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424,664,000 16.80
138,707,200 5.46
57,261,374 2.25
51,575,105 2.03
34,538,542 1.36
29,256,420 115
28,016,031 1.10
26,221,466 1.03
25,906,450 1.02
24,681,900 0.97
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