qua ? Environ- anl A DT
manage- Finaace /Compli- Global Sa es contro ment relations
= fAccounting| /Marketmg | /Research . /Human
ment = ance d /Society
Independent deanl ées?‘;“:e
OUt's'lde velop- evelop-
Director ment ment
Akira Kiyohara o o o o o o o
Shinsuke o o - o _
Uchinashi . -
Atsushi - - _ - - _ .
Narikawa - : -
Kazumi ~ - o - _ .
Nagasaky - -
Yutaka Hori o o o o o o
Junko Watanabe o o o o o o

(Note) The above list does not show all knowledge and experience of each candidate for Director, but indicates skills
that are considered significant.
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Attachment
Supplementary Principle 3.1.3

m Information disclosure based on TCFD recommendatio

As the JUKI Group has products used by customé&Bthcountries around the world, we believe thet @gur
mission as a global company to solve social issnésrealize a prosperous life around the worldregting
corporate value. Today, climate change is haviemgificant impact on the lives of people aroune world.
We believe that the JUKI Group should naturallytdbnte to the realization of a decarbonized sgdietvhich
society as a whole is working to solve climate g®an

The JUKI Group is committed to increasing its d@faio reduce CO2 emissions in its product develaopme
production activities, and corporate activitiesd da achieving carbon neutrality by 2050. In Jub22, the
Group endorsed the recommendations of the TCFDk(FFasce on Climate-related Financial Disclosures)
established by the Financial Stability Board, amdcanced its participation in the TCFD Consortiwhich is
comprised of companies that support the recommemdatVe will continue to promote information dizslire
based on TCFD recommendations.

m Governance

In August 2022, the JUKI Group established the &nability Promotion Committee, chaired by the Chmain
and CEO, with the aim of solving social issues anlieving sustainable growth of the Group as a hol
incorporating the concept of sustainability inebusiness activities, which aims to ensure tlea¢tivironment,
society, economy, and other areas continue to eiisobut losing their present value into the future

The Sustainability Promotion Committee, the ManageimStrategy Council, and the Risk Management
Committee work together to develop a long-term oomfe strategy to promote management based on
sustainability.

m Strategy (scenario analysis)

Regarding the risks and opportunities relateditoate change that may affect the business of th& Bdoup
from now on into the future, the JUKI Group hasitifeed the risks (Note 3) and opportunities (Ndjan the
business of the JUKI Group by assuming two climratated scenarios, a *(5scenario (Note 1) and &a&
scenario (Note 2).

Note 1: Rapid social change towards carbon netytrai50 will limit global mean temperature rise e
end of the 21st century to G

<Referenced Scenario>
- Intergovernmental Panel on Climate Change (IPCQjhSAssessment Report SSP1-1.9 (Shared Socio-
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economic Pathway SSP1 / Representative Concemi@tithway RCP1.9)

+ RCP2.6 (Although the RCP2.6 scenario is close ¢éolilow 2C scenario, some references are made to
supplement the data.)

+ International Energy Agency (IEA Net Zero by 2050)

Note 2: Lack of social change to reduce greenhgasemissions will lead to a global average tentperaise

of more than 4C at the end of the 21st century.

<Referenced Scenario>

* Intergovernmental Panel on Climate Change (IPC@jhSAssessment Report SSP5-8.5 (Shared Socio-
economic Pathway SSP5 / Representative Concemi@tithway RCP8.5)

Note 3: Identification in line with the Group's @agons in terms of transition risks (policy / Iégegulations,
technology, market, reputation) and physical rigksite and chronic)

Note 4: Identification in line with the Group's @pagons based on transition risks and physicalsrisk in
terms of resource efficiency, energy sources, ptsduservices, markets, and resilience.

JUKI Group's climate-change-related risks, oppotiesiand impacts, and measures which were idedtdis

a result of scenario analysis are as follows.

Financial
Scenario Risk / Opportunity Timeline Business Impact Measures
Impact
1.5°C Transition Policy / | Medium | - Increase in business costs due |te Promotion of decarbonization qf
risk Regulation | to long | introduction and strengthening ofproduction facilities (conversion to
term policies and regulations to cope withlow-carbon fuels for electricity, H2|

climate change such as carbon pricindpiomass, synthetic fuels, etc., and yse
Medium
(introduction of carbon tax, capital of non-petrochemical fuels)
investment to cope with - Restructure  production
decarbonization, increase in rawdistribution / procurement networks in

materials  prices, increase ncollaboration and cooperation with

transportation costs, etc.) suppliers
Technology | Medium + Research to improve the - Further promote planning and
market to long | environmental performance af development of products with high
term products due to increased needs foenvironmental performance
products and services that lead |tdespecially energy-saving) Medium

decarbonization. Increased use |of- Promoting the use of materials with

products for development expensesess environmental impagt

use, reduced price competitiveness angstrengthening green procurement,
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reduced demand due to inability foimproving the use of recycled
respond materials, etc.)
+ Price hikes due to changes in the: More efficient use of raw materials
supply-demand balance of ralwby reducing product weight and size
materials and semiconductors due |to
decarbonization of society, and
difficulty in procurement
Reputation | Short to| - Delays in climate change measures: Systematic and steady promotion of
long will adversely affect procurement gf efforts to realize carbon neutrality smal
term funds and business relationships
Opportunity | Market Medium Demand for products and services: Provision of products and serviceés
to long | that contribute to the improvement pfthat enhance production and energy-
term customers’ productivity and enerdysaving features, such as smartificatipn
saving, as well as products and servi¢esf customers’ plants and support and.arge ~
that contribute to the reduction of CQ2consulting for energy-saving plants | Medium
emissions in the circular economy and- Develop the used equipment
lifecycle business and establish recycling
systems for products and parts after
sales
Short to Demand for substrates is rapidly- Maintain planned productio
long expanding due to digitalization in all operations by maintaining productign
term sectors contributing to decarbonizatignfacilities capable of meeting increased
Medium
and demand for our products jsdemand
increasing
Financial
Scenario Risk / Opportunity Timeline Business Impact Measures
Impact
4°C Physical Acute Long- -Due to an increase in natural disastersStrengthen business continuity plans
risk term such as acute and long-term floods(BCP), including the supply chain
severe typhoons, heavy rains, and h|gh Medium
tides, damage to production facilities jn to Small
the company's base and supply chain and
loss due to suspension of operations may
occur.
Chronic Long- - Worsening of employees’ working - Introduction of facilities to improve
term environment and increased risk pfthe working environment Medium
heatstroke
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Increased air conditioning and- Promotion of labor-saving angd

temperature management costs automation of factories
Opportunity | Resilience| Long- + Contributing to the maintenance of- Strengthen business continuity plahs
term customer's  production system  by(BCPs) including supply chains

Medium

>

providing a stable supply of products

the event of a long-term disaster

<Timeline> Short-term: about 5 years, medium-taabout 10 years, long-term: over 10 years

Scenario analysis confirmed that under théC geenario, initiatives for the circular economytsas providing
products and services that improve the producti@mhemergy efficiency of customer factories, andnoting
the recycling of products and parts, provide oppaties for business expansion, while increasingenwel
procurement costs, decarbonizing production féedljtand increasing costs in response to low oxafimms in
products pose risks. In addition, under tR€ 4cenario, there are risks such as damage andnsimpef
operations of production facilities and supply cisadue to intensified natural disasters, deteimmatf the
working environment due to rising temperatures, iandeased costs to respond to such deterioraflarthe
other hand, it was confirmed that building a busieontinuity system including supply chains presid
opportunities for business expansion.

Going forward, we will continue to identify and digse the financial impact of this change whileingkinto
account its impact on our business.

m Risk management

JUKI has established and operates a risk managesystatm centered on the Management Strategy Council
which deals with strategic risks, and the Crisissigement Headquarters, which deals with businegmaity,

as well as the Risk Management Committee, whiclsists)of executive officers and the heads of bssine
divisions and Group companies. In order to respoiide ever-changing risk environment, we reviewgmlicy
every fiscal year and conduct risk assessment amdtoning on a quarterly basis. The Board of Dioest
reports and deliberates on the details of our mespto risks, including those that arise in thenewésignificant
risks, in order to make continual improvements.

In August 2022, we established a new Sustainaliligmotion Committee chaired by the Chairman an@® CE
(at that time, the current Chairman, CEO and CQO®@is committee deliberates and decides on sustiitgab
policies, plans and measures, manages progressgorts and makes proposals to the Board of Qireend
other bodies four times a year.

Risks identified and considered by the SustaingbiRromotion Committee are reported to the Risk
Management Committee to strengthen governance.
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Directors
Board of Directors

Representative Director,
Chairman COO

Management Strategy Council
Reportsand gel gy Proposals

proposals
Report of risks and
response policies

Risk Management Committee w4
Monitoring

m Indicators and targets

Sustainability Promotion
Committee

\4

The JUKI Group is committed to achieving carbontradity by 2050, using CO2 emissions as an indicdio
achieve this goal, based on Scopel (direct emisgiom our company) and Scope?2 (indirect emissimra
energy used by our company) we set a medium-tagettaf reducing CO2 emissions by 37% by fiscal®02
and by 50% by fiscal 2030 compared to the fiscal32@vel. We will aim to achieve this target by miating
energy-saving activities throughout our businesgesmoting decarbonization of production facilities
cooperation with suppliers, and introducing rendeamergy power generation facilities, storage eloits,
carbon free power, etc.

In fiscal 2022, we began calculating Scope3 emiss{emissions other than those in Scopel and 2hvene
generated in the procurement of raw materialsribligton, sales, and other value-chain activitedated to our
own operations). Category 1 (purchased goods andcss), Category 4 (upstream transportation and
distribution), Category 9 (downstream transportaod distribution), and Category 11 (use of so@ipcts)
account for the majority of CO2 emissions. Amorggthcategories, Category 11 accounts for the kargksne

of emissions. Therefore, the above four categasieie given priority in conducting surveys. And wavé
calculated all Categories in fiscal year 2023. Assult, we found that Scope3 accounts for over 80%he
JUKI Group's CO2 emissions (total under Scopel,2\® will strive to reduce Scope3 emissions through
development and supply of environmentally frienpitgducts.

[Scopel/2 (target of reducing CO2 emissions (coatpéo the fiscal 2013 level)]

FY2025 FY2030 FY2050

A37% A50% (Carbon neutrality goal achieved)

[Scopel/2 (FY2022 Results]
30,794 t-C0O2

[Scope3 (FY2022 Results]
669,677 t-CO2
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(t-C02)
CATEGORIES CO2 emissions
1 Purchased Goods and Services 190,210
2 Capital Goods 9,035
3 Fuel—and Energy—Related Activities Not Included 5166
in Scope 1 or Scope 2

4  Upstream Transportation and Distribution 12,501
5  Waste Generated in Operations 702
6  Business Travel 605
7 Employee Commuting 1,879
8 Upstream Leased Assets N/A|
9 Downstream Transportation and Distribution 1,772
10 Processing of Sold Products N/A
11 Use of Sold Products 445108
12 End-of-Life Treatment of Sold Products 2,698
13 Downstream Leased Assets N/A|
14 Franchises N/A]
15 Investments N/A|
& &t 669,677
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